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Nov. 1999
The Youth Office is free for the
month of Nov. for local and district
outreach, consulting, and field
work. For more information call
or write to Youth Office.

Dec. 1999

115 Youth Office Intern applications

are due

17-22 YRUU peacefully takes over

the world

Oct. 1999
7-10 YRUU Steering Committee
meets
15-17 UUA Alignment Meeting
22-24 Youth Advisor Task Force
meets
31 Halloween. Get dressed up!

Jan. 2000
New YRUU Prog. Spec. Starts.
0 Con-Con staff application is due

due

Meet Your New YRUU Program

Specialist!

Hi, I am you personable and accessible new YRUU Programs
Specialist, Duncan Metcalfe. I have a special affinity for YRUU,
that comes from my deep love of hallucinating due to a lack of
sleep. However even greater than my love for YRUU, is my deep
seeded dislike for owls. Not to be confused with the new sexual
. education program OWL (Our Whole Lives). Next time you see a
picture of an owl, ask your
self if it looks like a jerk.
I bet the answer will be
yes. And that will be the
answer because owls
really are all jerks. Yet I
Qdigress. 1 am really

honored to be working for
# YRUU, and I hope that
any of you out there in
YRUU who ever need
support can get it from our
office. A little back-
ground on myself: I am
from Boulder, Colorado,
and have been active in
YRUU for the last 7
years. I attended a large
college for a while, and I
really enjoy eating sushi.
Heart,

Duncan

s vsic registration is due
115 Submissions for Synapse are

27-30 YRUU Steering Committee

Feb. 2000
1 The Youth Office Intern starts
11 Youth Advisor Task Force meets
in San Fran.
March 2000
15 At-Large Possition application
deadline
15 Sept. ‘00-Sept.’01 YPS app.
Deadline
25-29 YRUU Social Justice
Conference
April 2000
13-16 YRUU Steering Committee
meeting
30 GA Delegate Scholarship
Next Synapse: April 1, 1999
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Your New Youth Office Intern

Dear fellow YRUUers,

My name is NATO and I am going to be the
intern at the youth office for the months of Oct., Nov:,
and Dec. So if any of you are lonely out there and you
want someone to talk to, you can call me. I will embark
upon the process of writing a resource that will pull to-
gether some of the ideas we have to bring adults, young
adults, teens, and kids together within congregations.
There has been a lot of talk about these issues but I
haven’t seen too incredibly much come out of it. So I
decided to write a little book that will hopefully help people
out with these problems. If you have any ideas to add to
this, I would absolutely love to hear from you. Other
than that I will be doing the usual mundane, crappy,
whipping boy, no-one-else-wants-to-do-ittypes of jobs.
that are the unwritten law of the youth office internship:
These are things like cleaning the toilet, running and
getting food for my youth office masters, working all
night, cleaning up after everyone else, whining, being
beaten, kicked, and whipped while tied up, and kissing
butt. So also, if any of you have any ideas with which to
make my internship more interesting, please tell us. Thank
you. Revolution.

LOVENATO

NOTE: ALL CENSORSHIP IN THIS ISSUE
WAS DONE BY THE EDITORIAL STAFF,
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What is freedom of
speech in a society of
censored artists and banned
arfistic endeavors? We need
fo stand up as members of
a liberal community and do
our part to end censorship.
Itis everyone’s job to combat
the censoring of new ideas
&to foster a community that
supports arfistic expression
& exploration, a place that
doesn’t tolerate cultural
repression. The best weapon against censors has always
been to keep producing new and creative thought through
artistic means; be it through visual art, music, writing,
spoken word, et cetera.

If you make it a personal duty of yours to reinvent
your congregation, youth group, and larger community
as a place that supports this creative artistic expression
and exploration you will be creating a safe haven for
future great works of art fo flourish. Here are afew ideas
of projects you can take on in your congregation or larger
community. Just sit down and brainstorm around issues
of art and censorship, and you’ll come up with ideas
that can work for you and your community to foster that
creativity and combat the censors of the world.

- Start a censored book group in your youth group.

- Do a month of youth group meetings devoted to
creative artistic expression, don’t make it about “quality”
but about expression.

-Do ajoint art project with your youth group and the
elementary aged Religious Education class.

- Waftch films that have been banned or censored,
and make a movie with your youth group.

- Start publishing a “zine” in your youth group or on

About
- Synapse...

Synapseis a publication
. “of Young Religious Unitarian
Universalists (YRUU), the
youth organization of the
Unitarian - Universalist |
Association. Subscriptionis
free. Twoissues per annum.
For more information on
subscriptions, see the back -
cover.
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your own, or publish comic books in conjunction with
the junior high youth group.

- Ask your church if your youth group can host an art
show of visual art, writing, and music by youth at your
congregation for your whole community o come and
enjoy once a month. Support local artists through some
kind of small scale granting with the money raised by
this show.

- Lobby your community library system to organize
a banned book month, where banned books are puton
display in the different libraries.

-Organize your congregation or school fo write lefters
to your government, to end censorship that is occurring
in the prison systems.

- If your District School Council censors any teacher's
reading lists, or local school! libraries, lobby them to rescind
this control over the reading material of the studentsin
your local community.

- Lobby your City Council or District School Council
to donate a substantial-sized wall either in your community
or at your school to graffiti artisis or artists who would
be interested in doing a mural.

Read through this issue of Synapse and find out how
others are fighting for freedom of expression & creating
community in their local area. Read and find out how
others are looking at censorship and tryng to find ways
to confront it. On another note, notice in some of the written
word pieces in this issue of Synapse words are censored.
This censorship is not the work of the authors, but rather
the institutional pressures of this denomination that say
that we shouldn't print certain language in our continenial
publications. You might want to consider how censorship
fits info our Unitarian Universalist Principles and Purposes.
Read and experience some of your peer’s arfistic
expression, both censored and not. Read and learn.

-Commander Thanner

'Advertising: Rates

vary depending on size and
type of organization. UUA
affiliate and associate
organizations are given
preference by the editors.
Also, non-camera-ready or
odd-sized ads have special
rates. Advertisements should
not be construed as
endorsements by the Youth
- Office, YRUU, or the UUA. The
editors reserve the right o
refuse any advertisement.
Contact the Youth Office for
specific rates for your
organization.
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remove myself
from violent war-
making while others
had to defend me by
using guns. Ineeded

Conscientious Objection

Dear Editors,

I became a conscientious objector
(C.0) over 25 years ago. | was very
pleasedto see a couple of lefters about
obtaining a C.O. status in the March,

- 1999 issue of Synapse. Ever since the
draftlaw was discontinued the struggle
‘whether or notto become aC.0. probably
has not entered the minds of most 18-
year-old men. People just register with
the Selective Service without giving
much thought to what they are doing.
Actuaily being drafted and going towar
are not considered because there is
no draftnow. Fromthe letterin the March
issue it appears there are people out
there who consider becoming a C.0. |
am heartened by this. The government

does not inform'registrants. of this

possibility on the registration form.
In his book Choosing Peace
lavailable from CCCO, 665 Sutter St.,

Ste. 514, San Francisco, Ca. 94102, 415-

474-3002) Robert Seeley suggests
doingthe following if you wanto register
as a conscientious objector when you
turn 18. On the registration card write
your claim in the margin and make a
copy of your card for yourrecords. Itis
legal to register as a conscientious

- objector. A statement like I am a .

\consaenhous objector to war in any
form”is best. Selective Service will not
process your claim or. even
acknowledge it. But if the draft is ever

- reinstated you will atleastbe onrecord. .

Itis also a good idea to begin reading-
books on nonviolence and documenting
your community service aclivities so
that if the draft should ever start again-
you can show you have a C.0. lifestyle
since registering as a.C.0. Proving you
areaC.O. afteryou are droﬂed is more
difficult to do.
" When | applied for conscientious

~ objector status inthe 1970s | did not want
tosayto the world, "l cannotkill. | cannot
participate in wars.” | did not want to

L
to propose another

system of national defense in which
no one had to carry a gun or shoot a
rocket, so as part of my C.O. application
I suggested that the U.S. establish an
unarmed force fo deal with invaders.
A real dream of an idea | know but

important to me because I felt itwould

lead fo more constructive change than
just getting myself out of the war-making
machine. | would be happy to send

photocopies of some aricles fo anyone,
which talk about this idea of unarmed
national defense. (630 Pickford St.,
Madison, Wi. 53711-28 52)

Sincerely,

Randy Converse (Religious

Education Director, Prairie Unitarian
Universalist Society, Madison, WI)

Sélf Sch‘oolin‘q in the
Youth Offwe o

H: Nathaniel,
My name is Rachel Wallis, and |

would be interested in working for free
“inthe Youth Office for my school’s senior

project. It would be eight hours a day
for five weeks in May and June. Could
you accommodate this?

. Thanks so much,

~ Rachel Wallis

Rachel,

Yowza Rachel that would be bossl
There are paid internships and staff
positions for youth in our office (see page
46 forinformation on these), butwe are
always open to youth coming in to do
work on special YRUU-related projects
of theirs or projects that we create for
them. So gee whiz, that would be great
if-you came fo work for us. Let’s start

having a correspondence aboutwhat

kind of project you might work on whlle
in the Youth Office.
Rawk’'on,
Commander Thanner.

[Rachel came up from Ohio and -

worked in the Youth Office for the five
weeks that she mentioned in her initial

letter. She was extremely helpful in the
Youth Office preparing for the General
Assembly Youth Caucus, learned tons
about continental YRUU, as well as
creating a resource meantto get people
thinking about the bridging/ fransitioning
ceremonies that are currently available
for youth moving into young adultdom.
She is also reported to have had, "the,
time of mylife.” The Youth Office is always
excited to have youth come work inthe

- Office on projects of theirs, or just help

outand be part of the fun and exciting

Ieornlng experience that s helping out

in the Youth. Office.  Email us
<yruu@uua.org>, or callus ot (617)742-

2100 x 351 or 352. ]

Social ]ustlcev Gibberish

Dear Youth Office,

Once upon atime there was ayoung
robotnamed “Purple Sock.” “Purple Sock”
was avibrantyouth with rosy red cheeks
and curly blond hair. He was the most
beautiful robot in the nation, and all of
the magazines sought him out to be
their cover model and hawk their cheesy
wares. But instead, his mom took the
radio and played the Saved By the Bell
theme song and told him to dance. So
dance he did. Then Principal Skinner
walked in and said, “You! Norway! Let’s
see that native dance!” And then, all
of a sudden “purple Sock” turned into
Martin, and he danced for dickety-six
minutes. And so, the moral s, listening
to Disney songs in Spanish may seem

- like @ goodideq, butthe tassles almost

always get stuck in the Jell-o.
Heart,

Sarah Pappas

‘Sarah,

Yes, the Confinental YRUU Social
Justice Conference is happening once |
again this year in mid-March. More
information on this conference and-
registration forms are on pages 38-40
of this very issue of -Synapse, check
themoutand 'l see youin Washlngton

-D.C.

Yours in activism,
Commander Thanner

Would you like to see the Youth Office

- Tegain a bit of their dignity? Then send us

Letters! We'll be sure to respond and take
you seriously!
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Send Submissions to:
Synapse, ‘c/o UUA Youth Offlce, 25 Beacon St, Boston, MA 02108
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h
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My nameis Matt Moore. For this
year and next | am excited fo be part
of the newest clan of the continental
YRUU Steering Committee—as I'm
sure the other members are too. | see
myself as not just a youth in a

leadership position, but as a |

representative for other YRUUers. it
is my job to aid in serving this fine
insfitution to the absolute best of my
_ability. | believe that with the dawning
of a new millennium, that YRUU will—
and should—go through a
dramatic transformation.
After almost two decades
behind YRUU, many bf the
same. policies and
procedures are sfill
unchanged. ltis time thatwe
‘startto reassess our values
'| and priorities as a vastly
growing body. | would like
to see a stronger need to
-focus on our beliefs and
focus on our ever-changing
spiritual needs as a diverse &
community. Spirituality is §
what links us as a whole.
Thus, if that link is weak we
become disjointed. | believe
that a strong sense of
connected-ness will be a
uniting force and bringfocus
fo our actions. in addition, |

Matt Moore digging deep for
new & creative spirituality.

Ah.... Steering Committee. What a load of
malarky, you're probably thinking. Well, you're right.
To most people who read this lovely
-publication, those words usually dont mean much
of anything.... Unless you are one of the people we
boss around on Youth Council or your sister is on it
. you saw our infomercial on late-night public access
Televnsnon And probably, most of the boring and inane tasks
_ you imagine us doing actually do make up the bulk of our work. This
year we will likely spend a lot more fime sitting around in meetings debating

‘questions like “who will be on staff for continental everits)?” and "what should

the super secret activity at Youth Council be?” than we would like to. We will
be talking "business” on the phone a lot when we'd rather just chat, and spend | -

long hours e-mailing each other relentlessly. It's true. And sometimes, it's

lame.
But you'know what? | cant wait! And | know everyone else on this year's
SC is super-excited about all of our projects foo. And | can prove to you that

 there is actually rhyme and reason to what we do and it has plenty to do with
" you. llove this crap; Il tell you why. | would love to share some of these things

with everyone in YRUU.

- This year we want fo really take the time fo make sure the resolu'nons that
. are passed by Youth Council in July don'tfade with the winds
- of autumn and get forgotten like a summer fling by October.
Our resolutions are like a plan of action: they list goals we
wantto accomplish as an organization and then the steps
we need to achieve them. Some of the ones | will be focusing
on are our plans fo become more actively anti-racist and
take a stand against the evil forces of oppression atwork
inour systems, including YRUU, and developing work-camp
opportunities for youth, hopefully even in Africa. | want fo
see a Youth At-Large position created on the UUA Board
of Trustees. But these are just a few of our projects. Each of
¢ the other seven standing members bring enthusiasm about
| different things, and their own individual talents and- |
perspectives to SC. Check out pages 36-37 for a complete
list of resolutions we will be working on from Youth Council
‘99. Then tell us what you think. Talk to your Youth Council
Representative. (See page 23 to find out who yours s if
you don't know, and how to track them down) or send an
-e-mail to SC at yruu@uua.org or write us a letter in care of
the Youth Office if you have ideas, recommendations or
harsh criticisms. Or hey, (see page 45 to find.out how to)
be on YC! (Youth Council is the “"governing” body for YRUU.

envision YRUU stretching it
limits to spread its messages about
things that concern us. Not only as
youth, but as humanbeings. Overal,
| am glad fo be part of this new
Steering Committee as we embark
upon what is fo be one of YRUUs
greafest years.

SC is the “executive”, which means we work to “execute”

 these plans. Like the president. Only we have style.)

- So the boring stuff will not rule SC this year! We're going to find ways to

.spend our fime executing tasks that will ultimately affect your personal YRUU

community, ideally. We're marching to the beat of our own agenda. ... An agenda
youhave a say in, by the way, and darn it we're gonna change the world: And
ifyou don't believe me, ask someone to tell you that one Margaret Mead quote.
Man was she cool. But not as cool as Steering Committee.

The End.
Matt Moore  Mimi LafVa[léy
YRUU Steering Committee YRUU Steering Committee
, & - ,
SYNAPSE X FALL 1999




their program “Cop-Watch” designed
fo prevent the police’ brutality that
disproportionately affects minorities.
ARA members hitthe streets armed with
knowledge, literature, and video
cameras. Theytalkio people, give them
information, and question police
procedure ifthey see any abuse or harassment.
The ARA also organizes to challenge racist gatherings
S0, maybe you've heard that By Maia and sypport anti-racists. - _
YRUU has covenanted to become an Cy dh There are ARA chapters all across the country,
actively anfi-racist organization, and that udhea and if there’s not one in your fown, if's easy and fun to
the Confinental YRUU Position on Appraisal startone. Interested? Contactthe ARA for upcoming evenis,
has atwoyear anfi-racistfocus. You kind of know something ~ more information, and information on how to start your
aboutthe UUA's anti-racism efforts (Jubilee World, Journey own. You can also find out about the ARA benefit CD and
Toward Wholeness, DRUUMM, etc.). You know racism  other cool anfi-racist gear that funds further Anti-Racist
is still an issue foday. You know about white privilege - Action Efforts. ' }
andthat in addition to fighting overtly racist But wait! That's not all, there are others!
groups, you have to challenge If youre in the southwest you can check outthe
systematic and institutional Southwest Network for Environmental and
racism. You are excited about [l Economic Justice. They are an umbrella
being Super Anti-Racist FAAIEINe[dFIMOIds elalrAeile]a 3N organizing group for over 70 different
Youth. Andnowyouneed Anti-Racist Action Network: groups. They focus on several key
foknow what canyou 4 www.aranet.org/contact.html campaigns in their work: worker
do, and which youth justice, border justice, anti-
" organizations are dumping, and EPA accountability.
doing ant-racism’ They address some of the
work dlready?lam governmental organizations

| . : i r‘ﬁ Qf ahw D‘& ARA uses is public ;onﬁontation, Iike‘
. S attet A S

Anti-Racist Action Network

& Other Anti-Racist Organizations

ara@coil.com
Southwest Network for Environmental and

Economic Justice:
(505) 242-0416

so glad you asked, . g e that perpetuate racism through
because | just Native American Political Issues: immigration policies and
happen to have a www.geocities.com/CapitolHill/9118/home.html environmental issues fi.e.
few suggestions! Recovering Racists Network: communities that are primarily
One rad “To take personal responsibility for, and to people of color are more likely
VRTINSl inspire others to work on healing racism and  JRSICIeS= I SLelTehble o g
you should check out overcoming intolerance.” waste disposal sites and suffer

is the Anfi-Racist Action 2455 Marcia Drive from lackluster environmental

Network (ARA). The ARA Pleasant Hill, CA 94523 regulation enforcement}. They hqve
is a codlition of individuals (925) 682-4959 - done some awesome programs for
and groups committed to www.rrnet.org youth activists in the past (like their 10-
battling the rise of racism in info@rrnet.org , week internship program this last summer)
individuals and institutions. They ~ and have great plans for the future. _
focus their efforts in fwo ways. The firstway - These are just a few great-anti-racism

is education. ARA chapters across the country collect  organizations, there are many more out there. So get out
information on racist groups and challenge their myth-  there and find or start up an anti-racist organization in
based attempts fo recruit new members. Theyve held  yourlocal area, and start putting your faith into acfion to
public forums on the ideas and missions of different anti-  combat the racism in your community.

racist groups. Also, they hold an’ri-qucist marches O g1ui0is the Continental Social Action Coordinator. Go to the
"Kristallnacht” the date which marked the rise of NOzZi  o*g7¢ and meet fier to find out why they say, “Don’t mess with
Germany and the Holocaust). The second method the f;g:exa;; " Maia is a Texan, an activist, and sleeps with ier boots on.
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Welcomeiothe exciting new world of Working
Action. What is Working Action, you ask? Well, Working
Action is a brand spankin’ new process, dedicated to
the idea that youth ideas should have some more say
in the Unitarian Universalist Association (UUA) General
Assembly {GA) process. Working Action is similar to
the UUA’s Study/Action process, where a Study/Action
Issue (SAl) is chosen at each GA and taken back to
congregations to work on for two years. However, in
the slimmed-down teenage version, a Working Action
Issue {WAI) is chosen at GA and studied and worked
on by YRUU and other local youth groups for one year.
Then what? Well, then it is the job of the Working Action
Manager (WAM} and the Super Working Action Team
(SWAT) to propose the Working Action Issue WAI) to
the Committee for Social Witness (CSW) in order to get
it on the agenda as a possible Study/Action Issue (SAI)
for the entire UUA. What's the point? By studying and
working on the Wdrking Action Issue (WAI) for a year
prior to the General Assembly vote, we youth will have
a leg up on the rest of the competition. We will have

when our issue is presented before the delegates.
Now that you know what Working Action is, what
are we doing this year? This year's Working Action
Issue (WAI), selected by the members of Youth Caucus
atGA'99, is “The War on Drugs: What's Wrong and How
Do We Change I1?* Many members of YRUU have
expressed inferest in this issue, not only for its obvious
youth connections, but also because it has many ties
to our Unitarian Universalist values. The War on Drugs,
an expensive and ineffective device put forward by
the government in 1972, is the focus of the problem.
However, many other issues stem from this one. Racial
injustice is practiced in the enforcement of the stringent

more information, more experience, and more conviction

/Mggpportez[ e-mail discussion list on the Working Action Issue (WAI).

passed. Addicts are freated as criminals
rather than as having a serious medical
, problem. Civil liberties are violated daily by
© our justice system. Can we find a policy that does
not dehumanize drug users, infringe on civil rights, or target
minorities? That s the issue | as the Working Action Manager
(WAM), the members of the-Super Working Action Team
(SWAT), and hopefully all of YRUU will consider in the next
nine months.’

& You Can Do Tons!!!

music

If we all just work at this some, the results will be
enormous. Last but not least, come to Nashville in 2000
and vote for next year’s Working Action Issue to keep this
process alive and growing!

Action Issue (WAL), orupdates on the work of the Super Working Actio
Team (SWAT) e-mail the Working Action Manager (WAM)James Walke
at james.walker@juno.com. Ask James about the forthcoming UUA-

For questions or comments on Working Action, 'this year's Working J[
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Youth Empowerment:

Bad Creating a Multi-Generational UUA. IR
By Evan B. White Esq.

FoOrthe pastfewyears, he YRUU
Youth Council has been trying to pass
aresolutionio get ayouth onthe UUA
Board of Trustees. This would mean
appointing a representative from
YRUU to the most “important”
committee in the UUA — quite an
important and impressive step

our denomination! Finally this year's
1999 Youth Council passed a
resolution in support ot a youth on
the UUA Board of Trustees, and we
are now trying to get a similar
resolution mandating this youth
position onthe UUABoard of Trustees,
passed at General Assembly 2000.

GA however, is no easy task. Itisn‘t
even very easy to get it considered
at GA without a lot of help from
everyone who believes in YRUU. We
need as much
help as you can
give, and we're
trying to make it
as easy as
possible for you
toconfribute. We
even created a
sample letter
(available onthe
YRUU Website,
YRUU), thatyou canfillin and send
to your district trustee asking them
to support our resolution. Oryou can
call your district trustee, your district
president, your district executive, or
even your local church minister,

forward for youthempowermentin

Passing a bylaw amendment at

For information on
lobbying for youth
positions on
congregational, district,

and continental boards
and committees.
Contact Evan White:
(914) 451-2970
evwhite@vassar.edu

Board of Trustees. fyou are inferested

_inhelping, simply contact Evan White

or check out theYRUU Website. It is
really easy to help and really
necessary! . '
This resolution isn’t only about
the Board of Trustees though, it's
aboutfurthering our concept of youth
empowerment ~ within .~ the
denomination. While we try fo get
youth representation on a continental
level, you should be doing the same
in your local district or church. Does

. your district Board have a youth

representative on it? Does your
church have youth participation on
its governing committees? Are youth
interested and involved in decisions
that affectthem? These areimportant
questions that go hand-in-hand with
our mission to get youth

representation inthe UUA. Whatis

the point of a youth
| frustee when youth
aren‘'tinvolved at the
local level?

So how can you
get involved in your
church or district? First
of all, contact your
youth governing body
(YAC, DYSC, or
Steering Committee)

" and ask them if they
have a youth representative on the
district Board. If not, encourage your
disfrict's leaders to fry and getayouth
on the Board atthe next district annual
meeting. Inthe meantime, they can
contact the district president, district

On a more local level, contact the
officials at YOUR church and ask when
congregational meetings are held.
Question them aboutwhether youth are

vofing members on any sortof governing |

committee. If not, ask “why not?” Talk
about youth issues in your local youth
group and the congregation as a whole.
Besides getfing youth on committees,
see aboutwhenyouth become full vofing
members of their chUrches. Often, youth
will pay for membership but aren’t
informed or invited to congregational
votes. o

All of these issues surrounding youth| -
empowerment can be frustrating, and
there will be those who do not believe
that a youth voice is vital, but don't give
up. Ifyou need dssistance on strategies
or if you have questions about any of
the above fopics, feel free to contact me
or especially the Youth Office which has
tons of resources and information on
these exact fopics. -

Recapping . . . 5 Easy Steps
to Promote the Empowerment
of Youth in UUism:

1. Send a letter to your district
trustee supporting a youth onthe
Board. - _

2. Getinvolved in committees at
your church.

3. Get youth participation on your
district Board.

- 4. Volunteer/ lobby for spots on
committees. .

5. Just do what you're interested
in, and show the world that youth are
vibrant, strong, contributing forces in
our society.

executive, the district trustee, and
local congregations fo get support
for such a position on the Board.

president, or religious educator and
tell them how much it would mean

to you if you were able to be
adequately represented on the UUA

Evan White is on the Continental YRUU
Steering Committee and is the point person on the
1999 Youth Council Resolution to Create a
YRUU At-Large on the VUA Board of Trustees.
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February 8, 1987
Ellen Brandenburg:

l'am writing fo you in your role as a member of the
YRUU Steering Committee to express some of my hopes
and concerns about YRUU. It has been over four years

| since the creation of Young Religious Unitarian-

1 Universalists and I think it would be appropriate for the
organization to evaluate its structures and procedures
to defermine how well itis fulfilling its mission and what
alternatives or changes might be in order. In the life of
any organizationitis a goodideato step back occasionally
from the day-to-day administration and re-examine your
goals and obijectives and your methods of reaching them.

YRUU has been extremely important to me over the
years, it has been a spiritual guide and an emotional
and philosophical home. My involvement in its creafion
and leadership since 1981 have meant that | am extremely
invested in its success - in its ability to innovate and yet
maintain the rich heritage of its past. This involvement
and the realization that this is my last year of membership
in YRUU has prompted this letter. :

| left Youth Council last August feeling troubled about
the health of the organization - specifically in its ability
to inspire loyalty and pride on the part of its membership.
The sense of ownership, purpose, and excitement that
comes from administering a continental organization was
weak. YRUU did not seem fo be tapping the leadership
potential of its youth leadership. All this is in the face of
a dedicatedand professionalstaff andimmenselytalented
delegates. The fault seemed to be in the system rather

own thoughts on why this is so and what might be done
about it.  would also like to urge you to set in motion a
long-range planning process and an evaluation of our
current systems.

It is important to remember, as the brochure putsiit,
that YRUU exists to develop.a loving community of yoyth
through youth empowerment, religious and social
questioning, youth and adult cooperation, worship,
learning and social action. If you felt as ! did a sense of
disempowerment at Youth Council, then we as an
organization should proceed with all possible speed to
allow for more empowerment in the gpverning process
by youth. o

- Thereare severalfactorsthat contributeto the reduction
inthe power of the Youth Council, but | believe the primary
cause can be found in the budget-making process.
Accordingto the YRUUbrochure, the YC decidesthe annual
budget, goals, and priorities for YRUU. Unfortunately,
the incorporation of the YRUU budget creation process
into that of the entire UUA has made that impossible in
practical terms. Because of the UUA Finance Committee’s
schedule, the Youth Office is forced to work out a budget
with them prior fo Youth Council. it is then presented to

A\
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‘exercising its responsibility for the financial management

than the people. | would like to offer you some of my

the Youth Council for itto rubber stamp a budget that _

{
/
J

|

|

' 'Qp has already been established and set by the
* UUAFinance Committee. Insteiad of a dynamic
_ involving YRUU staff, the Steefing Committee
and Youth Council, it essentially becomes a dynamic
involving only the UUA Finance Commiti¢e and the Youth
Programs Director. It is frue that the Youth Programs Director
brings to the process a sensitivity to the wishes of the YC
- but the Youth Council should not have fo rely on the
advocacy of the Youth Programs Director as a means of

of youth programs. .

What o do about the overlapping responsibilities of
these two.UUA organizations, the YC and the Finance
Committee? The Finance Committee must retain overall
authority over the size and allocation of the UUA budget,
but they do not necessarily have to approve the allocation
of monies within the youth programs budget, especially
as that function is delegated to the YRUU Youth Council
by YRUU by-laws and by the UUA Board. The Steering
Committee could request that the UUA Finance Committee
simply approve an overall amount of funds fo be allocated
for youth programs in a given year. This would allow the
YRUU staff to prepare youth programs with the guidance
of the Steering Committee prior to Youth Council. This
would also empower the Youth Council to accept, reject,
or modify the budget. The overall amount allocated by
the Finance Committee could be determined by taking
the overall amount allocated for this fiscal year and raising
it or lowering it relative to the increase or decrease in
the size of the UUA budget from yearto year. New inifiatives
requiring an increase in youth programs budget relative
to the overall UUA budget would have to be negotiated
through the Finance Committee. Although a system like
this would create some problems in budgeting because
the YRUU fiscal year might be slightly out of synch with
the UUA fiscal year, the difficulties would be worth it if
they allowed YRUU to meet ifs objectives more effectively.

I'said | believed that the loss of control over the budget
was only one of several factors that resulted in a loss of
control by the YC over YRUU program and policies. This
is, | realize, unsolicited advice. 1t is offered because of
my love and concern for the UU youth organization. |
would love to meet with the Steering Committee at your
next meeting if you would like to discuss this further. In
any case, | strongly urge you to consider some form of
evaluation and long-term planning for YRUU. This year's
Youth Council could form an excellent opportunity to
undertake a more deliberate evaluation of YRUU - providing
delegates with the historical perspective that is so
necessary in developing long range plans. We are an
institution with a very short memory, but let's ity to look
atour history and examine ways to evaluate our beginnings
and better fulfill our mission for the future.

(8

In the Spirit

Colin Bird




TRYING TO BUDGE IT
WITH THE BUDGET:

How the 1999 Youth Council reconsidered
YRUU'’s budget, and why you might want
to (re)consider yours, too.

By Elizabeth Capone-Newton

This year Youth Council (he governing body of
continental YRUU) went where no other Youth Council
has gone before. In its sixteen years of conducting
business as YRUU's Youth Council, this group of district
representatives and af-large members has always
approved the proposed budget for continental YRUU.
Butthis year at Youth Council’s annual week-long meeting,
after much consideration and while being subjected to
the extreme heat and humidity of lowa, a two thirds
maijority of the members of Youth Council voted down
YRUU's budget for the upcoming year. Why? Because

Youth Council felt that the UUA's financial commitment . .

fo YRUU was just too damn weak and wanted to send
the Association’s Board of Trustees an official message
fo express.disapproval and need for further funding.
Being pissed about somethingis one thing. Making
an official decision fo reject something is another. But
creating a plan of action, offering concrete alternatives,
and lobbying for one’s suggestions, that's taking advocacy
to a whole other level. And that is exactly what Youth
Council is frying to do with this budget issue. In just.a
week, the following steps were taken: a budgetworking
groupwas formedto discussthe matter; a proposalwas
drafted fo explain Youth Council’s concerns about the
budgét, state specific funding needs, and make legitimate
financial demands; a resolution was passed by all of
Youth Council in support of that proposal. Since then,
the budget proposal has been submitted to the UUA
Board of Trustees, the UUA Finance Depariment, and
Executive Staff of the UUA. And now, Youth Council
members have the task, as specifiedin the 1999 budget
resolution, fo advocate for this proposal. Since itis the
UUA Board of Trustees that officially makes budget
decisions, Youth Council members are asked to contact
the trusteel(s)in their district and were given aform lefter
about the issue that they could use as a starting point.
Butwhere doyou fitinto all of this budgettalk? Perhaps
you a) don't understand budgets, b) have never seen a
budget, or ¢) always thought a budget was full of
insignificant details that don't effect what you want to
do. ifthat'sthe case, I'd like to offer you this. In my opinion,
what Youth Council realized this summer is that YRUU's
budget determines a lot of what YRUU can or can’t do.

Some of us asked the question, “What kind of power do.

we have in this? And we figured out that one of the
ways we had to exercise some power, to have a voice,

was fo show our disagreementformally, and follow
through. And dll of you can do the same.

But before you assume that I'm now
going to go info some long list of the ways you
can helpincrease funding for YRUU on a confinental
level, let me make an important point. As much
as Youth Council would love it if YRUUers everywhere -
began lobbying the UUA Board of Trustees like
crazy in support of our budget proposal, that was
not my purpose in writing this article. My point is
IhdtwhotYouth Council did this summeris amodel. If'sanexample
that you can follow in your own district and local YRUU structures
or groups.

You can begin by osklng yourselves, “What control do youth
have over money in our district's YAC (Youth Adult Committee/
Councill and in our local youth groups?” Do you have any regular
funding or source of money in your district/local? Do you have a
line item (a line in a budget that has your group’s name on it and
the amount of money you will get)in your district or church budget
for youth programming (to pay for conference site costs or
scholarships, reimbursents for transportation to YRUU events, or
provide a stipend or salary for ayouth advisor or staff personj? if
your answer to those questions is no, fry to find leaders in your
district or church thatwould be supportive, both youth and adults.
If there are no youth on any of the groups or boards that make
funding or other decisions regarding youth, find a YRUUer interested
in being a leader (maybe you?) and support them in becoming a
member on your dlstnc’r’s or congregcmon s board or one of lts
committees.

For those of you who already do have some kind of fundmg )
consider to what extent youth get to make decisions about that
money. Do you getto decide what a fair amount of money to get
would be? Are you involved in choosing where and how that
money be spent? Being able to do those things requires having
people (like youth) in leadership. It also means forming a system
thatyouth can participate in that provides a structure and process
for making funding (and other) decisions. This system could be
a church youth group, a district YAC, or something totally different.

Whatever your plans, try to keep in mind the following. The
suggestions I've made fo you are for you to make use of as you
have the fime, energy, support, and power to do so. They're not
meant fo make you busy or bored. The goal is that YRUUers dll
over will have the chance to get some money and decide how
i's used. On behalf of Youth Council | wanted to share with you
my perspective of the process we began this summer to meet
this goal for continental YRUU. Itis our hope that you might see
somethingin our work that can be translated to the district or local
level. There’s money out there to be had, even (and maybe
especially) within Unitarian Universalism. Qur denomination—
and the world for that matter—would be a better place if more of
that money were in the hands of YRUUers.

Elizabeth Capone-Newtonis the Northeast District’s Youth Council
Representative and a member of the 1st Universalist Church of Aubumn,
Maine. (Historicalnote: The interim ministerat Elizabeth’s congregation, -
Rev. Hank Pearce, gave the formal motion to rename LRY as YRUU in

1 9824t Common Ground 11 at fBowJozn College in Brunswick, Maine.)
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“We've had hotels that

By Becca
Fredin

an open mind, and just caring

didn’t want us, things like that.
Which once again shows how ridiculous
it is that people judge others by their
looks,” said Justin Sane, telling me about
the prejudices he’s experienced while
on tour with the band Ant#i-Flag. |
interviewed the guitarist/singer Justin
Sane of Pittsburgh-based band An#-flag
about his political beliefs and how they
might connectto things he experienced
andleamed in YRUU (Justin and another
member of Anti-Flag were formerly
YRUUers).

Anfi-Flag sees the US government
«as being full of contradictions and
supparting some wrong things like the

bullying of Iraq, supporting oppressive

governments in countries like Mexico,
ortradingwith countrieslike Chinawho
have horrible human rights records., Anf-
Flagdoesn‘thate America, they simply
think that some things need to be
changed.  Justin believes that,
*Governments use nationalism to frick
kids all over the world to go kill each
other, but in the end it is not the kids
who benefit from the killing, it is those

in power who don't see one drop of.

blood. Forthatreason, our new record
is called ‘A New Kind of Army’ and the
slogan from the record is Too smart fo
fight! Too smart to die! Too smart fo
fight! Too smart to kill!™
They also write songs about
injustices such as police brutality,
racism, sexism, homophobia, and
government corruption. Anfi-Flag's
political opinions and social statements
don't stem from YRUU, most of their
beliefshad been developedby thetime

they entered YRUU. Howeverone thing

that Justin did get from YRUU was a
message of acceptance; accepfing
peoplethat are different, learingto have

about other people.
“For me it goes beyond things like
race,” Justin said. "What | definitely

learned from YRUU was accepling teens

who | perceived as being in a different
clique. | definitely putthatinfo my music.
Anti-Flagis a punkrockband, butl don‘t
feel you have to be a ‘punk rocker’ to
get something out of An#-Flag. If you
are interested in promoting the same
kind of positive goals that Ant-Flag is
trying fo promote, then we want you
at our shows, and we want you fo be
a part of our community.”

]ustin Sane rawkin’ out over the “Anti-Flag.

Although Anfi-Flag may be quite
acceptingof other peoplé, not everyone

“has reacted quite the same way towards

them. "We hang an upside-down flag
behind us when we play. And we've
had fimeswhen clubs or whoeverwas
promoting the show didn‘t want us to
hang our flag. To me that's very
dangerous because we hang the flag
as a political s;atgngent fo say there

are things going on inthis country that
needtochange, thingssuchasracism,

homophobia, sexism, and ageism;” said
Justin. He sees this censorship as risky

~ because he believes that allideas should

be heard, even the ones that have
messogeshedusogreeswﬂh He hopes

- thatifan atmosphereis createdwhere
" anyone, even da Nazi, can express his

or herideas, and Anii-Flag can express
theirs, then hopefully people will follow
what makes more sense. Itis whenyou
wantto censor one negative thing that

*censorship can bethrownbackin your
face, and used fo rub out good |deas
as well.”

He sees the music business as
financially scary, but also very exciting.
There isn't a lot of money in the punk
rock business, but there are some
wonderful things aboutit, like being your
own boss. "It allows me to be very
creative and put my creative energyinto
positivethings. Forinstance, we starfed
arecord label, called AFRecords,and -
the goalis to promote otherbands that
we think have a positive message and
also fo raise money for organizations
we think are posifive.” Right now AF
Recordsand Anfi-Flagare working on
a compilation to benefit the “National
Codiition against Domestic Violence.”

All of the members of An#i-Flagare
siraightedge, and he supportsitaslong
asit's not something that is being forced
on other people. "I's a great alfernative,

“one of the things that attracted me fo

punk rock, because | did not have any
interest in drugs as a teen, and | still
don'. | didn't see any other group that
was willing to accept me because |
didn't use drugs, and that's why with
Anfi-Flag 1 try 1o be very vocal about
being straight edge. | want other kids
to know that if they don't want to use
drugs, there’s other people out there
too0.” X

We talked about “selling out.” He
thinks that most bands that make money
have earnedit, and lots of punk bands
that are well known are trying fo do
something positivewith theirfame. “For
example, Billy Joe [of Green Day] started
a record label, and he puts out punk

‘Anti-Flag Interview” continued on page 13,
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@Anti-Flag Interview” continued.)

bands, and so did Tim Armstrong [of Rancid
), those guys are helping to support the
underground by doing that. Sothey're taking
their money and influence and helping fo

supportthe community that they came from.

~ "Then there is another side, say, akid
~ sees Rancid on MTV and this kid says Wow,
they look cool, I wanna look cool, t00.” So
this kid... lets call him *Joe Punk'.... So ‘Joe
Punk’shaves his headinto a Mohawk, and
‘Joe Punk goes to the local punk rock show.
Well, at this point ‘Joe Punk’ has no idea
what punk rock is about, he just went to
"the show to dance and have a good time.
But then he gets to the show and he sees
all these other things going on there,
messages about community, racial
harmony, and anti-sexism, and he says
‘Wow, this is really cool, lwanna bejnvolved.
And he gets involved and does something
positive. So maybe punk rockon MTVisn't
always such a bad thing.” On the flip side
Justin talked about other bands out there
that claim to be punk bands but have
messages that are sexist or homophobic,
“that’s not what it's about.”
- Anti-Flagisdifferentfrom most political
punk bands because their music is more
accessiblethan alot of other political punk
bands. Therearelots of politicalbands that
kids don‘treally getinto becausethey don't
find them melodic. “Anti-Flag is a real
mixture of super hard-ass stuff and more
poppy stuff, soin that respect we attract a
wider audience. Anfi-flag has also always
had a hard time being categorized inthe
punk scene becausewe don‘tnormallyfall
into a perfect class.” He likes being unique
and howthe band standsonits own. Anii-
Flagwas one of the few bands on Warped
Tour thatwere redlly political, and they were -
definitely the most polifical of the bunch.
it was wonderful talking to Justin and
learning more about a band that! have so
much respectfor. Anti-Flag will be touring
this fall with the Dropkick Murphys. Look
for their fliers and check them out.

You can find out about Anfi-Flag and
AFRecords attheir website: www.anti-
flag.comormailthemat P.O. Box A-
F 71266 Pittsburgh, PA 15213

®Becca Fredin is a co-chair and a top notch rawker
from the Ohio Meadeville District.
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The junior high age group is much neglected not only in UUism but
alsoin society atlarge. Developmentallyjunior highers are at animportant
junction in their life. Middle schools are usually an emotionally hostile
and socially exclusive environment. A loving exceplfing community can
help a person get through this stressful time in their life. With UUism’s local
Religious Education and YRUU programs, there seems fo be a valuable
place for elementary school childrenin Sunday school, and youthin a youth
group, but there’s usually little or sometimes no attention paid to junior -
high youth. Itis in this gap that YRUU loses a large number of potential
victims, | mean members. It is in our direct inferests to make the junior
high Unitarian Universalist experience valuable to the junior highers. ‘

Influence We (YRUU Youth) have with Them:

YRUU youth have a unique influence on junior highers. -Junior highers
look up to us in a way that is different then the way they look up fo adults
or each other, which is why we, as youth, can help them. When they see
active, empowered youth, it spreads and makes them want to be acfive
and empowered. Any junior highworkshop/activity/conferencewill produce
a more positive reaction if lead by a YRUUer. YRUU can, and does, help
so much just by leading and teaching, and it makes a huge impact on the

_personallives of 12-14 year olds. The impactis surprisinglyout of proportion
to the.energy that we put into it. A litfle push goes a long way. This
encouragement and mentoring is incredibly satisfying too. To know that
you are affecting someone’s life in a positive way is very rewarding.

How YRUU Can Help the Junior High Experience:

YRUU can provide much needed positive socialization that.is so
ESSENTIAL to junior high development, we do it both by connecting with
them and by giving an example of how to freat each other. Junior high
conferences and yauth groups should not be viewed as just a way to keep
the youth busy until they become old enough to attend YRUU conferences
or the YRUU youth group, their experiences can be meaningful, they just
have different needs then us. On the local level, you can plan your bigger
events, such as overnights or coffeehouses, and invite the junior highers.
Do what some districts do and have a conference that invites both age
ranges, frust me it doesn't make the atmosphere "lame.,

Most of the time junior highers aren‘treadyto lead their own community
(there are of course some outstanding counter-examples), so itis the job
of the YRUUers to provide leadership for them. This gives us opportunities
to learn more about how to lead and redlly puts our skills to the fest. It
requiresa ot more energy and maturityto leadjunior highers. Adultsshould
also share a role with us, and on alocal level, it can be hard to find YRUUers
with the commitment level to handle running a junior high youth group.
At a junior high conference, however, adults usually don't have the level
oftraining we do at building a community, so itis here that our expenence
with planning events comes in handy.

Keep the chalice lit, do some junior high progrommmg

Tobias is a youth, om the Mountain Desert District and is a maniac for junior high.
)’ g lg
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Boundaries Youth
Advisors Live By

By Jo Victoria

I'M not a bi censorship fan, really. | think that if
people are taught to think critically, it is much more
effective. Butthere are times when | am a strong supporter
of a specific kind of censorship, and that is when | am
talking about youth work. :

~ As ayouth in YRUU | don‘t think that | ever thought
much about what the advisors were like outside of the
context in which | knew them. | never considered that
they might be actively reflecting upon their interactions
with me, that they might be constantly re-evaluating their
boundaries. But as an advisor, | now know that | do have
those boundaries, that | do self-censor — and that those
amazing advisors did aswell. | :

Now, I'm nottalking about not swearing around youth,
or about pretending fo be someone | am not. | am talking
about being more aware than normal that what | say
and do affects the community and can hurt someone. |
am talking about finding a balance between being true
to myself and respecting that in a youth community |
have a very special role. ' -

Ata routh conference | will not immediately jump
up to help, or shush people first. | tryto mellow out my
impulse to point out issues and problems and defer to
youth in positions of responsibility. | ry to let youth find
the answers to the hard problems without giving them
to them, because | feel that is the most effective way to
learnhow to be responsible. | try to be supportive, even

when | am frustrated with the length of the process. This

self-censorship helps me grow as a person in all of my
many roles, giving me practice at supporting new leaders
in many difterent areas of my life. . e

| also self-censor my emotions and sharing. My
church’s youth group and district's YRUU conferences
are places for and about youth, not me. | will share m
sorrows, but attemptto keep my needsin the background.
I have peers to support me in resolving my issues and
providing me with comfort and support. | feel that my
role in a youth community is to provide comfort, not ask
for it. So again, I'self-censor. - _

Censorship gets a bad rap. Itis connected with things
being taken away. But | feel that my self-censorship as
an advisor gives rather than removes. It makes me a
betfter mentor, supporter, cheerleader, resource, and
advisor than | would be without so much self- -
examination. And | think that the youth | know appreciate

it, even if they don‘t see it. Just as | appreciateditas a -

youth.
- Jo H. Victoria

2 Continued on next page...
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The YRUU Youth Coun-
cil in conjunction wiith

the UUA Youth Office is

now accepting nomina-~
tions fox:

_THE BEST YOUTH ADVISOR IN TIIE
< WORLD!

Do youknow of (or are you) a fantabulastic advisor or amazing
adult who works with Unitarian Universalist youth?
If 50, we invite you to hominate that person (or yourself) for
. ' -

The 5th Annual

OUTSTANDING
ADVISOR
AWARD

| Simply submit a nomination te The Youth Office
by April 1, 2000

The Advisor selected will be presented with the Outstand-

ing Advisor Award ég the General Assembly Awards

Breakfastin Nashville, Tennessee, June 2000. The Out-

standing Advisor will have $100 donated to their youth

groupin theirname, in additionto much-overduerecbgni-

tion, celebrity status, and undying love and support of
“youth everywhere.

Advisor nominations must include: ,
(1) A brief bio which also lists the advisor's experience
with youth and his or her qualifications;

(2) TWO letters of recommendation from YOUTH the
advisor has worked with;

(3) .ONE letter of recommendation from an ADULT in the
congregation or district with which the advisor

has been affiliated.
SendNominationsto:

The Youth Otfice
25 Boacon Strest

- Boston,MA 02108
(6171742-21006xt 351, 35275350. 395
FAX(617)523-41
yruu@uua.org

Get Into
Publlshmg

S

BEACON PRESS,

a progressive book publisher, offers
paid internships for people of color,
14 hours a work, flexible schedule, for
13 weeks beginning February 7, 2000.

Please contact Wendy Bivens
at (617) 742-2110 ex. 578
wbivens@beacon.org

%
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By Jarnes Whalker

Is it odd that the very best thinking

Is done in the bathroom?

Quiet and equipped with a lock,

"The bathroom is ideal.

Caesar filled Rome with baths,
And he became the greatest Emperor

CVCI.

(Itis called the ‘throneroom’ sometimes)
Isaac and the apple is the more pleasant

fable,

But gravity was discovered in an

outhouse.

'Even Einstein was a bathroom thinker:
: (He didn’t go in there to fix ‘his hair)
Black holes -are- a lot like toilets you

know.

‘And, just maybe, He rested on the

seventh day
On acelestial can?

Why don’t you excuse yourself,
And think of some oddities of your own.

edited by Alison Purcell

more songs. $5.00

The songs and chants we love, for
worship, community,and fun! This
2nd edition has more chords and

Deep Fun:
The YRUU Games book
edited by Sienna Baskin

An exciting compendium of games
arranged in the “Five Steps to Build-
ing Community.” Includes most tra-
ditional YRUU games, some brand
new ones, and some flashbacks to
. the days of LRY. $5.00

YRUU 1/2 Inch Button

Wear Youth Emowerment on your
backback, and look tough as nails
while doing it. $.50 a pi€ce.

Did you know about
Antioch College’s g4

strong Unitarian legacy?

YRUU T-shirt art by Ben Dewey

A fashion must for any self respecting
YRUUer. Take a stance against intoler-
ance, support our youth in the Boy
Scouts,and look good doingit.

(please specify SIM/L/XL.) $10.00
(plus $3 for shipping and handling)

PREPARED

-UU covenants are embedded in our community.

-Yellow Springs is home to a dynamic UU church.

-Olympié Brown, the first woman to be ordained
with full denominational authority and famed
suffragette , was in the first graduating class.

-Unitarians hélped financially ensure the early years. .

-Unitarian Arthur Morgan served as Antioch’s president in
the 1920s, and brought our unique cooperative education
program with alternating study and work terms.

-The words of Unitarian Horace Mann, Antioch’ s first
president, remain with us today: "“Be ashamed to die until
you have won some v:ctory for humanity.”

Write for more info on the Unitarian connections
at Antioch and admissions information:

Antioch College Yellow Springs, OH 45387
1-800-543-9436 http://antioch-college.edu

SNTRCANISNNS M  GET THE GOOD STUFF FROM THE YOUTH OFFICE

Accessible Spirit

by Emily Stainer & Sienna Baskin
A resource on how to make your
district and local youth programs
more accessible to people of dif-
ferent abilities, as well as techniques
and activities for raising sensitivity.
A potentialfirststep on the road to
activism on this issue.

Blessing 'To All Beings
editedby Kathy Daneman

An anthology of spiritual writings
by and about YRUUers. $7.00

‘Temporary YRUU &
Chalice Tatoos

Only for the most rockingest
YRUUer. $.50 a piece.
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Europeanwhite culture) are
normative; a dimension of
the collective identity of the
dominant racial group.
Anti-racism- A conscious )
intentional effort to eradicate
racism in all its forms- individual, cultural, and institutional.
With this common understanding we can move on as an
organization, both on the confinental level and on the local level,

This September I'm beginning college. As | leave
the familiar surroundings of the D.C. areq, there are
some things that | am worried about. For example,
will my roommatebe racist? Willit be uncomfortable
for me as a black female to be around her? Will the
institution | am enrolled in have built in advantages
for some and disadvantages for others? These are
subjects | think about every day when | meet new
people, even YRUUers. Being the open, accepting
and comfortable group we are, YRUU as awhole is
looking to become an anti-racist organization so
that YRUUers especially YRUUers of color, can feel
more at home in this community.

Racism and Anti-racism.

As one centralFloridianYRUUer said, “It's all tricky
stuff.” Thatitis and a whole lotmore. Itis very complex,
painful, and awkward, but  am confidentthat YRUU
can make steps to address these issues. To begin
this process we have fo have a common understanding
ofwhatwe arelooking ot. Solet's getto some definitions!
These definitions are those in the “Creating a Jubilee
World” anti-racism resource book- “Creating a Jubilee
World" is a wonderful UU program created to fight
racism. .

RACISM:

Institutional racism- The systematic use of
power by a dominant racial group at the expense
of non-dominant groups. . “Institutions have great
power fo reward and ‘penalize. They reward by

~ providing career opportunities for some people and
foreclosing on them for others. They reward as well
by the way social goods are distributed- by deciding
who receives training skills, medical care, formal
education, politicalinfluence, moral supportand self-
respect, productive employment, fair treatment by

- the law, decent housing, self-confidence, and the
promise of a secure future for self and children.”
lInstifutionalRacism in America, Knowles and Prewitt,
Prentice-Hall, 1969)

Cultural racism- The assumption that the
values, standards, and cultural habits of one racial,
ethnic, or cultural group (e.g., in the US, Northern

fo become anti-racist. There are many steps that we can take, as
we take them we must remember that this is a life long process,

-that racism is not going to go away over night so we have to have

patience and faith.
Activities that a youth group can do to begin
work towards anti-racism:
-There are all kinds of anti-racism organizations, many of these
organizations will come and do workshops for your congregation

oryouryouth group. Lookintofindinglocal groupswho do anfi-racism

work and have them come talk to your youth group.

-Many churches have had the UU anti-racist gtoups, like Journey
Towards Wholeness or Jubilee World, do workshops for the
congregation. Make sure that your youth group participates in this!

-if you would just like to begin discussing these issues with your
youth group there are different activities you can doto begin a dialogue.
For example, there are movies about racism and race that you could
watch with your youth group to begin a dialogue, such as 7he Color
of Fear, which your church might have or that you can order from the
UUA :

- Another good way to begin looking at this issue within your
youth group is fo do an activity that will make you aware of all the
perspectives and backgrounds that are present. Have a facilitator
arrange for people to go fo certain sides of the room depending on
their answers to questions aboutthemselves. For example, the facilitator
would tell people who grew up without enough to go to the right
side of the room, those who grew up with just enough to go to the
middle, and those who grew up with more than enough to go o the
left side of the room. It is up fo the individual to decide where they
goandthereis always middle ground. Anotherexample of this activity
could deal with what race the folks in the room identify with or what
sexual preference they identify with. Affer directing the group o go
to different parts of the room according o their answers fo the questions
about their backgrounds, the group is able fo see the range of

perspectives and viewpointsthat people are coming from. This activity

can segue into a discussion about each others’ similarities and
differences; the group can learn about where each other is coming
from. This is a fitting manner to begin talking about issues of race.

There are countless other things your youth group can do to begin
its path towards anti-racism. Brainstormi! Plan! Talk! Act! Just get

going!

Melanieis a rawker from Antioch College and a point personon the 1999 Youth
Council Resolution, “It s Time We Did Sometfiing About Racism in YRUU!”

18 SYNAPSE

Yoy
%Xi FALL 1999




an dffect on the outcome. if you see a resolution that 900
feel very strongly about, talk fo the Youth Council member
that serves your consfituency. This may be your district
representative or one of the many at-large representatives
(Post-High, Junior-High, Canadian At-Large, Social Action
Coordinator, UUA trustee At-Large, and Adults Ai-Large).
These people do have a vote and what you have to say
means a lot fo them, so don't be afraid to TELL THEM WHAT
YOU THINK. If you want to get in touch with your YCR you
. can look at the back of this issue of Synapse, or.check out
POmCUle'Y in the past year it has be- the YRUU web page at: hitp.//www.uua.org/YRUU.
come apparent to YRUU Youth Council, the governing Although Youth Council Representatives want to
body of YRUU, and Steering Committee, the executive  represent their constituencies well, they are rarely held ac-
body of YRUU, that YRUU has began functioning astwo  countable for their actions. In order for you all o be able fo
separate movements: one at the continental level and  make sure that your Youth Council Representativels) are
the other at the-district doing their job, the reso-
and local levels. Those lution calls for a second
involved on the local . . resource to be printed.
and district levels have LOCAL and DlStl‘lCt This resource will be a
fitle or no understand- guide for evaluating YCRs

ing of what happens on LeaderShip LOOk H ERE! and at-larges, and will

the continental level or also come out around the
the structure and pur- . first of the year.
poses of YRUU. At the Edited by Geoff Woodman Remember: Youth
same time, continental Council as a whole and
leadership has lost especially the YCRs and
touch with what is happening at the district and local  af-large reps WORK FOR YOU and your local/ district youth
level. We wouldnt have YRUU without the local and  groups. In the past there was a very small percentage of
districtlevel youth, and withoutcommunicationbetween  actual YRUUers that had influence on how things work in
district Youth Council representatives and At-large rep-  YRUU. This can and will change starting with you. YOU are
resentatives we will no longer be able to funcnon asa nowonamission, and you WILL acceptit. You needto think
successful youth movement. about how you want fo change YRUU. Write resolutions

Four of your Youth Council members have cre-  and tell your ideas to your YCR. In addition, the four youth
ated aresolutionto remedythis problem. This planstarted  council members that co-sponsored this resolution are re-
at a workshop at a conference in Mountain Desert Dis- ~ sponsible for seeing this thing through so if you have any
frict, which was held by the two MDD YCRs to getinsight  questions, you can talk to them. I's time for you all to have
from their district on how they could serve the district - a direct affect on the changes that happen in YRUU. Thank
and local levels better. From the ideas of this workshop ~ you and please drive through. Good luck!
came a resolution that aftempts fo reconnect the local, '
district, and continental levels by giving the parficipants  Resolutionto Increase District and Local Parficipationin Youth
of YRUU a larger share in its running-as a whole. Council Cosponsored by:

- The first way in which ALL of the youth in YRUU  Ben Kidder (Mountain Desert District YCR)

will be able affect the course of YRUU as a whole is  Micaela Christopher (Mountain Desert District YCR)
throughwritingresolutions.In late Dec. or early Jan. there  Geoffrey Woodman (Post-High at-large, S’reenng Commit-
‘will be aresource book releasedon howto getaresolu-  tee member)
tion passed at Youth Council. This resource book will ~ Alena Acker {Michigan District YCR) -
teach everybody the whole process of writing and pass- . :
ing resolutions. Although only Youth Council can pass
resolutions, ANYBODY can write them. Once you have To take a Iook at the 5ol
written a resolution, you can send it fo the Youth Office to T :
be printed in Synapse. But how do the resolutions get
passed? The members of Youth Council vote on these at
Youth Council, but this doesn’t mean that you canthave -
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-Central Midwest
-ArnieBirren:

"~ A new YAC was just elected. There
was a 50% turnover (5 new kids) on it.
YAC seems very interested in getting
things done. Conference size has
dropped dramatically. Spring Con was-
only 205 conferees. Therulesare being
more strictly enforced. A new editor
was justelected. A newslettercommit-
tee is going to be formed to help her
out. We appointed anew CMWD Board
liaison, replacing KK Anderson with
Bob Fox. Our new VP willalso serve as
a youth liaison to the board.

-Michigan
-Alena Acker:

At our spring conference, YAC
elected a new YAC for next season.
There were lots of super people, and
deciding was difficult. Next year’s YAC

looks fantabulously promising. Posi-_

tions officially switch over at our sum-
mer planning meeting. This season’s
Y AC was dedicated and fun! There were

three conferences this year andan LDC

and Advisor Training. All of the con-
ferences were successful. The themes

were: My Body, My Temple, Swing, and -

World Religions. The spring, non-smok-

ing con (30 April- 2 May) was espe-

cially successful. YAC was not aware
of any rule infractions at this confer-

-ence. YAC plans to review our smoking

policy at our summer meeting. The
newsletter was dead this year, mostly
due to an evil, haphazard mailing list.
The list has since been fixed and up-
dated, and our newsletter guru plans to
make a huge mugbook/ year in revue
thing and send it out. YAC is looking
into creating a Web-masterposition on
the board. This year the Board of Trust-
ees expressed concern about YAC’s
smoking policy. Generally relations are
good but could be better. Youth lead a
workshop at the annual meeting. We

“had an LDC and an advisor training,

both of which were underattended but
successful. An SDC will happen next
season.

p.s.—UUDoM is going to form a new
district with Ohio Valley. Both YACs are
excited, and have met several times this
season. A combo con is in the works

‘-Florida District Report
-Chris Helwig _
The FL district UUA Board changed
structure and we lost our position.
That person is now doing P.R. stuff
this the second year for our transition
in committee and the first year for our

* transition on mailing list person. We

had two transition cons that went
pretty well, two good Social Action
cons, a spirituality con, and a few ad-
visor trainings (we’re trying to get all
advisors to go to those). We have a
committee planning a Post-High con
and if it goes well we have a transition
out program we might try. We’vebeen
talking to some young adults who
want to help. Two successful Jr. High
cons last year and this year we have a
new committee planning two more.
-Pacific Northwest
-Meghan Springer:

Well, things have been okay, lots of
new leadershlp which is great, with very
little old leadership to support them and
the old leaders are very burnt out. There
have also been disagreementsbetween
YAC members. Conferences are get-
ting better. There are new kids, who are
less bitter, don’t break rules, and there

is an overall better community. The old -

newsletter editor moved, and we are
searching for anew one. There is some
talk with the Board but not much, they
seem like they are interested only be-
cause they have to be. Church boards
on the other hand are being extremely
responsible to people that try. Young
adults rock my world but they don’t rock
the world of most YRUUers because
the two kick ass groups don’t ever
communicate very well, sometimes they
do and then it’s all groovy.
-Pacific Southwest

_ -Evan White:

" The main event in the Pacific South-
west Districtis that we’re in the middle
of some exciting changes. Along with
newly elected Y AC, we have selected a
New Program Consultant (Youth
Council’sown Tera Little(yay!))and a
new District Executive. This burst of
new blood will hopefully bring new
ideas, and our new YAC seems excited
about the next year, with the GA dean,
Justin Whitaker, at its head. With two

- new important district positions being

selected, it was important that this YAC
understand how crucial it is to show
these people YRUU and how wonder-
fulitis. We had had youth/adult prob-
lems.before in our district, but if we could

youth empowerment.

Our elections conference also made
some interesting decisions about chang-
ing the formation of the YAC. Most no-
tably, we have added a Communications
Engineer position which will take care of
shail and electronic mailing lists as well
as upkeep our district YRUU website (not
yet created). Since our newsletter has
been lacking lately and the costs of its

production have been hefty, I hope that

our website will provide a new, more ef-
fective form of communicationthat will
distributethe informationbetter.

Our conferences have been pretty
good overall. We had our first success-
ful social action conference in April, and
everyone is looking forward to WUUKY,
GA, Con Con, and SATUURDAY Con
which will be held at one of our own

~churches. The new YAC is also plan-

ning to have at least one LDC and possi-
bly an Advisor Training or SDC overthe
next year.

-Carissa Hansen:

Our most active youth are looking |.
ahead to college, and it seems we will
have to start once again from scratch.
We are planning a con centered around
just district stuff. Our cons are kicking.
Most are church youth group facilitated,
and we have 2-6 yearly with attendance
0f 40-100 each. We are planning our first
district-led con sometime in early fall with
the hopes of networking. The newsletter
and website are both part of our whole
networking grand scheme, but as of yet,
we have little done. We do-have a TID-
YRUU email list, but it is pretty inactive.
Need more people on it. Our board is re-
ally cool. They send me info and every-
thing about their meetings, and I wentto |
the last one and either I or another youth
is going to go to the next one. Our dis-
trict is in the midst of long-range plan-
ning and I think we may be able to geta
youth position on the board. Last year
we had both an LDC and an Advisor
Training. They both went great but low
attendance. We have SDC trainers rear-
ing and ready to go; but decided to do
networking first in hopes of getting more
peopleto come. Our districthas a grow-
ing and active young adult group, but as
we are both in early stages of forming,
we haven’t started an alliance or anything.
We have had about three junior high cons
in the past couple of years but they too
are youth group run. At the Mountain,
they have junior high cons bi-yearly. Our
juniorhighkidsarecool. -

for spring or summer 2000. get these two people on our side, they
‘ would prove to be excellent allies for
. TR
20 SYNAPSE X FALL 1999




-Connecticut Valley
-Sarah Pappas:

We elected a new YAC at the end of
the year. It’s going to be really good,
with the only maybe problem being that
half ofthe YAC is all from one town. But
it’s not a huge deal.

We have seven cons this year, and we
figured out that even though people had
gotten really close because of it they were
becoming too manufactured. Next year
they’re going to be fewer and more indi-
vidual and thoughtful. Our newsletter
took a year long hiatus, but we have an
website but it needs updating. There
was one newsletter sent out. I called our
Board member at the beginning of the
year and put her on our mailing list. Then
she ended up coming to our last con (vot-
ing) because it was at our church. She
heard people complaining about how of-
ficial type people never return calls and
she said she’d look into it. We had an
SDC with representativesfrom 6 or 7 of
the active churches. We sent flyers to
all hundred or so churches in CVD but
only those came. But it still went really
well. At the CVD annual meeting one
YRUUer bridged (she was our youth-
adult liaison and is going to OPUS and
getting CVD involved with post high
stuff). A couple are planning to bridge
at our last con or GA. We had a junior
high con planned there were planning
snafus and it ended up getting canceled.
We’ll hopefully have a con for them next
year. Local youth groups have been plan-
ning services.

-MetroNew York
-Elizabeth Martin:

The MetroNY YAC is presently in the
process of writing two policies. The first
will explain what Spirit Committee i$, what
its rules are, and how these rules are en-
forced. The second will explain what be-
havior is expected from YAC members at
all YAC meetings and district events.
There were six conferences this. year!
Five were run by local youth groups and
one was the annual YAC run con. Itwas
great to see a huge number of new youth
and advisors at the YAC and Princeton
cons. We have a website up. Come
check it out at http://www.angelfire.com/
ny/MetroYac.  Our newsletter;
Chickenlipps, has not been put out re-
cently, but we hope to get it going again
nextyear.

This year we had two dlstnct advisor
trainings and one Leadership Develop-
ment Conference. All were successful.
Our Young Adult programming is rap-

idly coming to life. A list of graduating
seniors is being compiled and will be
used to keep youth and young adults
in touch with the UU world after high
school. In September the annual Jun-
ior High Retreat will be held. There is

already a full list of kids signed up to

go, as well as a number of senior high
youth who will be acting as counse-
lors. We hope to develop another event
for the junior high to be held i in the
spring.

-Mountain / Desert

-Ben Kidder& Micaela Christopher:

MDD held elections at the April con.
Looks like a talented bunch. We had a
con in early April in Boulder, and are
planning a way of getting lots of kids
to GA cheap! MDD kids will be at-
tending WUUKY (Western Regional)
conin July New newsletter editors web
,page is http://www fly. to/m It may
‘move, though. Tknow it’s being reno-
vated but aren’t all web pages? We

have an official liaison on the board -

now, Pat Simon. The system works
pretty well. We had all three (SDCs/
LDCs/ Advisor Trainings) last fall, all
were huge successes. We will have
them all again next fall. Our district has
been typically inadequate in young
adult offerings, but there are some new
promising leaders and we expectto see
some action next year. We have four
cluster Jr. High cons (one in each re-
gion) per year. This summer in Denver
we will have a week-long social actlon
con for junior highers.

-Prairie Star District Report

-Stefanie Knipfer:
Our YAC is putting the finishing

touches on our “YAC Seal of Ap- -

proval.” We put on an SDC in March
and our annual district conference was
two weeks ago. We’re putting out our
newsletter in June. One thing we're
going to start looking at is our voting
policy for electing the YAC and Boone
Planning Committee to try and make it
more fair to all running,.
-Pacific Central
-Alana McGibeny:

We just electedanew YRUU coun-

cil in February and the transitionis go-

ing quite well. We had some issues

with not filling all the positions at our
elections conference, but we got a com-
mittee to find people to fill spots.
There’s been talk of trying to reduce
' -the size of our council (13 youth, 3
adults) but so far we can’t find any po-
sitions that aren’t vital to our existence.
Cons are going well, attendance has
been alittle low, but a large crop of fresh
blood has aged in and are excited about

YRUU. We’re trying to get more youth

" say that relations are great. The board

- rolling soon though. . There was also an

" conference in November (12-14 yr olds)

into some of the less intensive leader-
ship roles (touch group leaders, work-
shop leaders, etc.) to start honing their
skills early and get them into the leader-.
ship pool. We’re also participating in
WUUKY, a week-long con for PCD,
PSWD, PNWD, and MDD this summer.
It’s gonnabe BAD ASS! We've, inthe |-
past, had problems with Grust, our news-
letter. It's been hard to get submissions
in and the editors get burnt out writing
everything themselves. We’ve got some
real cracker-jack editors this year who are
putting out a lot of effort to get out great
Grusts and collect submissions. We’ve
got a web page up for the ﬂrst time. It’s

still pretty low key, but we’ve got big
plans for the future. The only spot on
our council that isn’t filled as of this mo-
ment is our district BOT liaison, but, as a
member of the board of trustees, I can

couldn’t be more supportive of youth and
we’re all (the board and YRUU council)
trying to encourage youth to get in-
volved in stuff on the district level out-
side of YRUU.

Wehad an LDC in Decemberthat was
quite successful and are planning another
one for fall. We had an advisor training
last year and are planning one soonish.
No SDCyet, we’re trying to get that ball

UUYAN LDC in December too that
helped kick our district’s non-existing
UUYAN in the ass and now there’s a
rockin’ UUYAN in effect. The new
UUYAN is working closely with
YRUUers and ex-YRUUers to try to make
a place that YRUUers can grow into.
We’ve been talking about the need for
aging out ritualie stuff, but nOthmg hap-
pening yet. We hada BITCHIN’ jrhigh

that sucked a whole new batch of
youngin’s into our web, BWAAH-
AHAHA! Oh, sorry for that lil” outburst.
We havea jr high conference every year,
as well as two all age-range (12-22) cons,
so those jr highers fall into the trap really
quick.

-Western Canada

.-Danielle Picard: -
- Up until Octoberwe hadno YAC. At
the fall con we decided on a “temporary”
YAC as we did not have time for official
elections. Elections will be this October.
We are having two conferences a year
now. YAH! One in the fall and one in the
spring. The fall was in Edmonton and
the spring con was in Saskatoon. We’ve
had one newsletter out this year and the
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month. Ourwebsite is fully functional.

Submitted a report for Feb. meeting of
the WCD board. 1 also talked to the Board
President as she lives in Winnipeg with
me. We had a spirituality development

and soon-to-be young adults got to-

gether at the Saskatoon con and are plan-

ninga YA con in the fall for the first time!
-Ohio Meadvﬁle District Report .

: ‘~Mimi LaValley:
A fasc1st coup has been perpetrated

| by the board on YAC! YAC meeting
| scheduled for 5/22 to discuss age range

mess. Board has handed down a man-

* | date changing ouir age range to 14-20. Last

con was huge, we protested SOA speaker
concerningthe military. There were lots
of good workshops and public vigil. The
website is rad. It’s under construction
but good. Newsletteris good too, it has
youth group reports and comes ‘inside
the “District Doings” adult newsletter.

“Coffee Tea or Schmeh?” is the newslet-
ter. The board thinks it’s a good idea fora

| youth member but there’s alot of bureau-

cratic hoopla. We’ve wanteda  youth on
the Board for a while. YAC liaison is our
pal but can’t really be involved. We are

| trying to get an LDC together for Au--

gust. Post-high used to come to our
cons, now they can’t. :
-Central Mass
. =Aaron Kucharski:

discuss MASSive con and our weak-
nesses. Also, a lot has been discussed
on what we are going to do with the grant
money that we just got from the district.
Yum yum. Our last con however was a
flop. It was a result of poor communica-
tion; but we think our upcoming cons will
be good, as a result of how successful
MASSive con was, and people will like to
see us again.. The newsletter has been
put on hold which is bad because it’s a
good thing! And we actually have a
website now. It’s on reconstructionand
such, basically YAC intros.

-Adu eRe rt

We (YAC) have just rewrltten our by-
laws to say YRUU = 14-19 aged youth.
District Board officially recognizes YAC
buthas not sent an adult rep to our meet-
ings. YAC makes $1000 per year and
needs only $3000. Board gave us $1500,
thoughwe requested $2000. Our $1000

under line item “other.” YAC will request

other should be coming out within the-

-conferencein Edmonton. Young adults .

The YAC meetings lately have beento -

income is swallowed by board budget, -

our income be recognized. District youth

- are encouraged at each rally to voice con-

cemns. We have no official con for this. If
youmean for YAC, then yes, YAC has an
annual retreat in the summer. Newsletter
=Yackity YAC is forthcoming. It suffers
from lack of input from SWD YRUU. New
editor will add bulk to the letter by includ-
ing YRUU news and stuff. SWD YRUU
district website = hitp://swd.yruu.org in-
cludes rally reviews, upcoming events,
YRUU pics, a fun survey, contact list (not
updated). SWD YAChas starteda YAC
exchange program. We send youth and
adult to a con and that district sends
youth and adult to a rally. ‘

-Adult @ Large Report

~Jeff Liebman:

- We finally had an Advisor Trammg
last February attended by ~ 18 adults.
The networking will be very valuable. 1
talked extensively with the Youth Advi-
sor Task Force at General Assembly and
am continuing dialoguevia email. I have
been participating as respondent in Essex

Conversations, Discussions of the fu--
ture of UU Rehglous Educationthrough

the R.E. department in Boston. I am
heavily involved with UU Cards (Curricu-
lum and Resource Developers) who are
all independentUU curriculum writers. I
finished my fourth high school curricu-
tum this year, titled “Dare to Know” which
focuses on Humanism and Western Phi-
losophy. ’
-Ohio Vallex
-Robin Larsen:

We just elected anew YAC at the Spring
Con, on March 5-7. We have had two
meetings so far. We just had our spring
election con, as I said, on March 5-7. We
also had a sp1r1tua11ty con in Cincinnati
@ Heritage Churchi on April 30- May 1.
We are planning our Fall Fun Con tenta-
tively for Muncie, IN. Out newsletter just
came out: the S.U.N. (Still Unnamed
Newsletter) and our website’s URL is
http://www harmony.pvt.k12. in.us/
~robin/yruu_ovd.html shorter URL
should be working anytime now. Our sec-
retary/archivist is writing reports for the
board and whoever lives closest to where
the meeting is being held will present
them. We just had an advisor training,

" our spirituality con was April 30th; and

we are planning a LDC for this winter. As

of now we have no Post-High Rep. The

last YAC elected and created a Middle
School Liaison, it is an optional position
and if anyone on the YAC has sugges-
tions they can introduce them to the YAC

and bring them to one meeting before

they are votedon. -

-Mld South District Report
-Chris Trace:

Each YAC Chair in the MSDhas a |
corresponding position on a District i}

BOT subcommittee. Thishasnotbeen |

as successful as we hoped, but it has
borne fruit. The YAC hopes that this '
will work better this year as our YAC
terms line up with the BOT terms, be- -
fore there was a six month gap.. In Janu-
ary, the YAC finally completed the
“Policy Relating to Sexual Behaviorat
MSD Youth Sponsored Events,” re-:
vised the “Smoking Policy”,and estab-
lished “Conference Guidelines.” This |
is an effort to rid the MSD of any mis-
conceivednotions relatedto youth pro- |
gramming. On May 1, the MSD YRUU
electedanew YAC. At our first meet-
ing, we discussed our goals for the up- |
coming year. Our number one goal is to
involve churches in district YRUU that
haven’tbeen previously been involved.

- The M1d-South District Social Justice

committee has been sponsoring a dis- |
trict-wide Habitat for Humanity project.
There has been youth participation .
throughoutthe project; however, April
9-11 wasdesignated as the YRUU Week-
end. - This year was the Second Anni-
versary of “formal” youth participation
at our Annual Meeting (a.k.a. MSD |-
RendevUUs)and the youth-lead work-
shop was heavily attended by adults

.and response was generally excellent.

On 14-16 May, we had our first annual
Bridging Ceremony inand out of YRUU.
The YAC currently has a website -
(www.uua.org/msd/yac) we are looking
for another web person. Wehaveplans |
fora YRUU Newsletter to be printed and
mailed in the fall quarter. On February 6,
we had our Advisor Training. We will-
have both a spirituality and leadership
conference next year, see calendar. Be- |
cause this year’s YAC had a shortterm
(we moved the élections to the Annual
Meeting), and was preoccupied with the
Sex Policy, wehad far fewer conferences |
this year than in past years. We now
haveaJr. High TAR onthe YACand are | -
going to have our first Jr. High Confer- |
ence in October. For the firsttime, two
churches have youth board members _
that are not Youth Representatives:

‘Huntsville Rachel Revis is the Social . |,

Justice Chair, and: Tuscaloosa Chris }
Trace, me, is Denominational Affairs
Chair. The NorthwestCongregationin |’
Atlanita had their annual Dinner The-
ater in March. InMacon, GA, there was
a'Youth Service in April. In Mobile, AL |
Shawn Masterson is revolutlonlzmg ’
how that small church is lookmg atRE

and YRUU. ,

i
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‘Youth Council ‘99 Contact Info

Ballou Channing Joseph Priestley New Hampshire/Vermont Pacific Southwest C*SAC AdultAt-Large

‘Matt Moore JuliaSargent SethGuinchard Annie Abernethy MaiaCudhea Johanna Staples
(508)420-3604 (410)849-5140 (802)660-2096 (619)582-7434 (972)744-9196 '(313)854-4821
moore5@capecod.net  AlJamie@aol.com sethburll @aol.com Fannie3@aol.com  maiathebee@juno.com jstaples@
) uoft02.utoledo.edu
Central Mass. Mass. Bay Northeast Prairie Star Post-HighTARR
Aaron Kucharski Valerie Schoman  Elizabeth Capone-Newton  Stefanie Knipfer Geoff Woodman Adult-At-Large
(401)765-6779 (781)862-7573 (207)786-0521 (507)288-3861 (248) 646-4053 JeffLiebman
LessTlake2@aol.com Arcaness@aol.com lizlinda@exploremaine.com Yavin13542@aol.com  Geoff8878@aol.com  (412)371-3232
jd11 @vms.cis.pitt.edu
Central Midwest Mid South Ohio-Meadyville Saint Lawrence Junior High TAR
AmieBirren Chris Trace Ann Lapidus Lucy Taube MelissaCain AdultAt-Large
(608)233-6693  (205)339-9556 (330)757-9356 (607)272-1075 (405)525-5101 Robette Dias
myramblings@juno.com  betrace @dbtech.net Anna024@aol.com lucyrosel 1 @hotmail.com turkeylove@aol.com  (707) 938-8285
radias@uua.org
Desert Mountain Ohio Valley Southwest Canadian At-Large
Micaela Christopher Ben Kidder RobinLarsen Bryan Beck Geoff Schwarz Adult-At-Large
(505)858-0914 (765)973-2914 (812)336-4050 (210)656-6343 (403)257-1596 RickRoehlk
MicaelaEC@aol.com benkidder@hotmail.com Frogtonic@bigfoot.com YRUUSlug @yahoo.com schwarzs @ (319)393-2194
cadvision.com rickr @mindless.com
Connecticut Valley Michigan Pacific Central Thomas Jefferson :
Sarah Pappas AlenaAcker Alana McGibeny CarissaHansen AdultAt-Large AdultAt-Large
(860)643-8082 (313)393-8544 (650)322-9408 (919)870-5857 RobNugen Rev. Carol Johnson
jembenton@aol.com alenameows@aol.com phosphorus@hotbot.com mccclara@aol.com (713)522-7280 (773)381-6536
' robnugen@flash.net  reverend_carol@
Florida Metro New York/ Pacific Northwest Western Canada post.harvard.edu
ChrisHelwig GA BizMgr. VanessaLott DaniellePicard Adult-At-Large
(941)644-6003 Elizabeth Martin (360)647-5925 (204)888-2861 Ann Buckmaster
(212)580-7782 vmaui@yahoo.com danielle m_p@hotmail.com  (604) 261-7656
evm95 @aol.com andrew_tovey@
richmond.sd38.bc.ca

Map of UUA Districts

Steering Committee

(ex-officio at Youth Council)

AdultAt-Large . Geoff Schwarz
Rev. CarolJohnson *See Canadian At-Large*
*See Adult At-Large*
Evan White
Mimi LaVall (914)451-2970
(718)418- 62% evwhite@vassar.edu
xmimilynnx @hotmail.com Geoff Woodman
Matt Moore * See Post-High TARR*
*See Ballou Channing* '
UUABoard
Position On Appraisal Walt Courtley
, JulieSlater (724)588-0762
Put your thumb (303)429-5020 wcourtley @uua.org-
onyour district, pollyjeanslater@hotmail.com
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Prisoner Censorship

Interview by Logan Harris

answers.
What is your organization all about?

of which unite around fighting against imperialism.

| recently attended a discussion group in Boston
led by a group called RAIL about censorship within prisons,
and some of the stuffthat | learnedwas pretiyinteresting,
so | followed up and e-mailed some questions to the
organization. And somebody somewhere, who
apparently has no name, e-mailed me back some

The Revolutionary Anti-imperialist League (RAIL} is
amass organization of anfi-imperialists who are sfruggling
for national self-determination for all oppressed nations.
Being a mass organization, RAIL is made up of many
different classes holding many polifical ideologies, all

RAIL sees imperialism in the hundred years United
States occupation of Puerto Rico and the Philippines.
We see imperialismin American state-terroristbombings
of Arab and African countriesthat will not happily submit
to United States political and economic demands.

Imperialist economic domination is evident in the thousands of
people who attemptto cross militarized borders without legal papers
year by year. These undocumented immigrantsand workers know
they can find befter jobs in the United States - grown wealthy ot
the expense of their own countries - than they can at home. And
we see imperialism in the exploding American prisons, whose
construction and maintenance provide jobs for the white nation
while American gulags cage huge segments of the Black and Latino
nations.

For allthese reasons, RAIL addresses United Statesimperialism
as a brutal abuser of the oppressed nations. In the fight against
imperialism, we welcome all people who want to see these forms
of injustice destroyed.

Explain some basic stuff about the United States prison
system and some of the problems with it.

Itisfirstnecessaryto know thatthe United States has the highest
per capita incarceration rate in the world. The only country that
ever came close to the United States rate was apartheid South
Africa. This definitely says something about the so-called “democratic
freedoms” people have here.

ALSO, United States prisons lock up a disproportionately high
percentage of Black, Latino and First Nation members. That means
for every crime that exists, Blacks, Latinos, and First Nafion members
are much more likelyto be incarceratedfor the alleged crime, even

if the white rate of committing the crime is equal to all other
nations’ rates. The incarceration rate per 100,000 Black men
is 1,947, while for whitesitis only 306(1). In essence, the prison
system, and by far the injustice system as a whole, are explicitly
targeting oppressed nation members in the American quest
for social control and imperialist dominance.

More cops are sentto urban, Black, and Latino areas. First
Nation members are routinelytargeted and forced underthe
jurisdiction ofthe Federal, not state, Government, which usually
means a heftier senfence. Since many oppressed nations
are poor, the legal council they do receive is inadequate.
Judges routinely act on racial biases, one only need to read
up onMumia Abu Jamal’s case under "Hanging Judge” Sabo.
When it comes to the death penally, 54% of all legal executions
since 1930 have been of Black men, while Blacks are only
12% ofthe population. With the relafively recent push to privatize
prisons and sell prisoners for slave labor, a new motive to.
lock people up for profit has entered the game. Overall, the
United States prison system is an extremely explicitexample
of what Americanimperialismis all about, social control and
economic dominance via militarized national oppression.

Censorship of prisoners’ mail is just one tactic the system
is using to keep this informationinside the walls, and to keep
activistslike RAIL from exposing the injustices that take place.

How are things sent to prisoners censored?

Right now across the country, prisoners’ mail is being
censored in alot of different ways. One way that is hardest
tofight againstis the censorship of outgoing mail from prisoners.
Often times if a prisoner is outspoken, politically active, and/
or has filed a complaint against a guard, his/her outgoing
mail to family, friends, legal council, or political offiliates will
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—Q’risoner Censorship cont@

be thrown out, ripped up, or disposed of in some other way.
That s if the prisoner even has access to writing supplies or
money to buy stamps. Which relates to another topic, the
price of stampsis inflatedin prison. This in itselfis censorship.
If you don't have the resources to voice yourself, you are de
facto censored.

Another form of censorship is of prisoners’ incoming
mail. This takes many forms from outright destruction of

"unauthorized” material. For instance, MIM (Maoist
Internationalist Movement) runs a Free Books for Prisoners
programthatRAIL activelyparticipatesin. We send free books
to prisoners on world revolution, social change, political
philosophy, and Black, Latino, and Indigenous First Nation
nationalism and culture. Because of the fascistic nature of
the prison system, these are the materials that prisoners are
asking for. Yet these are the same materials that the prison
administrators are censoring and calling a “security threat.”
There are two responses to this:

1. Giventhat all governmentforces are expected o follow
the constitution, the censorship of prisoners’ mail, especially
their political material, is a violation of the First Amendment.
RAIL does not support the constitution as a representation of
liberation ideology, however, it is important to point out the
state’s contradictions when they exist. All people are allowed

their First Amendment rights are violated.

2. Even further, these materials are books meant and used
to educate prisoners. Education programs havein effect become
eliminated affer the high schoollevel and libraries and access
1o them is drastically limited.

The injustice system’s (or "justice” system’s) motive is to
ensure a numbed and politically inactive prison populace.
The books we send raise the political consciousness of
prisoners. Since knowledge is power, this does infact cause
athreat to the current oppressive system. The main point is
that the American Constitution supposedly allows for such
activity, and more importantly, RAIL believes that those who
are oppressed should be educated on ways to change the
unequal society. Resistance to imperialist dominance is a
good thing.

While the books we send are censored in a lot of prisons
aroundthe countryto varying degrees, it is not just our material
that doesn't get in. Many Islamic prisoners have had their
religious material censored because itis allegedly “terrorist”
material - an example of the State’s religious chauvinism.
-Also, outspoken prisoners, political leaders and those who
have filed lawsuits against prison actions and policies have
almost all of their mail censored.

Who censors them?

Directlyitis the prison mailroom staff who physically censor
the material. But the censorship cannot solely be blamed
on them. Most states have repressive codes of regulations,

created by state legislative bodies that list such things as

mafterial to the issue of rejection/contraband slips for -

accessto free speech. Through censorship of prisoner'smail,

“books only sent directly from publishers allowed”. Thisis a
big problem since many prison book programs receive their
books secondhandto reduce costs. Also, many of the books
we send are out of print and therefore can no longer be sent
from publishers. In many cases, actual material is removed
from prisoners’ cells by guards and labeled contraband.
Oftentimes, the removal of readingmaterial takes place only
hours after a prisoner files a grievance report.
What types of materials are censored?

The vast maijority of mail thatis censoredis polifical material,
anythingthat purports a political agenda. This however does
not include Ku Klux Klan and white supremacist material,
whichis almost always letinto prisons. For those more politically
outspoken, mailto and from their family and friends is censored.

How do officials “get away with it,” i.e. What
excuses are used for censoring these materials?

Manyfimes, the administrafion will not even give an excuse.
Though states are bound by law to issue rejection slips to
prisoners if their mail was censored, they oftentimes don't.
This makes fighting legal battles incredibly difficult since
prisoners don't have any material evidence that their mail
was censored. The argument breaks down to the prison
mailroom’s word against a prisoner’s.

Also, these practices of just throwing the material away
force distributors like MIM and RAIL to waste valuable
resources. Many redlize that the leftist forces in the United
States are NOT well funded, so even these seemingly small
attacks leave a large impact. We waste resources and
prisoners complain that their material was never sent. This
has the effect of splitting the revolutionary forces by making
distributors look flaky. Luckily MIM and RAIL have been able
to overcome such repressive measures by the state.

What can we (youth namely) do to help stop
this?

There are manythingsyouth can do to help out. Onething
directly related to prison censorship is to join in the MIM and
RAIL "Stop Censorship” postcard campaign. We are setting
up tables across the couniry and encouraging passersby fo
sign a postcardin support of ending the censorship of prisoners’
mail. We pick the most repressive prisons and send the
posicards fo the mailroom to show mass supportfor prisoners’
First Amendment rights.

Also, we are currently trying to get progressive lawyers
to take up the case on prisoner censorship. We need people
to encouragelawyersand law studentsto joininthe struggle.

One of our biggest enemies at this fime is ignorance,
and through education, we can overcome it. MIM Nofes has
two pages of prison lettersin every paper called “Under Lock
and Key" as well as various arficles that expose the repressive
measuresthe stateis taking o crush the revolution. We need
to getthisindependent mediadisiributedacrossthe country.
Also RAIL-holds regular educational events on the overall
nature of the oppressive prison system, to getinvolved contact
RAIL af rail@mim.org.

PN Loganis the chair of the Mass. Bay District Steering Committee.
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I wasn’t what you might

call the most popularkid in
my high school. So naturally instead
of sticking it out and accepting what
was givento me, I said screw this and
headed to a private school about half
an hour away from my house. So my
sophomore year I packed my proverbial stuff and headed offto
“Central Catholic High School.” When I got there the number
of friends I had doubled (unfortunately as I found out zero
multiplied by two is still zero). Although strangely I was hap-
pier than before, because not having friends was familiar but
not being attacked as I walked through the halls was com-

~ B pletelynew tome.

So anyways, now that
you are up to speed I can get to
the point. The school was hav-
ing a t-shirt/jeans day so I de-
cided to borrow my sister’s shirt.
Up in the corner of the shirt
(where the breast pocket would
be) it simply had an upside down
pink triangle and undemeath it
said, “boycott homophobia.” 1
had gotten through the day hav-
ing dealt with some hatred but
mostly ignorance. I gottothe last
period of the day not really hav-
ing any major problems and then
as I walked out of the classroom
the teacher decided that my shirt
had to do with “sex” and decided
to give me a penalty hall (deten-
tion, or what ever they call it in
your neck of the woods). Sex was
one of the 3 no no’s that the
school had set for shirt themes,

nothmg about sex drugs or the occult, yet people walking around

with “Big Johnson” shirts on had no repercussions. So I was
understandably upset. I tried to explain to her as nicely as
possible that she was an idiot and that she was making a mis-
take but she didn’t seem to care.

So after class (wanting to get this taken care of right
away, because it was a Friday and I wasn’t about to let this sit
for a weekend) I ran around talking to various people around
the school with power, deans, teachers, secretaries, and even
tried to talk to the principal but he was “unavailable.” But the
general consensus of the school hierarchy was that the teacher
was right. I continued to get more and more upset, so I went

Adventures In Acceptance

By Nathan Staples

home and started making phone calls. I called a friend who
had some connections and we decided that the best way to
handle it was to do a press release. We got far more coverage
of the press release than we ever thought we would. It was
on the 6 o’clock news three nights in a row (one of the TV
stations found me when I hadn’t even given out my name).
It was in papers all over Ohio, we even got a small article in
USA Today. Well oddly the next Monday I was called into
the vice principal’s office and apologizedto by pretty much
the people who had agreed with the decision the Friday
before. It forced people in the school to talk about homopho-
biaand there was even an “emergency” school mass held on
“hating the sin, not the sinner” which wasn’t exactly what I
wanted but I could see that they were trying. After that I
could pretty much see the principal whenever I needed to
and I was assured that I could wear the shirt again.

What is the point of all this. I still don’t see what
the big deal was but people still look up to me because of
that event, all I did was wear a t-shirt. If I can get this much
coverage out of wearing a t-shirt, think what you could do
with what bugs you at your school.

bpralrle@uua org
www.uua.org/ga/index.html
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she had...

by Yasmin Golan

She had

such acommand °

of the English language

that she would dress up in
black leather and spiked heels
just to read the dictionary

she turned phrases
like critics turn pages
and she turned tricks
betause in LA,
you're either a star
or a star-weker

and if you were lucky
you got lucky
playing harlot

fop this little starlet

and pretty soon

her books

had stickier pages

than Hustler

and fans at booksignings
would ask just to be

thrown over her knee

for a spanking

and the redmarks on their mases
were sold at auction houses
for thousands of dollars

fo European collectors

she turned other poets

into dirty little boys

they’d been all along

and all their prestigious tenured
positions

to enlist as her love slaves.

who squedled like pigs

and rolled about on the floor

belly up

she would handcuff them

with iambic pentameter

and count syllables

to the stomp of her heels

on their sweaty faces

she made betty page look like
your aging Jewish grandmother

.

she had all the right verses

in all the right places

and she was vey well endowed
with a very large vocabulary
and all her poems

were a perfect 36-24-36

and she looked smashing
dressed in nothing

but a black leather bookjacket

on Capital Hill

she was the postergirl for

everything that is wrong

with American popular culture

by officials who Iater admitted

they'd never read her work -

but that was okay with her

she got even-

she slept with dli the Senators

in her first one hundred days in
Washington

And given them all crabs

And she wrote

That liberals made love

While conservatives went on
about

family values

until she could shove the bit in
their mouths

and get outthe saddle and

the riding crop

and she appeared at open mic night

seminude
wearing nothing
but some punctuation
and a skimpy haiku number
she would seduce
all the really bad poets

- into sleeping with her

and then persuade them

~ toretire and commit suicide

{in that order)

she was the centerfold and pretty soon
even Rick Lupert couldn't get '

published.
last | heard
he was writing for
Hallmark greeting cards

But he got fired

And they didn't like the word

- And she wore black leather latex gloves

Because there isn't a holiday
for kitchen appliances

"penis” .
in their Mother’s Day cards

she wasn't quite a lady
Imean

She couldn' fill teacups
But she could fill D-cups

When fisting critics

And she-could tug on their
heartstrings

(if her fingers reached that far
inside) v

but she wasn't what | would call
sentimental

I mean, she couldn’t remember a
face -

but she could remember a
esshole.

from across the street

SELF PORTRAIT, BY MATTHEW REIDERER
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& Whys of
Publishing
Zines

1’m no expert, but il By Julie Slater
share with.you what | know about '

~ self-published, small circulation [magajzines. When |

was 14, | started a zine, mostly full of collage and my

" own prose. | continued o produce issues for two years,

and eventually included other people’s writings (poetry,

* fiction, opinion rants), comics and artwork, zine reviews,

and a bit-more. 1did it because | wanted to share my
voice, my art.. | didnt care who saw it, | didnt care if
people liked it because | liked it, and that was enough.

It became an important piece of my self-expression.
- Instead of submitting my work to another publication,

my writing and art was instantly published, exactly the
way | wanted it, when | wanted it. My zine was also a
way to fest my art; it was a way to get reactions ond
responses to my efforts.

Everyonehastheirownideaof whatazineis, orwhat

. itshould/canbe. Wheniwas doingmyzine, I found allies
in Denver- other zinesters- old and young, urban and.

suburban. Every one ofthem approached the ‘zine’ concept

- differently. We eventually formed the “Colorado Zine

Pool” (CZA - a zine nerds’ network, basically. We met
once or twice a month downtown at a coffee shop (ooh

cool) and. .. networked! Someone always knew where °

to geta good deal on photocopiesierr, whereto getthem
freel), efc. We all benefited from learning how others
dealtwith submissions, subsidized costs (selling at record
stores, stealing, etc.), even if we didn't agree on how

they did it. We all pitched info make a catalog of all “Colorado -
'Zine Pool* zines, and all shiaredin the distribution. Some

people spoke of it in their zines, others sent them away
toeveryonetheyknew. ltwasa greatwayfornew people
to know and support Colorado zines. CZP also setup a

table of all CZP zines at different festivals in the Denver

metro area — festivals, raves, and shows.
ZINE CLASS TEACHER/EDITOR:

At my rockin’ alternative high school, sfudents were -

encouragedto share their skills by offering and teaching
classesfo a combined middle/high school. lintroduced
my own experience, and also.shared other zines with
them, but let the students decide the content, structure,
and subject. They cameto consensus on CHEAP THRILLS,
a zine by and for bored semi-suburban kids with little

or no car and money. Each issue had atheme; once it
was Transportation. Our writers wrote about bus stops,
funnyencounterson the city bus. Our photographertook
pictures related to the theme - action shots of cars flying
by, peopke on the bus, bus stops. One of our comics
artists made a page abouthis fransportation experiences

- eyeryWGyto ‘getthere’- footsteps, bus schedules; another -

comics artist made a crazy story about a cat and his car.

| usually just spelt checked/edited, arranged the
contents and the covers. The otherissues were on other -
big, workable topics, like Animals (articles against pet
stores, on the fur/animal print comebackin fashion, and
much morel)...We also spent quality time coloring the
photocopied covers with crayons during class while we
brainstormed onthe nextissue. We all fook copieshome
to distribute any way possible: from dropping them off
at publicbusinesses (coffee shops, Taco Bell, hair salons)
to offering them to drivers stuck at a red light. (We also
handed copies to our friends somefimes.)

Making a zine is wonderful because THERE ARE NO
RULES! (justdont plagiarize, kids). It's all onyoutodecide
the contents, the editing, and the dls'mbuﬂon You can
pour your heart out or you can list your favorite jokes. 1t
can be one-quarter page or 50 pages long. You can make
itin your closet all by yourself, or you and 10 other people
can make something together. You can make a quickie
- writingand photocopyingeverythingrightunder an hour .
at the copy store,-or you can spend a year arranging,
writing, and editing your masterpiece. You can make it
for only your closest of friends (last summer my friend,
spending the summer in Anchorage, AK got bored and
lonely one night and wrote about her job, her brother,
and the three-hour nights and just sent it to 13 friends),
or you can put it on the Web, or send it across the world.
(Basically anything that character would/would not do
with green eggs and ham applles here.)

SO YOU WANNA MAKE A ZINE! Some basncs ,

There are many kinds of zines. You can choose fo
make yours a mish-mash of them all, or dlsregard this
section. I's your bag.

- Personal zines. I've known some ‘people who
confessed more in their zine than they normally would
to their friends. Either it was the best way they could get
it off their chest, or it was more comforting fo tell these' -
things to an anonymous face. These zines can be
POWERFULresources totheir readers. Toredd apersonal
accountthat may speak to their own experiencejust might
encouragethemto talk aboutit, or atleast not feel alene.
The beauty of personal zines is that they are straightfrom
the writer's own inferpretation of their experience. There
is no TV-movie feeling; there are no sponsors or consumers
to please, nor any marketto competein, all of whichmay
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alter the content of the story. Some people draw comics
about their own life. Some write about their.crazy trip o
Siberia or the trip to the grocery store and their thoughts
on seedless fruit. Anything in your personal life goes.

- Poetry, prose, fiction. Mix and match, do your thing!!

- Visual art. Whether it's collage, drawing, or
photography. Just make sure photocopy reproduction
won' ruin its essence. If so, better just leave it out - no

.one will understand that the muddled black and gray

blob on page 5 is a work of genius.
- Polifical zines!!! Have you got something to say
about... anything! The ‘ISMs, capitalism, Barbie’s
- psychological impact on a girl's body image, religious
questioning... Come on, you're a'UU, | expect a long
list out of you. This is a great way to get your voice/
view heard, to inform others about causes, currentevents
~ (do you see any gaps in our media? hope so.); it can
also challenge you fo articulate what you DO believe.
Tell it like it is! If you are involved in anti-sweatshop
action, write aboutthe facts. Present whateveryou know
{but don't claim to know anything you don‘t). —
TIP1: Knowyour stuff. Listyourresourceswhen |
citing any facts, events, etc. just as you would g
in a paper for school. Your reader will know |
where to look for other resources onthe issue, [
and you will be more credible. TIP 2: Tell your §
reader how to GETINVOLVED - addresses, phone
numbers, organizations, literature to read
include other zines!), anything else.

Once again, please avoid plagiarism, and
the blatant copying of photos/magazine pictures.
ifyou do wantto use blurbs from another source,
or if you want o criticize another’s article, | say
it8 all right fo copy it as long as you are giving
credit where itis deserved. Many people use
magazinecut-outsin collage or for decoration, 1
but don't make it the central focus, and forthe |
love of___ don‘ttake creditfor it. This all holds
especially important if you want to charge $$
for your zine - the copyrightkids can get peeved

{that is, if they ever see it). :
~ DISTRIBUTION:

There is a big zine craze out there.
Publications like Factsheet Five izine reviews)
have furned it into some kind of competitive
businessto get reviewed. There are friendlier,
more personal ways to get your stuff out there.

I suggest word of mouth, trading copies and °
reviews with other zinesters you come info
contactwith. There are smaller {butorganized,

* personally don't think the quantity

Yyou discover other rad zines.

Is your goal fo have a huge
audience or to be heard? |
of readers should be a priority. |
think most people make their zines
becausetheyLIKE doingit. It'sfun!
Consider it a benefitwhenyou meet
cool people because of if, andwhen

The faces of the people making zines are always
changing. If you happen upon a zine’s address from a
year ago, you never know if they still live there or if they're
still making the zine. Some people do it for a year, some
people do the same zine for 10 years but are constantly
traveling and have a P.0. BOX somewhere. Just be flexible.
And make whatever zine you fancy!

Julie is currently serving as the Continental YRUU ®Position
on Appraisalfocusing on furthering YRUU's anti-racism
efforts over the next two years. |

¢
[

with wide distribution) zines like HearfattaCk
~ who review a lot of zines. What is your goal?

A cover from one of Julie’s first zines entitled “eXPERIENCE fROST.”

FALL 1999

%

SYNAPSE 29




GSA? Not
In This

In the school year SChOOl

of 1995-96 a group of : :

10-12 students at East High: By]epnlca Davis
School in Salt Lake City, Utah &Emily Knaphus
decided to form a Gay Strait
Alliance (GSA). This was a club designed to provide
support for gay, lesbian, bisexual, and transgender
(GLBT) teens. When parents in the community found - [{| ‘ d
out about this club, they went to the SLC district school whllc work" g down th
board and demanded that this club be banned. The ||| the kama sutra. dlsplaced on’bookshelves
only way to accomplish this legally would be fo ban ' 18
all other non-curricular clubs like Students Against Drunk
Driving, the various ethnic clubs, the envnronmen'ral
club, and 43 other clubs.

The GSA responded to the ignorance of the parents
and the censorship of their club by profestfing for their
rights. When that ceased to conjure compromise, they ‘
tried to start a new curricular club called the Rainbow
Club. This club would focus on sociology and the history
of GLBT nature and oppression. This club was denied

* bythe school bodrd, proving thatprejudice was focused
‘directly on the GSA.

Presently, there is a trial going on involving students
from the GSA and the Salt Lake City Schoolboard. Students
from East High School are suing the school board for
denying their first amendment rights.

The trial is based on the idea that they banned dll
non-curricular clubs just to censor out the Gay-Straight
Alliance. The students are receiving a lot of support
from the ACLU, among other organizations. They have
lawyers working for them free of charge from New
York City and San Francisco as well as mony from Salt
Lake City.

This whole uproar has caused a lot of trauma, but
good has also come out of it. The public has become
more informed about the struggle of GLBT teens. Also,

“a branch of GLISTEN (a gay and lesbian teacher’s
association) has formedin Utah and the Gay and Lesbian
communify-cenfer has received more funding and was
recently renovated. The East High faculty has become

“more informed. The GSA students have had the
opportunity to be on many different panels and-go to
national conferences.

Emilyand Jennica are youth. from Moutnain Desert District. -
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- Theinternetis changingthe way censorshipis viewed.
There was atime when the radio, television, and newspaper
companies decidedwhatwe read. Now, anyone with access
to a computer can write what they like, and that writing can
be read by millions of others. In this way, the Internet is the
ulfimateforum of free speech; a giantwall waiting for spray-
paint. .

There’s a paint that is often put on school buildings that
repels paint and markers. Likewise, there are people that
would like to see that the content of the Internet s formatted
to fit your screen, edited for content and to run in the time
allotted. Some advocates of censorship merely wish to
have various programsinstalled on school and other public
computersthat will have “children” accessing them that will
censor out pornography, violence, bomb-making information,
and other things generally considered "uncivil.* Still others
desire 1o keep the actual sites containing porn, violence,
MarilynManson, Satan worships, confraceptiveinformation,
and the like off the Internet entirely.

As yet, the US government has been unable to seriously
censor the ‘Net. Many attempts have been made, and but
afew sentences have become law. The most censored things
by the government involve national security. Computer
programmersthatencrypt data so only the infendedreader
canread it, thus notletting the FBI Computer Crimes division
read your e-mail, are the prime example. ,

| ROXANNE YOUNG PLAYING THE PIANO.. COPYRIGHT JULIE SLATER |

But there are always two sides to every coin. Outinthe
ether(nef) reside those brave souls that say “l can postwhat
Ilike.” They are the ones that think outside the cage. They
redlize that there is one problem with a govemment restricting
what is put on the Internet that will void most laws passed:
The Internet is global. In fact, Iraq is the only country on
this planet that has no (legal) connection to the rest of the
world viae-mail. Intruth, there IS a connection and he that
is named “So-Damn Insane” has an e-mail address...at
*Hotmail” | believe.

Your country does not let the local servers hold a site
devoted to nude, male pom? Postiton aserverin Denmark.
You want to sell a nifty program you wrote that scrambles
the data.in your e-mail hopelessly unless the computer
tryingto readitknows the correct combinationof 256 letters
and numbers? Try Australi, the least censored country in
the world with a government determlned to keep it that
way, and get others fo follow suit.

Internetcensorshipis nota controversythatwill go away.
There will always be closed-minded people in positions
of power, as will those thatbelieve thattoo much knowledge
is dangerous. To oppose them, there will always be the
people that insist on their right to think and learn what they
desire. Since when was absorbing information a crime?
The best way to combat censorship is fo paint messages
on the virtual wall saying, “We have the Internet, We have
the Power” until Big Brother pays attention and bows to frue
freedom.

Donald is a geek of computer science and music, ‘When not
entertaining fellow GA goers with his piping, Donald enjoys
reading, absorbing information in college, and tanning in front of
fiis computer monitor. He can be contacted at
mad_ian@excite.comor myruupiper@earthlink. net and would
like to remind you to support your local geek,.
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' - Matthew Riederer is:
a celebrated historian and: .
amateur  astronaut. He
interviewed Ms. Eller-Issacs one
Thursday morning during a break
inMs. Eller-Issacs’ busy schedule
{which is planned to the minute
by Fraggles) while the two were
simultaneously, -coincidentally
staying at the Louvre, France. What
follows is an exact transcript of their conversation. -

Matthew: Hello, how are you?

Jessie: Hello.

M: Well, how are you? :

J: Um, fine, thanks. :

M: You're welcome. Now shall we begin?

M: Well, shall we?

J: Yes. _

M: Good. Recently | have heard many friends
talk about censorship in YRUU. Have you had any
experience with that? .

J: Well, It's difficult fo say. | have witnessed many
instances when a person or group of Feople were doing
a coffee house (talent show] skit, or leading an activify
in a group setting and they were cut off or interrupted
because what they were doing was offensive fo people
in the audience. It's hard for me to tell though, whether
fo call that censorship or simply a promotion of sensitivity
in the community.

M: You are talking about instances in which it
is unclear what is allowed at a conference. Don'tthe code
of ethics and all of the things said at opening circle make
that clear? : '

J:1think that the code of ethics is extremely vague.
| grew up at my district conferences hearing rules in
orientations such as “don’t harsh people’s mellow” and
*we are an accepting and loving community.” Now, both

those things are all' well and good but the conference

flyers and the deans never said, "This community will
not tolerate prejudice jokes and racial slurs.” Maybe it
was never said because people in power thought that
every one already knew or that all of the youth at the
conferences were raised Unitarian Universalists and
already tried to live their lives free of prejudice. However,

do these assumptions give conference leaders the ri%f}; '
ity?

to cut people off during a performance or an activ
I'm not so sure.

M: It seems to me that, when ﬁeople are cut
off, it leaves things unfinished. Has that been your
experience? ‘

J: The times that | have seen people interrupted,
nothing has been explained fo the greater community.
The leader who cut the “offender” off usually takes them
aside privately after the fact and gives them allittle talking
to. |feel that when someone is'interrupted in a group
sefting and then the interruption is left unexplained to
the group, it defeats the purpose of cutting off the person
in the first place. In addition, while the inferruption takes
place, the entire community is left stunned and
uncomfortable. ‘

M: Whenyou feel uncomfortableaboutsomething
that is goin\g on, how do you voice that discomfort?

- J: When | feel uncomfortable in a situation like
that, | usually do not feel like it's my place to speak to

the whole community and | usually just end up bi'rchingi
to my friends about it, which is not productive or helpfu
to the community at all. _ ,
M: Have you ever been so offended that you
asked someone to stop what they were doing?
J: Yes | have, but it occurs more often outside

- of a conference setting than within it.

M: There seems to be a discrepancy in our
communirg’s reaction fo racist jokes and our reaction to
homophobic jokes. Why do you think that is? S

- J: 1 feel that there are a lot of homophobic jokes
told at YRUU events. | think people generally feel that
because the GLBT community is very well represented
in YRUU that itis o.k. to make jokes about it. With racist
jokes | think people are a lot more careful because YRUU
is so lacking in minority participants and no one would
want fo offend the few minorities that do attend events.
To me this is ridiculous, oppression and prejudice are
oppression and prejudice no matter how well represented
in our community the tarae’red group is.

M: How about jokes and comments that target
other religious groups, particularlythose groups consisfing
gf iggjvi uals who might be said to, "worship a Christian

0d?

J: | feel that there is not enough formatted
discussion at YRUU about youth’s feeling about other
religions. People just tend to toss ideas around about
their hatred for the radical right or the way that their father’s
Catholic upbringing ruined their home life. These are
feelings that other youth probably would identify with if
they were given the time and place fo discuss them.

M: ifl may paraphrase our dilemma: We in YRUU
would like to have a community where people feel free
to speak their mind, where ideas are not suppressed,
where there is no censorship. However, we also choose
a community that is anti-racist, that defends everyone’s
right to deciae for themselves about spirituality, sexuality,
etc: Finally, we would like to have a community where
everyone feels welcomed and loved. Which is the priority,
freedom of speech or protection from bigotry? Are they
mutudlly exclusive? -

J: Say, | do smell something. It smells almost
like something old and indescribably valuable and ornate
is burning. (Cou hingg ' '

: : do believe you've placed that smell!
Now | can smell an oil painting! Maybe some thing
impressionist? ' o

J: Close, | think it smells like pointilism burnin%

many voices: Ahhhhhhhh, Ohhhh, Ahhhh
(muffled screaming) _

Nathan Staples: Oh God, it's horriblel

Matthew Riedereris a youth from Mountian Desert District, where
he’s been active in both local and district programming. Jessie is a
youth fromPacific CentralDistrict and'is a former Jr. High Transitional

" AgeRange Representitive..
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| am sitting at my friend Reid’s house when
John’s pager goes off. He checks the message and
then explains that either his crew has finished the
graffiti mural or the police caught them. He hopes
they paged because they finished.
_ John, like many others, is a break-dancer who
belongs to a crew that spray paints murals and
break dances together. Those more skilled with
spray paint than dancing often sit around filling
up blank books with marker sketches of the murals

- local murals brought in by the

I know of one store in
Tulsa that has an entire wall
dedicated to the talent of
these artistic geniuses. The
wall is covered in photos of

store’s customers. Other
companies are coming
around and commissioning these artists fo do
murals on the sides of their buildings. I know |
of one gallery that had a show where a graffiti

they hope one day will span
a twenty-foot wall.
Unfortunately most of
these artists and dancers
face a huge problem...the
law. Most municipalities and
states have laws concerning
. grdffiti art. Those unfortunate
enough to be caught in the
act face a misdemeanor
charge that is usually
deemed “defacing public |
property” or “malicious
mischief.” The offenders are
usually fined but they can
also receive up fo six months.
in jail.
Despite this, thou-sands-
of teenagers take on these
risks” to-  express]ii
themselves with the skill |
and passion of anyf

artist spray-painted a mural.
But these stores and
companies are too few to
sway the public opinion that
graffiti is ugly and nothing
but a delinquency.

I think it is defiantly safe
to say that graffiti is moving
into the realm of fine art and
these laws are a type of
s censorship. | also have a

[ strong feeling that over the
next few years graffiti art
will gain more public
attention and appreciation
and will no longer be
censored so severely.

master arfist.

Rockers NEeDED!

HaTe racism? IN A BAND? KNOW SOMEONE IN
A BAND? RECORD YOURSELF SINGING TO YOUR DOG?

A cowmpiLaTion oF YRUU music 1s In THE works. |T's A BeneriT CD To HELP FUND
ANTI"RACISM PROGRAMS AND RESOURCES. |'M LOOKING FOR BANDS AND MUSICIANS, ESPECIALLY

SONGS WITH ANTI-RACIST THEMES, TO BE ON IT. | O GET YOURSELF OR A FRIEND ON THE CD
conTacT : Mimi LaVaLiLey

(718) 418-6218 or

XMIMILYNNX@HOTMAIL.COM.




At General Assembly this
year, | was fortunate enough to
interview the Ware Lecturer, Dr.
Mary Pipher, UnitarianUniversalist

She is the New York Times best-selling author of Reviving
Ophelia: Saving the Selves of Adolescerit Girls, The Shelfer
ofkach Other: Rebuildingour Families and AnotherCountry:
Navigating the Emotional Terrain of our Flders. She has also
written a book called Hunger Pains about the American
phenomenon of eafing disorders. Her wrifing about the
destructive influences of our culture in peoples’ lives, in

powerful and she has given a voice fo a lot of America’s
silent predicaments. Through her books and frequent speaking”
engagements across the country, she guides people fowards
thinking in new ways about how their way of life affects
others and howthey canimprove thieir life by riakirig conscious
choices.|wantedto m’froduceyou allto D¥: Pi 3

consider art and why people sompéti
by it. 4

She shared with me a little about her 1heor|es
are so simple and yet, to sorpie people, revolutionary. ¥
she has to-say about freed%of speech is refreshin
say the least. She is never at for innovative solun ns
fo societies’ blgges’f and ugliest prob , such as censo
which she says “never works.” And e even ho§a§ome
suggestions for how we can improve the"@ e rate of
ideas in our YRUU communities and be a beﬂe upport
network for each other. rl.\

Here is some of our conversation:

Iwanted fo know what she thought the role of an qhﬁt
was, and if she felt she was one,.as | did.

Dr. Pipher: "Well, I'm honored that you think so. Let's put
it that way. And | think anybody who uses words well can
call themselves an artist.... And in that sense, | obviously
try fo be an artist. | ry o use words well. And the other thing
| fry to do which is part of being an artist is to think very
clearly and make very complicated ideas visible fo other
people. And so in that sense, yes.

"On the other hand,” she said, “As an arfist...| have a lot
to learn. | see myself as really wanting to be a better writer
and having still, hopefully, a lot more progress to make.”

Dr. Pipher’s basic philosophies are extremely progressive

For example: her assertionin 7he Shelfer of Fach Other that
families are crucial to our development, and that therapists
should work to rebuild rather than divide them. She had
this response to my asking about her being both profound

psychologist,author, and speaker.

‘families, and in the development of adolescent girls is very

o

and atthe same fime hardly threatening or even complicated. -

and straightforward, her ideas both ingenious and simplg,w\

“Most of the great ideas, not saying | have great ideas, but
most of the great ideas in the world are very simple. Like
for example Gandhi. His idea was very simple. ‘Don fight
back.’ Jesus Christhadvery simpleideas. Treat other people
the way you want to be treated.” Being profound actually
involvesbeingvery simple. And soI'm honoredwhen people
say, Your ideas are simple.’ 1 see that as good.and the

- same with the writers that | respect the most. For example,

| really love Mary Oliver as a poet. | love Robert Frost. They
use very simpleideas. They write obou'rstars stones, water,
and so on. .
“I think the ideas in Reviving Opheliathat | tried to make
the clearest are: that there's a disconnect for girls between
childhood and adolescence, that with the pressures of
adolescence, many girls lose sight of who they really are,
infactthey stop beine ‘erned with that enfirely andinstead
are concerneda¥ith hdw they seem fo other people. And
that theiAis™a very cppiusing and sometimes destructive

. exgerience. But 1h ¥ itisn't a necessary experience. Some

glrlsescaped mé girls experience it to a certain extent,

ure out .y,Sto fightandresistlosingtheirtrue selves.

7 u‘agi arents can do, there are things girls can

Y communifies can do to make that fransition

froﬁ!ehﬂ'dhood womanhood less painful and punishing.
That's the esserice of the book.”

I wanted fo hear all about the people who had rejected
her theories, dnd how they had tried to prevent her from
making themknown. To my surprise, she didnthave many
stories likedhat. ~... I think the reason | don't get too much

is first of oll I'm not a polarizing person. | try never
aftack anybody. | try to understand everybody’s point of
view. I try fo write at the level— in away i's alevel beyond |
politics.... Everybody, whether they're republican or democrat,

-liberal or conservative basically at a core level wants the

same things. They want to be loved, they wantto be respected,
they want fo have happy families, and they want fo feel
useful. And so I try to write af a level that taps into that and
doesn't really concern itself much with the surface. And |
didn‘t originally make that decision to stay out of frouble.
But it's kept me out of frouble. -

*... One thing that's funny that happens to me— now, |
happento be a Unitarian—so | actuallyam aliberal, broad-
minded person. But most people don't know that...| don‘t
go around the country announcing my political beliefs or
what church | go to and so on.... But when I'm at a liberal
place, people come up and say, Thank goodness we've
got a liberal voice talking about these issues. And when
I'min a conservative place, people come up and say, “Thank
goodness we have someone conservative like you...” And
I don'targuewiththem, ljustsay, Well thankyou very much!’

T
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But it's kind of funny, for some reason 'm able to kind of |

dance between the raindrops, and I really don‘thave much
. trouble.”

She had a couple of stories, though, like about people
who demanded to know, in her words, “Well why don'tyou
write about boys?” Her response was fo explain that her
- area of expertise, her interest, was in girls; it had nothing

to do with angry feelings towards men. She feels that those
who study “the developmental situation for boys...should
write about it.” She had this to say about the lesson in
communication. .. When | putitthat way, the person tends
to back off. Because they have an idea in their mind that
the reason | didn’t write about boys is | think girls are better
“ than boys are. Or something ridiculous like that. And so as
soonasl explainthat.... like ifyounoticedin RevivingOpheliq,
I never compare girls to boys and say ‘Girls suffer more
than boys." There's no way fo possibly make that assertion.
But alot of people, if they haven't read the book, they might
thinkl say that. So sometimes| have to defend myself against
things! didn‘tevensay. if peoplghqd
me-to explain myself, | very ra¥gly gekgriticis
. Dr. Pipher's definition of censg shlp [B>%..when you are
notableto be published.”She spokg fwﬁﬂng anant-death
penalty article for public radio, was not acceped
because of her opinion. Another ceris
was about an article she wrote about "Héofers .
that she has not been able fo get publish
because it’s critical of a particular busthes
probably get it published if | didn‘t mem'%:

’ éuld

name. Buteverybody’s afraid theyll get Sued if they actually
print it. So that is censorship in a way. I*hink it should be
okay to write about a parficular businessf you can back
up what you say. I think it's important to be'gble to do that
inthis country. And this is a very good article; fthink _ltisone

of the best pieces of writing I've done in several years d'nd :

I can't get it published.”

I said that | think people, especmlly Unitarians, often’
feel conflicted when it comes to censorship because on
the one hand we wantfreedom and on the otherhand there
are drawbacks with free speech. Dr. Pipher says in Shelter
that the first amendment is the “last refuge of scoundrels,”
although she does not advocate censorship. | asked her to
expound on this seeming contradiction, To say that nothing
should be censored is very different than saying everything
should be published. They're not the same statements...

"My own feelingis there’san enormous numberof adults

- notholding themselves accountableto the next generation.
And not thinking before they publish work: ‘how will this
affect children?”

“The best-way to.deal with bad media, bad influences
in the culture, | think, is by social pressure. Just as we've
made if, for example, really not acceptable to smoke in public,
we've made it unacceptable to hurt animals on the screen,
you know there’s all these ‘We promise we haven't hurt a

Otship s ry shie hag.4#

1heb usiness by -

bunny rabbit’ at the end of a
“movie. | think we can make it
unacceptable to make media that
degrades women ‘and that
romanticizes violence.” :
- And Dr. Pipher is up fo the

" challenge when it comes o social
pressure! One of her campaigns is,
_“tffm ever ata cocktail party with Oliver
Stone, which probably won't ever
happen, (he made Natural Born Killers) 'm gonna goup to
him and fell him that | am disgusted with that movie and
that I think he has blood on his hdnds. And people can do
that."And that's a 3 very powerful way to implement social
change.”

Her policy on: “The best defense against bad ideas is

_ befter ideas.” tfrom the Shelfer of Fach Other)) "One of the
bestwaysto getrid of bad literature isto point people toward
good literature, for example.” She points out the importance
of "making available to all your peers the best stuff you can
glean in the culture that they might learn from and enjoy.”
(Checkoutthe coverofthis Syngpsefor alist of greatbanned
art (literatwre music,etc.)and see justwhat The Establishment
doesprﬁnﬁfm in your best interest to be exposed to!)

N “Pipher mdkes a point in The Shelter of Each Other
“ot we all need to teok out for each other and make sure
"ttt our peers are hei ing *the right kind of stories.” One ,
Hal thought | explored w;gh Dr. Pipher was this: "How can
YRUUers, as ministers fo egch other, as providers of the
- ind of extended family yog_kay everyone needs, see to it
hateveryonein our commuhity has access to those ‘stories?™
. She agreed that guf YRUU communities are amazing
Bpport networks.dnd suggested having book swaps at
con rences opfalking about good literature in our district
news, and online. That way, access to quality
entegainment is affordable and we decide what is meant
- by % ﬁﬁbolny " The other point she stressed was “recognition
Wyoung peoplewho are producinggood media...Youmight
ik of having something like the ‘Unitarian Young People
Awartifor GreatLiterature.” So thatyou'rerewardingpeople
who are good artists, but also socially responsible.”

So there you have it...my brief brush with celebrity. I'm
gladthati could relate Dr. Pipher’s experiences.andinfectiously
optimistic, positive attitude to you all. | feel privileged to call
her “one of our own.” In keeping with the themes we discussed
I want fo conclude with this: | know who one of my role
models is. Who are yours?

Finally, Dr. Pipher left me with a limited amount of-

~ information regarding two non-profit organizations that
promote social responsibilityand are “fighting the good fight,”
as | like to say. One is the “Center For the New American
Dream” (www.newdream.org) and the otheris the "Ophelia
Project” (www.main.org/ophelia). Check them out.

Mimi is the point person on the 1999 Youth Council Resolution
“Bromoting the Development of a Summer Work Camp Opportunity
~~tnSouth Afnica,” and can shave some mean ﬁz-ﬁawkg
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Resolutlon to Create the Youth Funding for UU
Development (YFUUD) Committee for the
Distribution of the YRUU Program Fund

Point Person: Alana McGibeny

Hopes to Achieve: Through the creation of Y*FUUD we
will aid and support programs that serve the YRUU community
asawhole. Y*FUUD will also offer continental supportfor youth
empowerment projects on the local and district levels.

‘Resolution to Distribute YAC Productnvnty
Resource Book

Point Person: Youth Office ,

Hope to Achieve: Aresourceavailableto all YACs, to help
them in dealing with common structural problems that often
face YACs.

Resolutionto Merge Connecticut Valley District
and Central Massachusetts District in Order to
Create Clara Barton District

Point Person: Sarah Pappas

Hope to Achieve: A stable, healthy districtin the name of
ClaraBarton. The Central Massachusetts Districtcan gain sirong
leadership, stability, and longevity from the Connecticut Valley
District, and the Connecticut Valley District stands fo gain financially
from this endeavor. Also, CVD has been looking for a way to
address the over-populdation issues at conferences, and therefore
the lack of community. This merger provides an opponunltyto
address these problems.

Resolution on the Creation of a Splrltual ity
Resource Manual
Point person: Stefanie Knipfer
" Hope to Achieve: Enhance spiritudlity in YRUU communities
by creating this manual to improve the quality and creativity of

| spiritudlity in all aspects of all YRUUers' lives.

Resolutior to Form a Task Force to Evaluate Jr.
High Programming

" Point Person: Melissa Cain

Hope to achieve: The Task Force willmake areport analyzing
the current status ofjr. high programming with recommendations
abouthow the program could be better. Through this we hope
to createjr. high programming that supports the difficultfransition
between religious education and Young Religious Unitarian
Universdliststhatir. high youth face and nuriuresthe transitions
and problems occurring in their everyday life.

- The task force will be composed of one {1)-of each of the
following: a jr. high youth, a YRUU youth, an advisor for either
ir. high or YRUU, a parent of a youth, a minister, a DRE, and a
moderator. Get in touch with Melissa Cain to find out about

becoming a member of the task force. =\

Resolution to Increase District and Local
Participationin Youth Council
Point Person: Micaela Christopher
Hope to Achieve: Increaseinterestin, knowledgeof and
parficipationin the Youth Council resolution process, hold YCRs
accountable for their work to the people they represent, and
center Youth Council around the needs of the district and local
levels to better serve all of YRUU.
Districtand Local People:
- YACs/DYCs: Evaluate YCRs, ensure that there is a fime at
a conference for YCRs to lead a workshop on Youth Council,
help publicize the Resolution Resource.
- SACs: Work with YCRs to promote Social Action oriented
resolutions.
- Conference Planning Commmee Make workshop slots
available for YCRs.
- Newsletter Editors: Promote writing resolutions for Youth
Council in district newsletters.
- YRUUers: Write resolutions for Youth Council and send
them to Synapse.
Resolution to Hold the Continental Conference
Prior to Youth Council
Point Person: Geoff Woodman
Hope to Achieve: Inclusion of the ideas from the district
and local levels voiced at ConConin the businiess of Youth Council
rather than Youth Council informing people about its decisions
during the ConCon business meeting.
Districtand Local People:
Newsletter Editors: Publicize the ConCon business meefing

- as a way for "you” to influence the decisions of Youth Council.

YRUUers attending ConCon: Come with ideas for the ConCon
business meeting.

YRUUers not attending ConCon: Tell those going from their
district, in addifion o their YCRs, about their ideas for Youth Council.
Resolution to Create a YRUU Trustee At-Large on
the UUA Board of Trustees

Point Person: Evan White

Hope to Achieve: The creationof a YRUU Trustee At-Large
position on the UUA Board of Trustees. Like other At-Large
positions, the YRUU Trustee At-Large will be a full voting member
of the UUA Board of Trustees and will be charged with all the
duties and responsibilifies that membership as an At-Large
representative entdails.

- Representation for specific youth concerns in the UUA.

- Empowerment of youth, which is a crucial componentin
our commitment to the future generations of UU leaders and
cannot be achieved unless youth participate in the decision
making that affects YRUU.

- Hedlthy intergenerational communications and create a
better understanding between youth and adults.:

* The YRUU Trustee At-Large on the UUA Board of Trustees
will advocate for the 15,000 UU youth around the continent
and address all business and concerns of YRUU designated
by the Youth Council.

* The YRUU Trustee At-Large will prepare a report of each
UUA Board of Trustees meeting as well as an annual report,
which will be printed i in Synapse along with a presentanon ot
Youth Council.
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Resolution: It’s Time We Did Something About
, . Racism in YRUU!
Point persons: Geoff Schwartz & Melanie Griffin
Hope fo Achieve: Although the YRUU purposes state
that “we shalll... embrace all persons of diverse backgrounds,”

ourorganization has nottaken the necessary steppesto dismantle .

racism within our communities and beyond. We currently do
not offer sufficient support fo youth of color in our community
with relevant “educational resources, communications network,
and with love,” as stated in the Statement of Purpose.

YRUU s a self-proclaimed welcoming, accepting, and justice-
seekingorganization. Thereforewe must siriveto be anti-racist.
We want fo redefine YRUU as a community that is availableto
and inclusive of youth of all backgrounds. We aim to dismantle
the structures of privilege within YRUU and foster a sense of
accountabilitythroughout. We must work to create a colleciive
consciousness concerning the issue of racism. -

District and Local People: :

YAC/DYSC/SC chair: Lobby the district adult leadership
structuresand requestrepresentationon fransformationteams,
emphasizethe value of youth contributionsto anti-racismwork.
Get in fouch with Transformation Team organizers. -

Social Action Goordinators: Assistin recruiting possible youth
for Transformation Team.

YRUUer: Volunteer for district Transformation Teams.

Long-Term Goals:

1. Confinental events where a safe space exists for youth
of dll colors.

2. Create a Jubilee World Workshop designed specifically
for youth. Once established, the JTICT will work together to
create a training for youth leaders of the workshop and make
them available to youth groups and districts.

3. Begin discussion with JWG and the JTWTC and communicate
with advisors as well as youth who have been through the
workshop. Get input as to how to most effectively adapt the
training for youth. :

4. Anfi-racism training is a requirement for leaders of all
LDCs, SDCs, and ATs. - .

5. All members of Youth Council and Steering Commitiee
attend anti-racismiraining in their local district or congregation.
Provide Level Il fraining at Youth Council once all members
have been through Level |I. B

6. Youth are included in every facet of Journey Towards
Wholeness. o '

7.Youth of color family groups are a fixture at evefy continental

eventand establishment of an efficient evaluation process ensures
their effectiveness as a support network.

8.The JTICT meetsregularlyand directsthe goals of YRUU's
anfi-racism work.

Resolution to Change the Social Action Theme

: ~ ‘Selection Process

Point Person: Maia Cudhea

Hope to achieve: A social actiontheme selection process
that allows theme programming at confinental events and allows
the theme to be in line with the Continental Social Action
| Coordinator’s specialized skills. '

A

‘Resolution Supporting the 1999 Budget Proposal

Point Person: Chris Trace ' _

Hope to Achieve: Adequatefunding for YRUU. The YRUU
budgetfor fiscal year 2000 is inadequate fo confinue the programs
YRUU has been implementing and stifies YRUU from moving
forward as an organizationthat strives to be accountableto ifs
constituency. Lobbyforthe acceptance of the recommendations
madein the YRUU Budget Proposal by the UUA Board of Trustees,
the Finance Committee, and the Finance Department. This will
allow for greater support and programmingon all levels and
making YRUU able to actually execute its vision.YRUU will be
able o further Unitarian Universalism as a lifespan denomination,
and more supported and empowered youth will reap a more
world-conscious society :

District and Local People:

Lobby frustees on behalf of YRUU.

Resolution to Send a Delegation of YRUU Youth to
the Parliament of World Religions in December 1999

Point Persons: Robin Larsen and Stefanie Knipfer

Hope to achieve: Create a YRUU presence at the maijor
inferdenominational gathering of religionsin the world: connect
with youth movements of other religions globally; bring
experiences back to share with YRUU; participate in the new
spiritof hope and possibilityoccurring at a time of phenomenal

* transformation within South Africa. Secure funding and send

three or more YRUU youth and one YRUU advisor to the Pariament
of World Religions meeting in Capetown, South Africa December
1-8, 1999. : :
- Resolution to Promote the Development of a
Summer Work Camp Opportunity in South Africa
* Point Person: MimiLavalley =
Hope to achieve: Provide YRUU youth with unique social
action connections with people from other cultures and -
persuasions; bring experiences backfo share with YRUU; expand
the anti-racism focus of YRUU to the global arena by supporting
the major transformation occurringin South Africa; and create
an empowered cooperdtive link with the Unitarian Universalist
Service Committee (UUSC).
‘Resolution to Make C*LDCs, C*SDCs, and CATs
Occur Regularly.
Point Person: Matt Moore :
Hope to achieve: An established and organized schedule
ofcontinentalfrainingsthatincludes C*SDCs, C*LDCs, and CATs,
sothatno three-year period shall pass withouta C*LDC, C*SDC,

_and CAT.

Resolutionto Revise the Continental Spirituality
Development Conference (CSDC) Training Manual

Point Persons: Abbey Tennis and Matt Moore :

Hope to Achieve: Collectinformationto pilot an edition of
the CSDC manual ready for use at the next CSDC in order fo
foster higher quality spirituality in -our insitutions

District and Local People:

Ministers, SDCleaders, SDC parficipants, Youth Office, other
interested people can help evaluate, be part of revision team,
and submit materials to revision team care of the Youth Office

Resolution to Diversify the Number of Canadians
who go to ConCon

Point Person: Geoff Schwarz

Hope to Achieve: Increase Canadian involvement with

-YRUU by havig ConCon held in Canada every six years.
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, “YRUU |
Social Justice Conference
- March 25-29, 2000

. Come experience Washington, D.C. with other Unitarian
. Universalist youth. Learn about putting the principles of Unitarian
Universalists into political and social action in your life, cémmunity,
- school, and congrégation.

Travel
“Information: time,




~ YRUU Social Justice Conference Registration Form

@@@@@@@@@@@O@@@@@@@@@@@@@@O@@@

- SPersonal

| Qﬂnﬁotmation»

Name:

Address: ‘

City:
State/Province:
Phone #:

(Daytime) ‘
(Evening)
Zip/Postal Code:
E-mail:.

Country: Gender:___

Birthday: / /.

- UU Congregation:

UU District:

Dietary Options: ‘ .

____ VEGTARIAN (no meat, yes dairy, yes
eggs) ' - :

_____VEGAN (noanimal products)

____ LACTOSEINTOLERANT (no dairy)

____OMNIVOROUS((yes MEAT)

Specify any other food needs/allergies:

SEND THIS FORM TO THE YOUTH OFFICE BY JANUARY | 5TH

I AM ALSO INCLUDING:

(for more informatipn, see “Frequently Asked Questions”
from the previous page) ‘

. ' 25 BEACON ST.
BosTON, MA ©O2 108



YRUU Social Justice Conference Registration Form
@@@@@@@@@@@@@@@@@@@@9@@@@@@@@@

CONSENT AND MEDICAL RELEASE
i, - , (please
pri,nt), am the parent or legal guardian of
who will be attending the
YRUU Social Justlce Conference in Washington D.C.
1 hereby give my consent and authority for the confer-
ence staff to take any reasonable action to help en-
sure the safety, health, and welfare of my son/daugh-’
ter/ward. | also give consent for any necessary medi-
cal treatment, including emergency surgical care, if
needed. | further understand that my child/ward will
be required to follow the rules of the camp and the
conference, and that any breach of these rules may -
resultin my child/wardbeing disallowedto participate
in the remainder of the conference. Should this hap-
pen, | understand that my' child/ward may be sent
home at his/her own expense and be prohibited from
participating in future continental YRUU conferences
or events. ' ‘

Signature of Parent or Guardian:

(Participantsage 18 or older may sign-for themselves.)

X ,

Date:

In case of an emergency between July 31st & August
5th, 1999, | can be contacted at:

) or

)

Medical Treatment Info:

*Name of parent/person with insurance policy
(print)
~ *Health Insurance Agency:

*Policy # /Group #:

*Medications currently taking:

*Allergies/Medical conditions:

Interested in social action? Look for the Continental
Social Action Coordinator application on page .

*Date of your last tetanus shot:  / /
*Do you have any special health needs?

SEND THIS FORM TO THE YOUTH OFFlcE BY JANUARY | 5TH:
‘25 BEACON ST.
 BOSTON, MA 02108



Youth Fundig for

Unitarian Universalist Development
Grant Application

“Youth Funding for Unitarian Universalist Develo ent  create
and support new and developing programs. Because it is difficult to find funding for district
programs, and even more difficult to find funding for local programs, the Y*FUUD distributes |
funds with priority towards local, district,-and continental programs respectively.

Who should apply for a Y*FUUD grant?

Youth doing new and creative programming in their
local, district, or continentally. Examples of programming
‘| couldbe creatinga conferenceto address a specificissue
or need, creatinga trainingto meet aneedthatisn’tbeing
addressed, development of a resource or publication fo
fill a void in current resources and publications being
offered to YRUUers. )

When do I need to apply by? And more

importantly when do | find out if | recieved

a grant from Y*FUUD?

Applications are due by the st of July, and the grants
are allocated at the Continental YRUU Youth Council. All
grant applicantswill be notified on or around September
Ist, and a payment process will be established then.

Please include the following information in your grant application. Include

any other information you feel would

Local, district, or continental project name:
Budget for your Project:

Whatis the expected fotal budgetfor your project (include
a breakdown of your projected budget)?

What amount are you requesting from the YRUU Program
Fund? Ifwe cannot offer the full amount, would you want
a parfialamount? Whatis the minimum amountyou would
accept? ‘ 7

Primary Point Person for the Project:

Who s the primary contact personts) for your project?

Youth name, address, email, phone

* Adult name, address, email, phone

_ Intent of Project:

* UU or YRUU Principle represented by your project:

What is the general infent of your project?

Who will your project serve?

Project Timeline:

Include a timeline for your project. Please include with
eachitem the specific goal, the person who will accomplish
that goal, and the deadline by which the goal will be
completed. This timeline should outline the entire project,
including a multi-year plan if applicable.

Timeline for project during first year:
steps to achieve/ person assigned/ date due

Timeline for project after first year if applicable:
steps to achieve/ person assigned/ esfimated date due

help the Y*FUUD with their decision.

| Project Evaluation Process:
| - When and how do you plan to evaluate the progress
| ofyour project? Pleaseincludea process by which YFUUD
| will be able to analyze the progress of your project.
| Project History:
|  Has this project been done by you or your group in
| the past?
If so, from where did you get your funding?
| Long-term Future of Project:
|  Willthis be an ongoing event? (annual or otherwise?)
If so, how will it be funded next time?
: Y*FUUD Guidelines:
' YFUUD will review the progress of fimelines annually
I before considering future funding for your project.
| For multi-year projects, YFUUD must receive another
application and progress report for your project.
I Fundingreceivedmustbe used duringsame fiscalyear
I or must be refurned to YFUUD. -
| *items with asterisks are suggested but not required.*
: " Your grant application should be typed.
|
I
|
I
I
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THE YRUU SOCIAL WITNESS ESSAY CONTEST

RESPONSIBLE CONSUMPTION
- AS A MORAL IMPERATIVE

The 1999 Gergygra@%%%e@ﬁ% ' Salt L ake City passed a

The winner will have his or her registration and Youth
Caucus Housing paid for by the Commission on Social Witness
at the 2000 General Assembly in Nashville, Tennessee.

| Send your submlssmns to: Chris Trace
Commission on Social Wltness UUA
YRUU Essay Contest
5404 Northwood Lake Drive East
‘Northport, AL 35473-1554
Orvia e—mall to bctrace@dbtech.net.
Please make your subject line explicit as to its contents.
If you have questions, e-maiil or caII Chris Trace at (205) 339- 9556

Contest Guidelines

1. You must mail the text of your essay to the address above no later than 5:00pm EST on February 1,
2000, along with contact information for where you will be on and after February 15, 2000.
! 2. Your essay may not-exceed 2,000 words.
» ******AII decisions made by the Commission on Social Witness are final and non-negotiable.*****



What is Youth Caucus staff? Youth Caucus staif are the
youth and advisors that plan dnd facilitate all of the aspects of
the YRUU Youth Caucus at General Assembly. The Core-Staif plans
theoverall conference experience” at a pre-site planningmeeting
in April. The entire staff fexcept Specialty-Staffarrive a day early
to Youth Caucusto do final planning and team building for General
Assembly. .

What do | pay if | am on staff? Core-Staffhave their
travel, housing, and registration paid, with a stipend provided
for food. Specialty-Staffhave their registration and housing paid
for, with some funds available for transportation scholarships.
State financial needs in your application. o .

What do | need to apply? To apply send a letter of intent
specifying the positionis) you are interested in and describing
your ideas, vision, skills, and related experience, as well as two
letters of reference {one from a youth and one from an adult). In

your letter ofintent self-define "racism” and talk about any experiences

or education you've had on mulfi-cutturalism, anti-racism, or
diversity. Apply by January 10th to the “Youth Caucus Staff
Selection Committee” care of the Youth Office 25 Beacon
Street, Boston, MA 02108, fax: (617) 742-032 1, email:
yruu@uua.org.

_ Core-Staff:

Mister or Madame HUUPER (the Youth Caucus dean, youth):
Madame or Mr. HUUPER (Hard-core UU Person Energized and
Ready} is in charge of running the daily community meetings
andfacilitatingboth the Core-Staffpre-sitein April aswell as daily
Core-Staff meetings. They, with the Youth Caucus Business
Manager, selectsome of the Youth Caucus stafffrom the pool of
applications for each position. They act as the hote! liaison from
Youth Caucus. This person also ligisons with the “All GA Youth
Extravaganza Special Event Guru.” :

"Red Light Events Coordinator fyouth): Selects and coordinates
the "HUUPsters*,” a staff of scholarship recipients/ volunteers
whoin turn will lead the "HUUP Groups, " touch groups that meet
nightly to check in, discuss rooming issues, their experiences at

GA, and fo bond. They also create a resource for.the HUUPsters

on how to run a dynamic HUUP Group, divide Youth Caucus
into HUUP Groups prior to GA, find suitable places for HUUP
Groups to meet, and run daily HUUPster meetings. This person
also coordinates different games and other bonding activities
late at night in the Youth Caucus community space each night.
This person also ligisons with the "All GA Youth Social Justfice
Activism Guru.”

Spirituality Coordinator lyouth): This personfadilitates meefings

of people interested in planning the nightly worship. Persons
applying for this position need to apply with an ongoing theme
that will guide the flow of worship planning over the five days.
This person also liaisons with the “All GA Youth Worship Guru.”

Chaplain-Core (2 youth and 2 adult chaplains): There are
four chaplains, two youth lone male, one female) and two adults
(onemale, one female). They are availableto youth for counseling
onemotional,sexual, or any other kinds of issues, and supporiive
of the rest of the staff who may be dealing with these issues in
their interactions with participants. There will be Chaplain-Core
Meefings once a day and one chaplain will attend Core-Staff
meelings each day. :

General Assemly Youth Caucus Staf
- Apply for Youth Caucus Staff:

Sponsor Coordinator{adult): The Sponsor Coordinatorwrites
a lefter to go along with every sponsor form describing their role
at GA and a lefter fo youth explaining sponsorship. They lead the
Mandatory Sponsor Training at Youth Caucus Orientation with a
youth member of Core-Staff. They will act as a liaison between
sponsors and Core-Staff during the week, assist in locating youth,
andlisten to concemns. Mostimportantly this person is the emergency
contact person, on call 24 hours a day, carrying a cell phone and
emergency medical release and contact information in case of .
an emergency. ) ‘

Logistics/Gopher (adult): They live in or near Nashville and
can-do work before GA, scouting out the area surrounding the
Youth-Caucus hotel for youth-friendly fi.e. cheap, safe, and fun)
entertainmentand food venues and creates a resource on these
venues for all of Youth Caucus. This person manages the Youth
Caucus petty cash and does daily supply runs for the staff.

‘ Specialty-Staff Positions:
All GA Youth Worship Guru fyouth): This Guru's job is to
plan the All GA Youth-led Worship. People applying for this should
apply with a theme for the worship service and ideas on how fo
implement this theme. Before GA, itis this Guru’sjob plan the worship,
find others to help, find speakers, and advertise for the worship.
This Guru should organize a-committee of youth at-large to assist
in the organizing. This Guru reports fo the Spirituality Coordinator.
All GA Youth Extravaganza Special Event Guru fyouth): This
Guru'sijob is to plan a youth dance, for youth and adults. People
applying for this should apply with a theme for the dance and
ideas on howtoimplementthis theme. This Guru will Dy, coordinate
other enfertainment during the evening, MC, decorate the site,
coordinate any catering, and advertise for the event. This Guru
should organize a committee of youth at-large to assist in the
-organizing. This Guru reports to Madame/ Mister HUUPER.

~ All GA Youth Social justice Activism Guru (youth): This
Guru organizes and leads an event where the GA community
can live our principles, speaking out on subjectsthat are important
tousall. Whetheritis a protest, a rally, some sortof service project,
or a march, UUs of all ages can show our unity on a pressing
social issue. This Guru needs fo apply with an issue and a game
plan for how fo action on thatissue, then they must research Nashwille
civil disobedience laws, organizethe event, advertisefor the event,
and lead a workshopthe day before the event to educate people:
on the issue that surrounds the event. This Guru should organize
a committee of youth at-largefo assistin the organizing. This Guru
reports fo the Red Light Events Coordindtor.

The Youth of Color Family Group (Caucus) Guru [youth):
This person is a youth of color that will foster a support network
and community at Youth Caucus for the youth of color at Youth
Caucus who have a uniquely different experience within YRUU
and UU conferences. This person will write a lefter fo youth of

- color attending Youth Caucus detailing what the “Youth of Color
Family-Group” will be and is responsible for coordinating meefing
times for the “Family Group” and will act as a another chaplainfor
those in the group.

*Volunteer Staff (youth):

The HUUPsters and the Alternate Spirituality Coordinator are

_ volunteer staff positions and will be advertisedin the next Synapse.

- j_4,,5c‘»M¢:1rships are a possibility for these folks. ‘
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Apply for ConCon Staff:

What is ConCon Staff?

ConCon staff are the youth and advisors that plan and
facilitate all of the aspects ofthe YRUU Confinental-Conference.
The Core-Staff that plans the “overall conference experience”
ata pre-site planningmeetingin April. The entire staff lexcept
workshop leaders) arrive a day early fo ConCon to do final
planning and team building for the conference.

What do | pay if | am on Staff?

Core-Staff the Nurse, and the Mug BookEditor have their
travel and registrationexpensescovered. Other supportstaff
and workshop leaders will have their registration covered,
with some funds available for transportationschpolarships.
State financial needs in your application.

What do | need to apply?

To apply send aletter of infentto the “ConCon Staff Selection
Committee” specifying the positionis) you are inferested in
and describing your ideas, vision, skills, and related experience,
as well as two letters of reference lone from a youth and
one from an adult). In your letter of intent self-define“racism”
and talk about any experiences or educationyou've had on
‘multi- culturallsm anti-racism, or diversity.

‘ Youth Core Staff Posmons

The Dean(s) make the agendafor andfacilitatethe pre-
‘site planning meeting as well as the daily staff meetings at
ConCon. The deanis) act as a ligison between the ConCon
staff and the larger ConCon community 1o the site staff. The
dean(s) are also responsible for keeping staff members on
task. The deans might be responsible for some staff and
workshop selection from a pool of applicants.

Spirit Committee, which is responsible for paying attention
to the overall mood of the conference community, and the
Energy Commitiee, which deals with conference rule
infractions. She/he also coordinates wake-up, energizes
spiritcircle each morning, and explains the rules at orientation.

The Special Events Coordinator plans all-camp
aclivities, including events such as the Coffee House, the
dance, and the Super-Secret All-Camp activity.

The Touch Group Coordinator works directly with
the leaders of the conferencetouch groups. She/hefacilitates
daily meetings of all touch group ledders to disseminate
and gather informationand ideas for the facilitation of touch
groups.

The Worshlp Coordinator leads the Worship
Workshop, which is responsible for planning and running
nightly all-camp worship services.

The Workshop Coordinator works with the workshop
leaders. He/she coordinates the week-long workshops’
location and registration, coordinates and publicizes daily
“one-shot” workshops led by members of the conference

community, and organizes secret buddies. -

The Energy Coordinator facilitates meetings of the.

Adult Core Staff Positions

The Adult Coordinator looks out for the adults at ConCon,
helping o keep them healthy, happy, and well-adjusted through
facilitating daily adult meetings and representing adults’ concerns
at staff meefings. This person should have a clear understanding
of youth-led programming and a knowledge of the role of adults
as advisors.

The Logistics Coordinatoris preferably fromthelocal area.
This person is responsiblefor coordinating transportation between
the airport and the site, arranging any home hospitality needed
before ConCon, and handling ConCon’s finances (with the help of
the Youth Officel. This person will be responsiblefor recruitingand
coordlnatmg the Gopher. -

Support Staff Positions

The Mug Book Editor {youth position) is responsible for
photographing each conference parlicipant, photographing conference
events, and editing and laying out the Mug Book, which is similar

[ to a "yearbook” of the conference. The Mug Book is distributed to

conferees on. the final day of ConCon. The Mug Book editor will
lead a smallweek-longworkshop. The participantsofthe workshop
will be the Mug Book editor’s staff and will assist the Mug Book
editor in completing the Mug Book.

The Lifeguard (youth position}is responsible for coordinafing
swimming times for the conference community and being present
and watchful during those fimes. This person must be cerfified in
lifequarding and CPR.

The Nurse (an adult position) is responsible for creanng,
moniforing, and enforcing heatth and safety standards during ConCon.
She/he must be aregistered nurse and must be willing to be available
whenever needed during the conference. Before ConCon, the nurse
purchasesand transports needed supplies for the infirmary, which
he/she will staff during ConCon.

The Chaplain (youth or adult position) is a spiritual resource
for the conference community. This person does not need fo be
an ordained UU minister but should have an understanding of the
spiritual needs of youth. He/she works with the worship workshop
1o plan nightlyworshipsfor the community. In the past, the Chaplain
has led small gatherings such as early moming worships, dream
sharing, and reflective discussiontimes. The Chaplain should be
a good listener, available to individuals who seek counseling, and
is asked fo attend meetings of the Spirit Committee.

The Youth of Color Family Group Coordinator (youth)
is a youth of color thatwill foster a support network and community
at ConCon for the youth and any advisors of color at ConCon , who
have a uniquely different experience at YRUU conferences. This
person will write a letter to youth and advisors of color attending
ConCon detailing what the “Youth of Color Faimily Group” will be, -
and is responsible for coordinating meeting times for the “Family
Group” and will act as another chaplain for those in the group.

. Workshop Leaders {youth or adult positions)may apply to
leod week-long workshops. Workshops may have two leaders,
and.may relate to the theme “Seussisms: One fish, two fish, red
fish, ConCon.” Each week-long workshop is composed of four
two-hour meeting times, and will have approximately 20-25
pdrticipantseach. Being a workshop leader is a great way to get

/mv\olved with ConCon leadership if you’ve never been before!
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Welcoming Circle” at General Assembly.

“group on a continental level.

involvement in YRUU Youth Programs.

See holes in the way that Continental YRUU works? Feel like there is a lack of

programming or support for you and your constituency (advisors, post-high
youth, junior high youth)? Feel like YRUU should unite more as a movement
through its continental leadership structure to change the world?

v What are the .
“Youth Council At-Large Positions?”

-Continental Social Action Coordinator:
~ Dutiesinclude disseminating and gathering information
from district Social Action Contacts and representing social
action concerns of YRUU. C*SAC applicantsshouldinclude
a social action theme that inferests them and ways of
implementing it in district and local groups.

Transitional Age-Range Representative
for Junior High:

- Providesthe viewpointof an under-represented
age group at Youth Council and coordinates outreach to
that group on a continental level. One of this person's
responsibilities is the planning of the "Junior High

Transitional Age-Range Representative
- for Post-High: .
Provides the viewpoint of an under-represented age
group at Youth Council, and coordinates outreach to that -

_ Canadian Youth At-Large:
Represents Canadian concerns on Youth Counciland
works throughout the year to increasé Canadian

Adults At-Large: .

There are seven positions for adults (ages 25+) who

each serve atwo-yearferm. This year there are four adult

at-large positions open. UU ministers, YRUU advisors,

and religious educators are particularly encouraged to
apply. '

How about YOUth Council? .

Applications should be typewritten and
should include the following:

~

'Vital Information:
Name, address, phone number, date of birth, home
church or fellowship, UUA district, and a list of people
fromwhom you are expectingletters of recommendation.

A Letter of Intent:

Why you want fo be on Youth Council, the position for
which you are applying, what you feel you can offer that
posifion, what you think you can offer the group, any
experience you have to bring to the group, what YRUU
issues concernyou, and your dreams and goals for YRUU.
Anti-Racism, Multi-Culturalism, and Diversity:

How do you define racism? What sort of education
have you had on issues of racism, anti-racism, and/ or
diversity(describethese experiences)?Has youreducation
moved you fo educate others on or combatracismin your
community (describe if applicable)?

Two Letters of Recommendation: -

These can be fromministers, YRUU youth, RE direcors,
YRUU advisors, teachers, or others with whom you have
worked (at least one letter from a youth and one from an
adult).

Address your applications to:

YRUU Steering Committee
c/o The Youth Office
25 Beacon St.
Boston, MA 02108

=

FALL 1999 - o >

SYNAPSE 45




You Could Be the Next....

The YRUU Programs Specialist position is a one-year
internship in the Youth Office at the Unitarian
Universalist Association headquarters in Boston,
Massachusetts.

Responsibilities include: Working with the Youth
Programs Director and the other YRUU Programs
Specialist to manage the business of the Youth Office;
editingand laying out the newspaper Synapse; helping

to plan and administer conferences and youth gatherings || |

including ConCon, Youth Council, YRUU Steering
Committee meetings, the National Social ‘Justice
"Conference, and Youth Caucus at General Assembly;
interacting with other employees of the UUA;
participating in business meetings; implementing
decisions of the YRUU Youth Council and Steering
Committee; and traveling to events all over the
'contment

Qualifications: Ability to relate well with youth and
adults, YRUU experience, leadership experience, good

organizational skills, the ability to communicate well |

through speaking and writing, a sense of humor, and a
strong commitment to YRUU and the principles upon
which it is based.

The applicant must be between the ages of 16 and 22,
inclusively, on Sept. 1, 2000.

Terms of employment: This position is a one-year
commitment, beginning Sept 1, 2000, and ending
Sept. 1,2001. Thesalaryis $23,500. Movingexpenses
to and from Boston are paid, and medical insurance is
provided. Other benefits include paid vacations and
holidays. The new Program Specialist is expected to

. find her or his own living accommodationsand pay for
all living expenses while in Boston.

For an application: Write to the Youth Office, 25
Beacon St., Boston, MA 02108; call (617) 742-2100,
x350, 351, 352; or email yruu@uua.org.

Applications must be pbs_tmarked or
received by March 15, 1999.

Calling all high schoolers, college students, and
un-schoolers!

The UUA currently employs two YRUU Program
Specialists who work in the Continental Youth Office.
We currently have an astronomical workload, due to
the success and growth of the YRUU movement. We
are looking for a Youth Office Intern to help us out this ||

\ Requnrements o
The Youth Office Inferns take on tasks of their own

choosing, such as a resource or persona! project for

YRUU. The Spring Intern will also help publish the next
Synapse. They may also help us with our mailings,
organize our files, answer consulting calls or e-mails
from other YRUUers across the continent, and network
with other Ieaders who are working outin the field.

) Internshlp is from Febuory 151 Abrll SlstV‘

approximately 12 hours a week, includes a stipend
of $1000, the intern must also have living arrangements
in the Boston area.

Send aresume, 2 references (with phone numbers),
and a letter of infent fo:

INTERNSHIP/ YOUTH OFFICE
25 Beacon St.
Boston, MA 02106
PHONE: (617) 742-2100 x352
FAX: ©17-742-0321
yruu@uua.org
Deadline: Dec. 15, 1999




A YRUUer
Shares Their Opinion
on Youth Programing

My Opinion of the Purpose of YRUU

YRUU is an organization that represents the
youth movement of the Unitarian Universalist Association.
YRUUis an attemptto organizethe resourcesand strength
of UU youth to form a collective voice
both in the UUA and society in general.
YRUU has very successfully done this;
every year more and more attention
is paid to YRUU and for good reason. |
YRUU organizes many continental |§
events that unite and empower the
youth of our movement. Unfortunately,
this continental community does not
effectivelydraw from and help develop,
the strength of our districts and, inturn,
local communities. Instead, it has
created another community (much like
adistrict) related fo but not emanating
from the districts. By no means do |
denounce YRUU, but applaud their
marvelous achievements. But if YRUU K
wishes fo continue to grow as an organization, we must
begin to focus on organizing at the grassroots levels of
our movement. For every YRUU youth who aware of
and participates in confinental activities there are several
who do not.

My Opinion of the Purpose of Districts

The many districts that send Youth Council
Representatives to Youth Council all essentially serve
one neglected purpose. Districts are a way of expanding
our church youth groups in the same way that YRUU
expands upon districts. Without church youth group
interest, there are no districts; without districts, there is
no continental YRUU. Districts are nothing but another
designation that helps YRUU organize itself. In some

cases, youth do not participate in YRUU beyond the
district level. Still others never venture beyond their
church walls. This apparent lack of interest can only
be blamed on a lack of communication (because
everyone knows how motivated UU youth are). The
UUA currentlysponsors an office full of marvelousyoung-
adults we call the "Youth Office.” | propose that every
district needs to have a similar worker(s) to maintain
communication inside the district as well as throughout
the country. :
A Solution

A lack of resources would be the major

|mped|ment that would prevent this sort of program.

g’ ¢ | That is definitely a fopic that would need
to be addressed but certainly ought not
to be a stumbling block. | propose that
an event could be held at this year’s GA
involving representatives from all the
districts that would introduce this idea
in the hopes that the burden of funding
needed might be agreed to be shared
~ |by the districts and the UUA together. |
would imagine that an approximate +
time salary of $6,000-$10,000 per district
could be undertaken. This new employee
would most likely be a college student
in each district, with a computer and car
available to them. They would be
responsible for keeping the mailing list,
putting out the newsletter, and would
facilitate all other mailings (con fliers, continental notices,
etc.). The organizational rewards of having a paid
employee similar to a District Executive would be
incredible. Itis a necessary step in the growth of our
movement that has been successfully pioneered by
the Youth Office. We can‘trely onthe unendingcharitable
donations of time given by faithful district youth and
advisor leadership forever. In order to improve the
organization of our organization, we must continue
to adapt our methods of organizing until we are

| KSR GVES D8 A BOCTOUVE 1, A1 YIW MRS o6 Mt b LIVE BISILE «mw‘
BAY Yieww mBcondes ) 00120, Wiites WE YEEP TRy QOTSIE of THE ISTITVT I, antD

WEEP RePURMING Dixr NSTITUTIN To Bk TRUER T0 R 1pea s, -k*

TRy .
SPRING 1999 ‘\525/ SYNAPSE 47




O ——

Keep us in thew

We in the Youth Office are only four
and a one third strong, while YRUU is
over fourteen thousand strong... We
want to know what all of you are up to...
So we can send you mailings, and e-mails
that might be of specific interest to you,
but we can only do this if you keep us
informed of all of your contact
information and your areas of interest
and skills... So please photocopy this
back page, fill out the photocopied
version and mail it, faxit, or email it to us
as soon as possible. (Photocopy one for
everyone in your youth group, and pass
them out on Sunday... Keep us in the
know?!): The!

(617)

My Name: Birthdate:
Address:

City, State:

Zip:

Phone:

" District:

Email:

YRUU Leadership Positions I've held
(YAC member, con dean...):

Other Organizations I've worked with
(include leadership positions held in the organizations):

Special Talents of mine
(i.e. drawing, writing, music, web-design, etc.):

Social Justice Issues that you are passionate about:

Themes I’d like to see an issue of Synapse dedicated to:

YRUU at the UUA
25 Beacon Street
Boston, MA 02108

YRUU

Social
Justice
Conference
Registration
Forms inside

Nonprofit Organization
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