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People Yolume I1I, Issue
T E'C\Fﬂ_:?d eight times yearly
by Liberal Religious Yeuth. All
rights reserved. LRY public-
ations sre freec to use any of
the materisl contained herein.
Any other publication must have
the permission of the publisher
in writing.

Cover- Rotta Hendricks

Staff for this Issue:
IRF page 1aid out by Wayne
Arnason, . .twice
Timmer Feldhousen
Maggie Dale

Lynn Rubinstein
Sandy Rosemberg
Marti Gudmmdson
Gary Decker

Carlotta Woolcock
Jennifer Shaw

Ellen Popenoe

Your contributions for this news-
psper arc welcomed, It is made
possible through your energies,
both spiritual and physical.

Any contributions of news items,
short stories, poems, editorials,
or artwork are welcome and vill
be considered. None can be re-
turned. Drawings or other art-
work must be in black ink, and
1t 1s considerably easier for
¥8 to use black and white photos
thap color, No matter which you
choose, they will be printed in
black and white,

We csnnot pay for comtributions,
the ol' budget jes wouldn't
stand the pain.

Address all] correspondence to:
People Soup

25 Beacon St.

Personals that are not for .
tndividusl financial gain sre
free.

Page Fractions: LRY  Other

Notice of sale:
Three Continental LRY exec-
utives will sell their souls

for some personal mail. We are

heginning to wonder if we have
souls or if we are sctually
office machines.

Carlottta, Jennifer, Gary

Dear People,

I'm feeling really buoyant
these days because of the
growing that I've done in
recent weeks. As a result of
the progressions,deterior-
ations, changes in my inter-
actions and relationships with
all the people I know. Thank
you. Jack, Grasshopper,
Dormouse, Julie, and Moria for
your visit-, Vernon Streeters
and Sharon folks for the time
with you that I needed so much,
Gary and John for your great
(and unexpected!) help and
moral suppert in Amherst

Love to you all from your
long-distance lady in Shangri-
La,

Rachel

Dear insect, (grasshopper)
Thanx again for your hos-
pitality at ~hrismastime and
the time we spent together.
love,
insect (roach)

Pebhice Yrankenthaler

We'd tike for you to join us.
%e have moved, and gone into
the campground business. Call
us 912-748-7216 or 9560

We miss you, mom and dad.

Your DUCK is being held cap-
tive for ransom. [f you ever
want to see that Rubber Duck
Squeak again, then send a gog-
gleplex of small unmarked kiss-
es to: Ralfie llabersucker Twee
Bominic

15340 Westover Road

Elm Grove, Wisconsin

53122
Remember this Randy; if you kiss
off, then we'il duck off.

Andy 11. and Michel .I-
Thanx for being at K.C.
Margret (Maggie}

To all LRYers:
I'm trying to get a workshop
together on poetry for anm up-
coming O.P. conference. Would
any of you beautiful people
out there consider sending me
any sort of poems you may have
written at one time or another?
I would appreciate it! 1t could
really help some of you earn
those Brownie points!
Love,

Mary Beth Meine

508 Fair Oaks

Oak Park, 111. 60302

312-383-4731

Stgridi!! I lost yours too.
Write meo.
Cranston Snord

K.C. Dick P.-
flo your parents still look

down? Are they st:ll poopies?
1 love you all!

Cranston

To P.F.- llowdy!

Heather, Tom, Ev. 7 o

Bruce, Sometime soon!

ey everybody...

1f you feel lost and desolate
because your meil box no longer
Joves you, write us., We sre
your friendly neighborhood let-
ter writers, WNe’ll send you
letters (with hopes that you'll
write back) We are feeling un-

loved by our mailboxes, too. In

short, we want to know who you
are wherever you are. So, send
us s letter (with yer name and

< address included, of course}
and tell us all sbout you. Send

a picture if you have one! We
love you. Peace,

Dave and Hat and Sue

“The letterwriters”

7145 Mesade St.

Pittshurgh, Pa. 15208
and/or Sue

958 West Jackson St.

Painsville, Chio 44077

To Craig, Mark, Jim, Darbi,
Therese, Beth, and Bil1l,

The Last CMF board meeting was
one big pan of scrambled egps

(without mushrooms). Teddy Bear

Reaveka from CMF: please send
my shirt to me, as | am going

crazy without it, My address is

109 Monte Cresta Ave. Oakland,

Ca. 94611 I will refund you the

postage as soon as I get the
shirt. 1love, Emilie Blattman

Claudia Nalven: this is Brian
Howard and he sure would like
to know where and how you are.
Billy Cox died in B.C. in Aug.
and 1'm in need of an enerpy
transfusion. Please write,
sometime. I live with Willie
Blackman.

B.Ii. 318 Oak St. Ypsilanti,
Mi. 48197

Friends:

My new address will be:
Lynn Rubinstein

c/o Knight/0°Callaghan
194 Broadway
Kincardine, Ontario
CANADA  NOG-260

Zorro, where are you? Please
write. Give my love to Kev,
Lauric, Gayle and all,

Greg llickam 725 Ohio Law-
rence, Ks. 66044

Pink Panther, Hey, it was
damn good to sce you again.
Will T sec you at Deb Easter?
Thought you'd like this . My
love to all at the place espe-

cially Roadrunner. Uncle Gregg-

ie poo strikes apain! T.B.A

Jdanijce: llere’s to a millinn
and one¢ beautiful things. 1
wanted to share the holidays
but Pam and I never made con-
tact. 1'll see you soop but
never in  Rockford.
love,
G. Alexander

Daniel Macfarlane -
i wish i kncw where you are,
i miss you. please write -
Kimlin McDaniel
58 South Road
Bedford, MA 01730

To Timmer,

Been billy lately? Would love
to hear from you. Welcome to
visit. Bise

48 Sullivan St. Boller
Toronto, Ont.

Bello to Aaron, Gusie , and
Bitl. Please write, Aaron,
I've still got your hat.
Lise,
48 Sullivan St.
Torontu, Ont.
Canada

K.C. - I need you. Cranston.

Kris in Maritand. 1 lost
your address, of course.
Cranston

Bong,

Since when were you only &

little psycotic? Or has it

grown to full blown neurosis?
Larcotta

4”36 585360‘6"‘6666 543

GOI¥es
Q)\"SUHGIQ

Dear John and Leslie,

1 hope st least one of you
sees this. I love you both
muchly and appreciate all you
did for we at you-know-where
involving you-know-who. I miss
you and still need you. Please
write, .

Love,; Karen les 300 Howerd St.
Northboro, Ma. 01532

lley kids! Anybody interested in
a fun filled (well maybe)
summer living in Cambridge, Ma.?
Some of us people renting apar-
tments here will want to sublet
them this summer. Nothing de-
finite till May, but write for
more info.

Much love,

Cathy

6 Ashburton P1.

Cambridge, Ma. 02139

Say something heavy, Craig!
love, laurie

other churches may have better
kitcnen facilities, bathrooms
stereos, pianos, etc., but ours
still has the most acoustical
hathroom around ! ! u.c.w.
brookfield, wis.

lauren- pluto misses you very

much. (he also misses julie and

carrie.} as he grows into
adulthood, he keeps asking me
when you are going to tell him
about the dogs and the bears.
your loving friend, t.g.f.t.

1f anyone who attended the CVF
December conference in Amherst
would like a mailing list from
that conference, please send a
self-addressed and stamped en-
velope to Ted Altenberg,

2668 Albany Ave. W, Hartford,
Ct. 06117

Richard €. Holt:

1 believe 1 have your stuff
which you lost at C.M.T. Fall
Conference.  I'lease write me
50 1 know where to send it.
Mark van Roojen
2515 Starkweather
Rockford, l1linois
61107

Meglee,
ahhhhhhhhh. .. ..
your Rachell

Lia McKoo,
I love you and miss you please
write me,
Rachel}
5800 lake Murry Blvd., #17
Lake Mesa, Ca, 92041

Eeyore,

Because you've always wanted
a personal of your very own.
You and Weds and loony are
great!

NOTICE TO: Sirt Clifton James
Witherfield 111 and Randy of
£.0. Box 1 in Oswego, Illinois
60543

Rick of DeBenneville, Hey,

Thanks for the help when 1 need-

ed jt, Am gettimp it in gcar.

Will write soon. Tske care and

give my love to sll at Evergreen it |
Greg.

Jeff: 1 have lost your address,
which I nced desperately. What
is it? Hazel

Doug, thanks for the note, and
the happiness it brought me.
Thanks for the thought. Also
thanks for the joy you have
brought to me and my life.
Greg

For D.A. I miss you, I
never stopped missing you.
Lady

Carol Lashof: I don't know if
you remember me, but 1 rode the
school bus with you to Lab
Schoo) eons ago. Saw yer name
in an old People Soup and
thought 1'd say Hi. Luy,

Penny Stauffer 264 Gil Blas Rd.
Danville, Ca. 94526 (I moved)

The tequila kid, or Mamma God
sometimes referred to as Lliz.
Well, it's cheaper than calling.
See you soon. The haven't yet
decided which kid 1'1] be kid.
(Trenchcoaters unite?)

(you too, monat) (Luv y>u all)

Morton,

Things got screwed up at Lex-
ington but I still care. I even
voted for you.Please don't be
mad, my hair needs you, tao.

1'm thinking about your advice.
When you suggested it | was hurt
Please consider how | feel. Re-
member- 1 am not involved, so
don't jump to conclusions. Take
care Love, Karen

Mark Pooche; Hi cutie, sorry |
haven't written. 1t seems I

lost your address, so here's mine
Please write me.

Aris Schuler

c/o Sandy Spring Friends School
Norwood R.D. Sandy Spring, Md.
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ARTICLES ,

After 12 years of schooling, for many
Jeople a little bit of living can be a far
more valuable growth expecrience than college
would he. You want stretch, live on your
own, travel, takc a job, or become an LRY
excc? Admirable and valid. All of them.’
if you are in this space, you have our hest
wishes and an invitation to come visit some-
time. But for others, you know what you
want and tiiink that a college with freedom
might help vou get it. 1t is you that we
might scrve.

Goddard is a small experimental college
in Vermont. We want pcople who feel rcady
for further study, people who have self moti-
vation, self direction, independence, initia-
tive, and creativity For you we have a pro-
gram that involves:

. * self determined programming; we
have no required classes.

*cvaluated study; we don't use
grades, instead we use evaluations written
by yoursclf and your instructors.

* ficldwork; we recognize that ex-
nerience can often be the best teacher. Lach
student docs at least two non-resident field
terms.

*cooperative living; many students
live in our small coed cooking dorms, where
the people in the dorms buy and cood their
food.

' * diverse program strength; in
addition to a general liberal arts curricu-
Iumn, we offer specialized programs. Our
Social KEcology Program has recently received
national attention.

All of this is within the framework of
concern for the whole person. We see effec-
tive development as being a process which
involves fur more than aktstract knowledge.
we are lovbing for the creative, involved

person. [t is not too late to apply for
September, 10 von would Iike more infor-
mation: please write David G. thite,
associate Jdirector of recruitment, (former
Scuth Chicago areu trustec of GIF)

A-32 Goddard College

Ilainric W, Vermont 05667

The December People Soup was based on
the themes of social action,youth power and
responsibility. That wasn't the result of the
exccutive committee sending out requests,
Rather,that the material we received led us
those themes. Reflected in that issuce are the
attitudes and concerns of the individuals who
sent in their matcrial.

In every issue of People Soup,there is
space devoted to social action. Locals,some-
times, take on projects within their commun-
ities. Conferences have workshops to raise
awareness of one subject or another. Discuss-

ions on what individuals think are heard. And’

to end many of these conversations is the
phrase about talking a lot and doing little.

Obviously,there is an inconsistency in
some people's energy and motivation. There
are people who will rant and rave about an
issue,participate in consciousness raising,
then say that they are too busy with surviv-
ing the world as it is, These people need
to set their priorities and spend their time
and energy accordingly.

Fach individual has different goals they
hope to achieve thro'ugh LRY. Each individual
has different ideas about the purpose of LRY.
But the continental organization of LRY does
not exist for social change. Directives from
the LRY Board of Trustees to the Executive
Committee are concerned with providing ser-
vices for LRYers. Programs are to help indiv-
iduals to do what they want to do. No one
dictates what LRYers must do. LRY is what its
members make it.

If a person atcepts that LRY is an org-
anization to help individuals do what they
want to do,then it is the inflividuals' re-
sponsibility to set their ggals according to
their priorities. If social’ action is import-
ant to you,then you must involve your local.
It is not the purpose of the organization,

February 19706

Bt Jour
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The LRY summer camps and conferences
guide will be published in the April issue

of People Soup.
1f you know of a camp or conference

that you think should be in the guide,
send the name of the camp or conference,
theme, cost, and contact person to us by

March 31st, No information received af-
ter that date can be published.

:' - WHAT ARE YOU DOING AFTER

Y
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February 1976

Dear People,

1 felt a great deal of maliciousness,
coldness and just plain meaness from what
scemed at times, everyone at the Cherry Hill
conference. I am not paranocid. 1 love my-
self and have awareness that there are other
people who love me. Yet, 1've felt very de-
pressed, lonely, and crabby at this and many
recent conferences.

I have had it explained to me that I
have no empathy for the feelings of others.I
definetely know that for a long time I had
little or no empathy for others’feelings, yet
1 know that I've grown. The bullshit trip
that I get from a lot of LRY people is being
castas a crazy, obnoxious guy , who has no
human feeling, and deserves to be treated as
a cartoon character instead of a human being
capable of being hurt. 1 don't need that,

I realize that in certain LRY circles
it's something I have built myself into, but
it shouldn't be a role I should constantly
feel 1 have to build myself out of,

t am very upseét, extremely disillusioned
and in nmany ways at the end of my rope., I
want to know what I can do about this whole
scene. | want to communicate. ! want to
reach out much more than I've recently felt
the opportunity or ability to do. [ want
some much needed insight and caring., 1 de-
finitely do not need what's been going on.

Please communicate, anyone with a heart.

Aaron Brown
65-14 Parsons Blvd.
Flushing, N.Y. 11365

fle're here. Where are you?
The Clearingouse catalog #1, fall '75
has been out for a while and the Clearinghouse
committee is now collecting information for
the spring catalog. We'll need articles,
names, addresses and self-descriptions, but
that's a whole other article. (see next issue)
One thing we'd like to include in the
spring catalog is a list of all the LRY-type
cooperative liting commmities that we can
find. We know of about five in the Bostonm,
MA area and one in southemn California.
The type of house we're looking for is com-
posed of LRYers, ex-LRYers, friends of LRYer,
etc., who are living together in a coopera-
tive situation, usually away from their nuc-
lear family. We'd like to set up some sort

of communication network, so that people
living this way across the continent can
share and help each other.

a..fé‘ ;

W llln\\"

‘te'd like to list the names of peonle
living together, the address of the resi-
dence, and anything you'd like to tell us
about how you all got together, what your
purposes are as a group, what problems you've
had, what do you like about living im a group,
what suggestions you have for other groups in
the same situation, what are the people in
your group into, what you think of your city,
LRY, the world situation, etc,,etc. It would
be nice if you could estimate the time you
cexpect the house to last. If you have a po- --
tential house and want more people, this would
he a great place to advertise. lrite soon!

The next catalog (like the first) will
¢o out only to people who are listed in it,
For information on how to get a copy of the
fall catalog and how to get into the spring
one, either look in the next Soup or write to:

Clearinghouse
25 Beacon St.
Boston, MA 02108

Dear fecople Soup,

I'm vriting this tetter to ston any un-
necessary panic about Senate Bill No. 1 (S.1)
that was the subject of the article in Decem-
bers's issue titled, “Can 1984 Be Lepislated?"
The answer is no. S.1 is given no chance of
passage through Congress according to most
legislative authorities: Also, S.1 is no-
thing new. Every couple of years or so,a few
reactionary Senators and Recpresentatives get
together and introduce this type of bill. It
is a common occurance that few ever pay at-
tention to. (It should be noted that Senator
Bayh is not a reactionary by any means. lie
originally supported the bill because it re-
duced the penalty for possession of marijuana
When he later discovered what the rest of the
bill was about, he immediately withdrew sup-
port.}

Even if the bill managed to pass the li-
beral Congress (an incredible feat), and Pre-
sident Ford's advisors allowed him to commit
one of the greatest political blunders of the
century by signing it, the Supreme Court
would be certain to strike it down as un-
constitutional. And the citizens of this
country are not so complacent that they would
cnoerate with such a law. The United States
is not in such a precarious position as your
article makes it out to be. S.1 is just the
result of a few right wing legislators blow-
ing off a little steam, which is actually a
sign that our political system is healthy.

Peace,

Geoff Gavett

-900 F. St., N.W.
Washington, D.C. 20052

P.5. You would be suprised at some of the
bills the radical left has introduced.

Dear Friends,

Tiis is a very difficult letter for me
to write, and yet I am writing it in the hope
that it will allay some misunderstandings. I
have decided to resign my position as a mem-
ber of the executive committee, and by the
time you read this, I will be back home in
Ontario, and my successor, Gary Decker, will
be busily at work in Boston.

I am thankful to say that my reasons for

' leaving are not based on poor relationships

with the other committec members. We have
learned alot together and have given of our-
selves in times of both joy and sorrow. We
have tried to be honest with each other and
if it had not been for thecir support, I
would never have been able to reach the de-
cision 1 have. 1 will dearly miss the people
I have lived and worked with so hard for the
past four months.

When 1 decided to run for office last
August I had some very definite personal
goals in mind. Many of them have been fulf-
illed but many others, 1 have decided, cannot
be fujfilledby staying and working for LRY,

Unfortunately, much ef my commitment to
LRY as an organization has dwindled. My job
as Director of Business Affairs, has dealt
very little with the idealist and creative
side of the organization that I have been in-
volved with for over four yecars. It has be-
come for me, in many ways, just a job, like
any other job which 1 might have. It is not
the casiest thing to work with this attitude
in an overcrowded office and living in a
cockroach infested apartment. It is peither
of these things alone which make the situa-
tion unhealthy, but rather a combination of
the fecling that I am just a glorified book-
keeper without the usual bencfits that go
along with such a job.

{ feel that to continue with this atti-
tude for the next six months would be detri-
mental-to LRY, to the people I work with, and
to mysclf. To continue on in this way would
be dragging out An cxperience that was worth-
while for a time, and ! do not wish to leave
LRY with a cynical and negative attitude which
seems to be inevitable under the circumstan-
ces.

Like so many other LRYers 1 have found
that it is time to move on. It is time to
continue my growth process which was nur-
tured in LRY, but can no longer be con-
tinued within its limits and structure.

1 have spent the last eight months
working for LRY in Bosten, and 1 guess that
I'm pretty tired, 1 feel very, very good
about the work that I have done in the past
and have no regrets. 1t was good for a time,
and in many ways, still is , but it can no
longer give me enough energy to keep going.

1 have spent a great deal of time trying
to listen to my heart, and to allow my inner
feelings to emerge. At this point in my life
my gut level reaction is that it's time to’
leave the LRY experience behind me for awhiile.

1 wish [ could have written a personal
letter to each of the people who have meant
so much to me during the past four years. I

‘am not saying good-by to any of you as indi-

viduals, but to the groun as a whole.

There are so many things that I could -
say, so many feelings 1 could express, but
for now at least, I feel strong, awakened,
and excited about the future. Thanks so
much for all your collective and individual
support. It will never be forgotten, nor
forsaken,

with love, and in the spirit of
growth,

e )

February, 1976

My name is Gary. I'm the new kid on the
executive committee. A week or so ago I was
informed that I had been appointed. Well, I
was really excited and I packed all my be-
longings into Gruntcakes, my car,and after
an overnight stay in Springfield,lllanoid,

1 began a straight thru 29 hour journey.
1 had a lpt of time to think about what I was

getting into in het-un,nddi.ng oil.tq, u.:uri .

Grunt's leaky engine and jogging around rest
areas to stay awake.

I thought about how nice it will be to
finally be living away from home with a group
of my peers. Being able to talk with people
on a deeper level than I usually do with a-
quaintances and family. I thought about ri-
ding my bicycle thru Boston. 1 avoided
thinking about the frustrating office work,
meetings with the UUAers, daily subway rides
and all the other things that comprise a
typical work day of an LRY exec.

So what do I think of now after a couple
of days of adjustment to the life 1'm going
to be living until September? 1 wonder when
I am going to get a chance to make that as-
ortment of parts in the corncr back into my
bicycle. 1 feel that the relationships in
our apartment are rather surface and 1 %ant
to change that, especially with Carlotta
and Jennifer.

1 find myself wishing that Lynn would
leave so 1 could move into her room and
wishing she would stay because I1'l1 miss her
alot, both at the office and at home.
wonder will this year bring me energy or
frustration, knowledge or resentment. 1
have high hopes for my success, but the hard
part is to retain thesc goals wfter the
initial enthusiasm fades, and thru the set-
backs, upset and never-cnding work load.

Well, it looks like its going to be a
pretty heavy job, dealing with personal
communication, honesty of feelings, niles
of office work, The Big City, overpriced
apartments and everything else. But I want
to do all this, not becausc i"m a masochist
but recause 1 feel 1've sheltered mysclf too
much. 1 need to be challenged into exploring
my capabilities to find out what 1 can do and
what I want to do. I'm such a mystery to my-
self. 1 wonder if I'm going to clarify my
questions in this experience or just go crazy,
1've just gotto keep reminding myself that
it's much better than the void of indecision
that 1 was in before this happened to me.
Now | have something to prove to myself that
1 am alive.

Send all consolances and condolences
Gary Decker Sanity Fund

“c/o LRY G“a’ D l

to:

25 Beacon St.
Boston-Mass,
_.g2108
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Connecting to stuff and stuff you should
connect to, like books. Two especially good
ones are The Last Whole Earth CataloE and
the Whole Earth Epilog, Eoth of which contain
a tremendous amount of information. Even if
you never use much of it, what you do will be
worth what it costs. For instance, the
Epilog mentions a bock by Matteo Casola
called Successful Mass Cookery and Volume
Feeding. It costs $10.75 but it looks like it
might be very good for conference.cooks. (new
or old). Or, The Vegetarian Epicure by Anna
Thomas which is a terrific book. I've tasted
some of the recipes and they are really deli-
cious.

There are lots of good fiction books a-
round too. Dune by Frank Herbert, J.R Tol-
kien's The Lord of the Rings. Browse in your
local bookstores and libraries, you'll be a-
mazed at all the neat things they have.

There are a lot of other things to con-
nect to besides just books. But I don't
think 1 should be the person writing about
them. Why don't you contribute articles on
what you're into now or were into, and what's
done you good.

To close I would like to try to make
some connections to myself.

I'm 20 years old. I've been in LRY for
six years. 1 enjoy mathematics, movies,
messing around, munching, meeting interesting
people, and a lot of things that don't begin
with an M. I would like to meect and/or cor-
respond with some person or persons who also
enjoy mathematics and things like that. I
should also mention that I am male, a dil-
ettahte in most things, and hopefully,
not completely uncducatable.

Eryk Vershen
1102-A N. Jamestown Rd.
Decatur, Georgia 30033

Dear People Soup, ' . :
"t am siiding out of LRY this year along
with scveral fricnds. We thank you for what
you have given us but we feel we must criti-
cize some of the faults that caused our de-
parture. To begin with, LRY is basically an
ineffective organization. We stay up till
the early hours of the morn discussing world
problems and social evils, but then we are
too tired to combat them. Our excuse is that
“we must build our own strength before moving
on.” The problem is that we are gathering
no strength, no momentum, no force at all.
This is merely an excuse for our inactivity.
In actuality, no one cares enough to do any-
thing at all. ¥e go to conferences for
social reasons, i.e, they're fun. They build.
your ego and sutain some sort of fairy-world
atmosphere. We isolate ourselves from the
real world. We create this artificial emo-
tional high, and then we go home and count
the days until our next conference. We only
serve ourselves. [ have never seen any sec-
tion of LRY be it local, fed, or regional
organization actually devote time to anything
that wasn't directly related to LRY. And yet
we condescendingly speak of the fellow stu-
dents in our schools as unaware, and tell
them they can't possibly understand, it's too
*'cosmic" etc. We are always raising our com-
sciousness, but once it is raised we do no-
thing.

Another problem is that LRY seems to at-
tract the lowest common denominator of human
beings.
can't really cope outside, so they return to
this huffer-zone. It is a loving atmosphere,
but it is too contrived. Anyone can survive
when he is surrounded by people who share his
views or are tog.lazy to argue with him,

However, 1 am not really being fair.
have benefited from this atmosphere, this
warmth that is generated at conferences. I
have learned a Jot here about myself and
about other people, but we can't ailow our-
selves to remain so isolated. We rationalize
our inactivity in social causes with logic
to the effect of "i{ we create a loving at-
mosphere herc, it is like lighting a candle.
Each person goes out of here with her tiny
bearon, and she can pass on this light until
the whole world is illuminated." limmm.
Sounds rather idealistic. Something more
concrete is needed. Instead of merely

1

Our ranks are filled with people who _
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providing workshops on hunger in America,
we should be working to alleviate it. We
are constantly trying to solve injustices by
talking, when action is needed.

We have become too passive, too weak.
We wonder why we are dwindling in number and
1 think this is the reason. We have become
so0 apathetic, So has the American society on
the whole though, so perhaps this explains
our predicament. Maybe we are tired and need
a rejuvenation period before we go on.
During the 60's, LRY membership was much
greater than it is now, and I believe it was
this action that swelled our ranks.

Enough...

This letter’'is simply an explanation
to a lot of friends. I was filled with ener-
.gy for LRY two years ago during my first con-
ferences. I was elected a fed director and I
did that, and now I think I should icave,
1 haven't followed the typical format. 1'm
not 18 and graduating from high school,and
I'm not telling of my departure at a worship
service the way I should to milk all possible
emotion out of it. I am simply leaving be-
cause 1'm tired of devoting my time to pe-
ople who just sap my strengthwithout giving
me anything substantial in return. 1 am
tired of the games, of people supposedly
loving one another. but actually trampling
over each other's feelings But I'm still
leaving with a warm feeling for the people
I've met, the ones who really do care in-
stead of just mouthing the words. And it is
these people 1 want to thank for some of the
beautiful experiences in my life.

Love,
Amy Voorhees
East Greenwich, R.1.

Readers - -

DA, D <irate P R g B

The following letters were printed in
the letters to the editor column in the Feb-
ruary 15 issue of the UU Werld

Dear Madanm:

1 quote from the December 1975 issue of
People Soup: "...no one is strong or united
enough to challenge the people who control
+the wealth and institutions of this country:
the banks, the corporations, and handful of
rich white men. I see how they cxploit
people all over the world for their own
profit.,.1 see the handful of people making
a profit off our pain,..also that'they will
not voluntarily give up control...Let then
the struggle and resistance begin. Against
exploitation, competition, school, the cor-
porate giant...This flame is the burning of
my soul...lLet it spread like a prairie fire.,"

That is the message of the first page.
The- last page ends with the caption, in large
letters, "The end of Life in America."

In the middle of the paper, above a
cartoon which shows two feet in modish boots,
captioned "Kick-Ass," an editorial explains
that “LRY is one of the few places where
(the) idea is not only accepted, but en-
couraged,"that "many times it becomes neces-
sary for youth to ignore, or even at some
times, reject the ideas and values of adults,
which they have been accepting by blind faith
all of their lives." {Those poor, pitiful
adults !) .

1 showed this copy of People Soup to a
college student whose head is screwed on
straight and asked for his appraisal. It was
"*Sick and subversive."

1 suggest that our UUA ieadership see
that the healthy and loyal be afforded pro-
motion, too. And [ ask, What sort of image
should we be presenting to the public and
to our youth?

Very truly yours,
Prescott B. Wintersteen
First Parish

Milton, Mass.
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In the preceding letter, Mr. Wintersteen
makes an unfair case against People Soup
The quotes that he uses are taken out of
their original context. If you cut words out
of Newsweek magazine and paste them together
as a sentence, that sentence is not a state-
ment made by Newsweek.

For those people who do not have a copy
of the December People Soup to refer to, I
will clarify those excerpts. The themes of
that issue are social action, youth power and
responsibility. The first excerpt is from
the cover article, which sets the theme for
the issue. Indeed, on the last page there is
a caption "The end of life in America" but,
Mr. Wintersteen fails to note that the last
page is an explanation of Senate Bill 1 and
the injustices that could occur if it becomes
law., "The end of life in America" emphasi-
zes that many constitutional freedoms could
be sacrificed if S.1 is passed, in its pre-
sent form. The cartoon, he writes of, is
actually positioned below a paragraph sub-
titled, "Those Big Bad People At Continental"
It is a sarcastic remark having no relevance
to the idea that "many times it becomes nec-
cessary for youth to ignore or, even at some
times, reject the ideas and values of adults,
which they have been accepting by blind faith
all their lives." The following sentence
reads, "I do not mean to say that youth are
rejecting adults, but rather that we are
learning to accept that we are mature enough
to take more responsibility for our own
lives.”

Does Mr., Wintersteen feel that the que-
stioning and discovering one does on his/her
own is not a necessary part of developing
as a whole and thinking person? 1 fail to
see how he has arrived at his judgement. I
also question what his definition of "loyal
and healthy" is? I have always been accused
of having a sound and healthy mind and body.
Perhaps, his college friend's head is
screwed on straight. But what is straight?
Finally, I must say that neither LRY or
People Soup's purpose is to present an image
to the public or ourselves.

AT T gehnifer Shaw vt detotaws irin
Director of Publications,LRY

|

Dear Soup:

1 must say that in looking through your
recent issues that I have noticed an
astonishing lack of graphics which results
in large expanses of unbroken print,greatly
reducing the readability of your paper.l
would imagine that this pictorial deficit
also makes it very frustrating for those
persons who lay out the pages for printing.
! think that individual LRYers should show
enough responsibility to send in graphics
to make their own paper more interesting
and fun to read.{black ink on whitc paper
or b&gw photos only,please.)

Name Withheld by Request
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THE DASIC UNIT OF SO.IAL LIFE IS A SMALL GROUP. IT IS
WITHIN A SMALL GROUP THAT WE TEST OUR SOCIAL ROLES, WEIGH OUR
MORAL PRINCIPALS AND DETERMINE OUR ATTITUDES. TWO EXAMPLES OF
SUCH GROUPS ARE THE NUCLEAR FAMILY; MOTHER,FATHER, SISTER AND
BROTHER, ETC. AND AN LRY LOCAL GROUP. LOCAL GROUPS DIFFER FROM
NUCLEAR FAMILIES IN MANY WAYS, HOWEVER THEY CAN BOTH BE A SOURCE
OF SUPPORT, GELF IDENTITY .AND LOVE.

, 0
How to start a local group.

Finding People

This can be the most difficult part of
starting a local group. These are some ideas
of where to start:

D
\

e
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1. One of the best places to start is any
Unitarian-Universalist clhurch or fellowship.
Talk to the Director of Religious Education,
the minister or the president. Tell him/her
what you want to do (this 1s easier if you
are a mewber, but if you aren't, don't be
afraid). Chances are good that one of these
people will be willing to help you. The
Director of Religious Education is very
likelyto have a list of all the high school
aged people in the church or fellowship and
this can be your basis. Make contact with
these people by phone or by postcard, see if
there is any interest and vhen a gpod meeting
time is.

11. Invite your friends to a meeting. Tell
everyone to invite their friends. LRY is non-
credal so theoretically it cannot interfere
with anvone's religiom.

"’ﬁﬂ;ﬁ‘,

First Meeting N

~ STARTING
A LOCAL

START
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1. a falrly large sheet of paper with the words "Who Am I?"
written on the top.

2. A wvwriting implement

3. A piece of masking tape or a safety or straight pin.
You will also need a large room in which there is enough space
to move about freely.

Process:

1 The materials are passed out and each person spends 10
minutes writing 10 different answers to the question "Who
am 17" The answers should be legible enough so that they can be
read from across the room.

2. Each person fastens the completed sheet to the front of
his/her clothing and then moves about the room, without speaking
but establishing eye contact with each person that they encoun-
ter. The facilitator sholud ask everyone to move onto a new
person every two or three minutes.

3. After a sufficent amount of time (up to the discretion of
the facilitator) the participants should return to two or three
people who they thought would be interesting. They may now talk,
and be encouragedto ask questions that they would not ordinarily
ask.

Variations:

1. Instead of just the question "Who am I7" other sentence
completions could be used, suzh as: "I am afraid that...,I wish
1 could... or I am pretending that..." The chofce would depend
on how much experience the group has already had together and
how comfortable tha people are with each other.

The first meeting is extremely impor-"
tant. This meeting, over all,will determine
whether or not people return. It should be
programmed so as to avoid boredom. Present
things that are fun, exciting and that will
make people aware of the potentfal of the
group. These are some suggestions for
structuring the first meeting:

1. Have some sort of meal. It could be pot-

| (A)
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2. The participants could be encouraged to avoid such res-
ponses as "I am female, a student, and LRY'er, etc."” in’order
to promote more risk taking.

3, After the total experience the sheets could be taped to
a wall, for further evaluation at a later time. This would a

also allow the participants to talk to people whom they did not
get a chance with earlier.

4. As a closure to caie session, the participants could be
encouraged to write down or discuse what they learmed during
the sessfon. The focus could be on themselves, another person

luck or cooked there. Meals are great ways
for people to get to know each other infor-
mally while doing something everyone.enjoys,
eating.

1I. Use one of these or several other "get-
ting acquainted " activities that appear

in this Soup.

01 LUC?"

Listening and Inferring: A getting acquainted activity.

The goal of this activity is to facilitate the interaction of
individuals in a newly formed group.

An unlimited number of triads should be formed, made up of people
who have not known each other previously (or not very well). The
triads should be seperated, far enough apart to avoid noise in-
terference between groups. '

Participants in each group name themselves A, B, and C.

1. Person A talks for three minutes, about him/herself, telling
as much as he/she is comfortable with. The other two listen

without responding unti] the three minutes are up. They then

@5 o0

whole.

and the group as a

111. Play some sort of rowdy, energy
releasing game. This is alwost neulllty«“"*
after the getting acquainted activities as
people will be getting restless to move.
Listed below are some suggestions:

Interlock: In a large open area, partners
stand with locked arms in a circle. To
begin, two people are chosen, one to be
chased, one to chase the other person. The
object is for the chaser to touch the person
he/she is chasing. If this happens, the roles
of the individuals switch. The only eacape
that the person being chased has is to lock
arms with a person in the circle of partners.
At this point, the partner of the individval
with whom the, person being chased has locked
arms, is now being chased. So what it looks
like is: two people running in and out of a
circle of partners. Occaisonally, the chased
person will grab someone’s arm. When that hap-
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take turns for two minutes ecach, and tell person A what they
think he/she said. They also mention anything which they infer
(assume) from what he/she said or didn't say.

2. The process is continued, with person B telling about him/herself.
The other two follow the procedure above. *

5. The third round is the same, as C talks for three minutes and
the others respond for two minutes each.

pens, the role of the chased person is tran-
sferred to the partner of the person who

the chased person has locked arms with.

Wink: Each person should choose a partner and
one person is the "winker". Set up an area
with no furniture or other objects about.
This space must be well carpeted, covered
with sleeping bags, or outside on the grass.
Participants should remove all jewelry,
shoes, and glasses. Yes, this can be rough.

The following variations could be used with this exercise.

1. All three participants can tell about themselves before any
responses.

1. After the initial three minute period, the conversation could

become two-way so that the responders can check out the accuracy

of their listening and inferring.

111.The two responders could have different tasks. One could listen
and paraphrase while the other draws inferences.

IV. The topic for discussion could be something other than one-
gelf,agreed upon in advance,such as youth-adult relations,or the
goals for a local group.

Who am 17 - a getting acquainted Activity -

This will help the participants become acquainted quickly in a
relatively non-threatening way.

The group size is unlimited but you will need the following
materials for each person:

L

Then partners sit in a clrcle, une person
beliind the other, crosslegged, with hands

in thefr laps. The "winker"is the person who
does not have a partner. The idea is for the
winker to get a partner by winking at someome
in an attempt to get them to come to be their
partier. Hewever, this person's partner, who
ts sitting behind the person doesn't want to
lose his/her partner. So the two people
"battle it out” usually in something that
resembles a wrestling match. The persen try-
ing to get away may not get on his/her feet
and run, and the person trying to make her/
his partner stay may not tickle his/her part-

£
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" ner. The '"winker" may "wink" (or point, as

. many people cannot play with their glasses
and hence cannot see 1f they are winked at.)
at as people as s/he wishes, although a limit
of two or three is desireable. The task of
getting a partner for the "winker" 1s accom-
plished when one of the people s/he has
"winked" at touches her/him. The "winker"
cannot assist in this process but must remain
in her/his place until the person has managed
to reach her/him. There are MANY variations
of these rules throughout the continent sO
feel free to adapt this to your specfic area.

Electricity: Everyone sits in a circle, hold-
ing hands. One person starts the "current" by
squeezing gently the person’s hand next to
them. This is passed around the circle con-
tinously with the squeezes getting faster-and
faster. Variations include having several
sqeezes golng in several directions.

Killer. A deck of cards is needed for this.
Everyone sits in a circle. Cards, the number
of which is equivalent to the number of
people in the game are distributed. One of

these cards must be the Ace of Spades, other-
wise known as the "killer" card. Example:

i1f there are 10 people playing there are 9
cards and the Ace of Spades handed out.

The person who recieves the Ace 1s automatic~
ally the "killer'. The object of the game

is for the other people to guess who the
killer is before they are killed. A person

is killed by belng winked at by the killer.
At this point, that person says"I'm dead”

and tumms over her/his card to show that

s/he 1s not the killer. The way the guessing
is done is hy someone who thinks they know
who the killer is saying "1 have an accusa-
tion to make". At this point the accuser must
find someone who will back her/him up on this
accusation., If their accusation is wrong, . _
“then the backer is automatically out of the
game. In one version of the game, the backer
may insist that the accuser say who they are
going to accuse before they back the person,
1f everyone is "killed" or out of the game
then the "killer" wins. If the "killer" is
guessed, then he/she loses. 1f only tvo .
people are left then obviously the killer

has won, as there is no one to back up the
other person on her/his accusation.

Monster Fipht: (Two teams) Each team forms

a "dragon” by lining up and holding onto the
walst of the person in front. The "Head" of
each dragon then attempts to catch the “tail"”
of the other. Since each team must function
as a single unit this demands group comcen-
tration on a common activity. The personality
of the beast is up to the group so this

leads to infinite variatioms.

Whert: One person leaves the room. One person
i1s choosen by the group. This person is sup-
posed to do some kind of motion and the rest
of the people in the circle follow this per-
son. The person who has left then returns and
tries to figure out who is the leader. The
trick is to not watch the leader but to look
at the person acress from you and follow his/
her motlions.

Story Telling:One person starts a story. The
person next to him/her must continue the
story when she/he stops. A variation of
this is for each person to start by writing
the beginning of a story on a piece of paper.
The papers are passed around with everyone
adding to everyone else's story. .The stories
can either be returned to the original
owner or posted on a wall for everyone to

Catch phrase. this can be done by individuals
or by pairs. The leader gives the group a
single phrase or a short quote of a rela-
tively obscure or abstract mature, the
weirder the better. Some possibilities:
"chippendale marmalade” or "a lead ballon”
Each person has 15-20 minutes to study the
phrase and without conferring present a
short improvisations using the phxase as
the activating theme of the scenme. If done
in palrs, the partners may confer with each
other but not with other pairs.

" IMPORTANT TO ALWAYS ENi

Circle Games. The group stands in a circle.
Person 1 Initiates action by moving into
the middle of the circle however s/he chooses
for example: hopping. He/she thenm uses a dif-
ferent technique; say crawling, to move to
a second person of his/her choosing. Person
2 copies the second style (in this case
crawling) Yo move to the center of the
circle, then moves to person 3
via another form of locomotion. Hence:
1 jogs in and rolls over to 2. 2 rolls
in and skips over to 3, and so on. OR
The leader assigns numbers to people so
that each can clearly see the person with
the next lowest number. In this, #1 init-
iates the movement, #2 follows, #3 follows
#2, and 8o on. leanwhile #1 has initiated
a new movement while # 5 is actually doing
the old one. The more alert the group, the
shorter the lag between the first and last
parties and the more fluid the actions.
Paired Mirror Games.
1. Everyone pairs off, partuners facing one
another. Person A is the mirror reflecting
person B. Then switch roles.
2. person B initiates the activity, with
person A mimicking in an exaggerated way
like a fun house mirror. Switch roles after
awhile.
3. Voice mimicking. Person B {s speaking
with person A trying to repeat simul-
taneously. Speech should be relatively slow
and clear, care must be taken not to anti-~
cipate whole phrases.
Love/Hate Maze. This is a moving exercise
in trust and hostilities. A large space is
needed. One person is choosen as "it". The
rest take up randon or staggered positions
around the room, creating a human "maze"
through which "1t" must wander.

At first, the maze is friendly. The
leader tells "it" we're your friends .
we love you, we're open to you, emphasising
a trust attitude. "It" is sepun around and
set to wander through the group, Each time
she/he comes in contact with a person they
must give her/him a caress of some sort.

Once "it"” feels comfortable enough, the
leader suddenly says: freeze, you are sur-
rounded, we hate you, we are out to get
you. The idea is to create a hostile envir-
oment by tapping, poking, bumping, jostling,
etc, After a point, return to the loving
maze and allow the person who is "it" to
exparience that iuung_ again, IT IS

VITH A WARM, OPEN ™" @
SETTING.
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everyone has saild everything they want to.
1t could be a picnic, more structured exper-
iences, or games, a social actions project,
going to a movie or play, producing a play,
inviting speakers, or just sitting around
talking. After the brainstorming process has
been finished, the notetaker reads back the
ideas and the group discusses which ones they
want to concetrate on. If your group doesn't
do so well in thinking of ideas, you might
see what the continental office of LRY has to
offer. We have many program packets, ranging
from ideas for programs to working within
your church or fellowship. A list can be
obtained by writing 25 Beacon St. Boston, Ma.
02108.

Incorporating the ideas that the group
wants to do into the structure is another
facet of LRY. That 1s, youth taking respon-
sibility for their owm activities and
actions. Not everyone has interest in being
a leader, as that role doesn't fit everyone.
Depending on the attitudes of the people in
your local group depends on how you should
structure it. These structures below are
some tried and true methods:

I. President, Vice President, Secretary,
Treasurer. These people are elected for one
year, although this may vary. The president
and vice president are respomsible for the
planning and carrying out of the meetings.
They are also responsible for being liasons
to the church or fellowship's board of trus-
tees. The secretary 1s responsible for the
files of the group and for being the local
group contact for the federation and conti-
nental LRY. The treasurer keeps the soney
atraight and in the bank. If the local group
'pu:n out a newsletter, it could be the res-

. ponsibility of the nevslstter editor..This,

structure is good for local groups where a

IV. At some point in the meating the group
should discusse when a good meeting time is,
and who will plan the next meeting. This is
important unless you want to set up a tradi-
tion of planning the meetings yourself.
WHERE DO YOU GO FROM HERE?

The local group must decide on its own
goals. One way to do thig is to sit down in
a circle and appoint one person to take
notes. Then somsone stargs by saying:"This
is one thing I want to do in this local’}
tais continues on around the circle until

"M attitude

few people have interest in the leadership
responsibilities. However, one trap to it

-1ia that the rest of the group tends to take

for granted that the president and vice pres-
tdent will entertain them. Which is an
that is destructive to building

ja supportive commmity.

I1. Chairthing, Underlings, and Secretary/
moneytender. The Chairthing is elected

every six weeks. Her/his responsibility is te
plan the meetings and activities and to serve
as a liason to the church or fellowship's
board of trustees. The underlings are agsked
by the chairthing to help him/her during

the term of office with her/his respon-
sibilities. The secretary/moneytender is

. elected every April for the following year.

; Her/his responsibilities include keeping

;- the local group’s files, keeping the linances
;.straight and in the bank, and acting as

‘ 1iason to the federation and continenta? LRY.
!\ The advantages to this are that the duties
‘|of the local meetings are spread over a group
.jof people instead of one or two people. This
.|is a good structure for local groups who
'_‘don't want to have a constant heirachy and

. a social system set up on that helrachy. This
can be a bad structure if there are not very
many people in the group who want to take
responsibility for the running of the group,
as 1t will happen that one or two people do
lie anyway .

II1. Committees. This is where committees
iare set up to take care of planning the
meetings and activities. There should be

one person designated to act as liason to

the federation and continental LRY. There
should also be some sort of system for
guaranteeing continuity with the money and
files. The advantage to this structure is
that everyone who 19 interested can serve

on a committee without the fear of being
dominated and with the assurance that they
don't have to do everything themselves.

This 1s not a good structure for local

groups that don’t have alot of people
directing energy into making it happen.

IV. Variations. Any variations of the struc-
tures above should be tried. All local groups
should regularly asses what they vant ase

the membership changes, and the wesbers
change !n their attitudes.
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Personal Journal- A self evaluation.

ness

The goal of this exercise is to heighten participants' aware-
of the sequence of events and the corresponding cmotional devel-

opment which takes place at workshops.

It will take any number of periods ten to fifteen minutes long.

Materials needed are pencils, and paper.

Process:

1. The leader introduces the concept of personal-journal
keeping as a way of understanding better the learning
experiences that will take place during the workshop.

11. S/he gives each participant paper and pencil.

11. S/he asks the participants to use the left-hand side of
the paper for objective descriptions of the process of
the group, and the right-hand side of the paper for
subjective reactions to the process described. S/he
may wish to post a typical journal emtry such as the
following:

MFM How Tt )

\

:

Variations:

1. The facilitator may wish to use the journals along
with Dyadic Encounters as a means of encouraging
self-disclosure. '

As a part of closing activities, the facilitator
may wish to have participants graph their subjective
responses during the entire workshop, to refocus

on peak experiences and to get a sense of what the
group experience has meant for them.

Giving and receiving positive feedback:

Goals:
T. To make individuals in the group feel good.

11.

11,

Group Size:

To learn to feel comfortable giving positive feedback within
a group structure.

To compare perceptions of how the group views one individ-
ual.

6-12

Time: Ten minutes per person.

Physical Setting:

Everyone is seated in a circle.

Process:

[. The

1.
it

facilitator explains the goals and process.

The group chooses one person to start with.

Going around the circle, each member of the group says
everything s/he can think of about that person.

IV. The group repeats the process until everyone has been talked
about.

Variations:

T. After doing positive feedback, do negative feedback. It is

a good exercise in being able to get negative feelings
about a person out.

Rumor Clinic:

A-Communications Experiment.

The goal of this experiment is to illustrate distortion

{ that sometimes occurs in the transmission of information from its
original source through several individuals to a final destina- '

tion.
You will need a minimum of about eight participants
It will take approximately thirty minutcs to go through this

L exereise,
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Copies of the Rumor-Clinic Observation Form, pencils, and
newsprint will be needed for the process observers. You will
also need a meeting room and a smaller room in which volunteers
can be isolated.

Process:
[. The leader asks for six volunteers.
acts as process observers.)

(The rest of the group

1i. Five of the six volunteers are asked to go into the smaller
room. Onc remains in the meeting room with the lecader and
the observers.

111. The leader distributes Rumor-Clinic Observation Forms to

all of the observers, who arc asked to take notes on

the proceedings.

1¥. The leader then rcads the"accident report' to the volunteer
who may not take notes on what s/he hears.

V. The leader asks a volunteer in the smaller room to return.
Vi. The first volunteer rcpeats to the second what s/he heard

From the leader. IT 1S IMPORTANT THAT EACH VOLUNTEER TRANS-
MIT THE MESSAGE IN HIS/HER OWN WAY, WITHOUT NELY.

VIT. A third volunteer returns, and the second repcats what
s/he heard from the first.
VIIt. The process is repeated until all volunteers but the

sixth have had the message transmitted to them.

IX. The sixth volunteer rcturns to the roon. Tthe fifth
participant repeats the message to him/her. The sixth
person writes the message on newsprint for the group to
sec.

X. The leader then posts the original message (previously
prepared on newsprint) so it can be compared with the
sixth version.

X1. Observers are asked to report their notes.
then discuss their experience.

Accident Report:

W] cannot wait to report this accident to the police.
must get to the hospital as soon as possible.

"The delivery truch, hcading south, was turning right
at the intersection whem the sports ¢ar,-heéading north,” . _L_‘f
attempted to turn left. When they saw they were turning into ' -
the same lane, they both honked their horns but continued with-
out slowing down. In fact, the sports car seemed to be ac-
cclerating just before the crash.”

Volunteers

Rumor Clinic Observation Form:

Additions— | Delefions —

Di stortions —

O~ (O

Variations:
1. The succession of messages can be recorded (either
audio or video) for replay during the processing.

[1. The message can be rewritten to he more pertinent to the
group.

111. The entire group can be used as convevors of messages.

(No observers are used.) Groups of six are formed, and
five persons from cach group are sent to the smaller room.
The leader reads the message to the remaining partici-
pants. One member from each group is brought back into
the mecting room at the same time to reccive the message.
The final members sinultancously- write the message for
everyone to sec.

Fy—————)
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Goals: To study dimensions of problems and to devise strat-
egies for solving them through diagram: and analysis
To experience the consultative role.

Group Size is an unlimited number of triads.

Time Required is approximately two and one half hours.

Materials- copies of the force field analysis 1nventory for
everyone participating. Pencxls

Physical Setting- a room large enough so’ that triads may
carry on a discussion without distracting other triads. A
writing surface for each person is desirable.

Process-

1. The facilitator distributes a Force Field Analysis
Inventory and a pencil to each person.

2. The facilitator announces that participants have
thirty minutes to complete parts [ and II of tle inventory.

3. then everyone has finished parts I and Il of the
inventory the facilitator introduces part three by reading
the following paragraph:

"In planning specfic changes to deal with a problem,
onc should be aware that increasing the driving forces to
change the status quo also produces increased tension. One
should also be aware that whatever change in status quo has
been accomplished will be lost if the driving force is
reduced. A change in the status quo can be best accomp-
lished by reducing the strengths of the restricting
forces while maintaining the force of the drive. If the
driving forces are not maintained, the tension will be
reduced without any change in the status quo."

4. The facilitator directs participants to work for
about 10 minutes on part three. They may not complete
the task in the allotted time but, the next step does
not require its completion.

S. Participants are instructed to select two other
peonle with whom they feel comfortable in working on their
problems. These triads are seated so that they do not
distract each other.

6. Three rounds of consultation are begun. In three
thirtr minuté peroids, each member of the triad, in turm ..
plays the role of a consultant, then a client, and then a
process observer. In each period, twenty minutes should be
allotted for consultstion and ten minutes for feedback.

7. A discussion on the experience should be held when it
is over.

Variations are easily made so that this activity can be
used in private, in dyads, or in groups. This would be
effective for brainstorming within a group on a parucuhr
problen,

Force-Field Analysis Inventory .

Part I: Problem Specification

Think about a problem that is siznificant in your
*back-home" situations. Respond to each item as fully
as necessary for another participant to understand the
problem. i

1. I understand the problem specifically to be that...

2. The following people with whom ! must deal are
involved in the problem:

Their roles in this problem are...
They relate to me in the following manner:

3. 1 consider these other factors to be relevant to
the problem:

4. 1 would choose the following aspect of the problem
to be changed if it were in my power to do so (choose
only one aspect):

FORCE -FIELD ANALYS]S

February 19706 9

Part I1: Problem Analysis

S. If I consider the present status of the problem as
a temporary balance of opposing forces, the following
would be on my list of forces driving toward change:(Fill
in the spaces to the right of the letters. Leave spaces
to the left blank.)

6
restricting change:

4
=
@
-
©
=
o
z
I
2
=
£
)
€
=
a
Fd
o
o
E
3
=
-
7
-
o
3
-
o
=
a
o
“

T o QO OR

7. In the spaces to the left of the letters in item 5,

rate the driving forces from 1 to 5.

1. It has almost nothing to do with the drive

toward change in the problem.
. It bas relatively little to do with the drive
toward chanee in the problen.
3.1t is of moderate importance in the drive toward
change in the problem.

N

““ 4. Jt is an important factor in the 8fivé téward "
change in the problem.
S. It is a major factor in the drive toward

change in the problen

8. In the spaces to the left of the letters in iten &,
rate the forces restricting change, using the number
scale in item 7.

9. In the following chart, diagram the forces driving
toward change and restricting change that you rated in
items 7 and 8: First write several key words to identify
each of the forces driving toward change(a through h),
then repeat the process for forces restricting change.
Then draw an arrow from the corresponging degree
of force to the status quo line. For example, if you
considered the first on your list of forces(letter a)
in item 5 to be rated a 3, draw your arrow from the 3
line in the "a" column indicating drive up to the status
quo line.

LI ALTLLS

SNl oy

SIS RUO
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fart I11: Change Strategy

10. Select two or more restricting forces from your
diagram and then outline a strategy for reducing their
potency.

11. Apply the following goal- -setting criteria (the
SPIRO model) to your change strategy:
S- Specificity: Exactly what are you trying to
accomplish?

p-Performance: What behavior is implied?
I-Involvement: Who is going to do it?
R-Realism: Can it be done?
0-Observability: Can others see the behavior?
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. 1()(’ 1)00(,{ l(,’[) 1 lg' ~ Group Proble m Solmng

Goals:

I.  7To explore the effect of participant's response in a group
problem solving activity,

I1. 7o obscrve leadership behavior in a problem solving sit-
uat ion,

Group Size: Unlimited number of groups of six (five members and
one observer).

Time Required:Approximately forty-five minutes.
Materials: Joe Doodlebug rule cards (a set of five per group),

Joe Doodlebug briefing sheets, and problem solving
observation form.

Process:

1. The facilitator distributes Joe Doodlebug briefing sheets to
to members of each group. Observers are given copies of the
probiem solving observation form,

ii. After everyone has had time to read the background infor-
mation the facilitator distributes Joe Doodlebug rule cards.
Within each group each member gets a differept rule card.

E1l. Groups begin solving the problem in accordance with the

rules. When there is substantial agreement within a group

that the solution has been reached, the process observer

_gives a report and leads a discussion of how the group

organized to accomplish the task.

1V. The facilitator solicits brief reports of the groups on
the process they developed to solve the problem. Then
s/he asks for the solution from each group.

V. Group members are asked to give each other feedback, with
the observer's help, on what behaviors each displayed that
influenced the group.

VI. The Solution: At the moment Joe's owner placed the food
down, Joe had already jumped once to the east.

has to jump sideways three times more to the east and once
sideways back to the west, landing on top of the food.

JOE DOODLEBUG BRIEFING SHEET:

The Situation:

Joe is a strange sort of imaginary bug that can and cannot
do certain things. He has been jumping all over the place getting
some exercise when his master places a pile of food three feet
directly west of him. As soon as he sees all this food, he stops
in his tracks, facing north. He notes that the pile of food is
a little larger than he.

After all this exercise Joe is very hungry and wants to get
to the food as quickly as he can. lle examines the situation and
then says, “Crap, 1'11 have to jump four times to get the food".

The Problem:

Joe is a smart bug, and he is dead right in his conclusion.
.Why do you suppose Joe has to take four jumps, no more and no
less, to reach the food?

JOE DOODLEBUG RULE CARDS

Each of the following five rules should be typed on a 3"x 5"
card. These sets are to be distributed to groups, the cards to
be given out randomly within each group of five members

Card 1: Joe can jump in only four different directions: north,
south, east , and west. He cannot jump diagonally.

Card 2: Once Joe starts in any direction, he must jump four times
in that direction before he can change his direction.

Card 3: Joe can only jump. He cannot crawl, fly or walk.

Card 4: Joe can jump very large distances or very small distan-
ces, but not less than one inch per jump.

Card 5: Joe cannot turn around,

He therefore

February 1970
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Goals:

1. To allow participants to receive a composite feedback
picture from the members of their group as a dcparture
from single source individual feedback.

11. To provide an opportunity for participants to compare
their individual perceptions of how the group is exper-

iencing their behavior with the reality of the group's

experience,
Ifl. To develop skills in giving and receiving corstructive
feedback.
Group Size: No more than nine participants.
Time Required: A minimum of twenty minutes per participant.
Matérials: Sheets of newsprint, markers, and masking tape.

Setting: A comfortable, intimate room with a place to display
the "portraits" so that everyone can sec them.

Process:

1. The facilitator explains that group members will have
an opportunity to request individual feedback from the
entire group. They may choose to have the feedback
heavy or light depending upon how comfortable they feel
with receiving feedback or the naturc of the risk they
are willing to take. They need neither to give nor to
reccive feedback if they do not wish to. S/he also sug-
gests that the participants can wait to make this decis-
ion after the experience begins if they wish,

T11. The facilitator chooses a person to write down the feed-
back, preferably someone who doesn't plan on participating
(or s/he may decide to do this her/himself). Should the
person decide later that s/he wants to take part, a
member wlio has already had their portrait done can do it,

The facilitator asks a member who is ready to receive
feedback to instruct the group to give her/him heavy or -
light feedback and to leave the room.That person should
make notes on what s/he expects to hear from the others.

1.

IV. The group wijl concentrate on the person who has just left
the room. They should verbalize their feelings when they
are ready. Each statement should be written down on the
sheet of paper. No one may comment about what is being
said, but they may enlarge on previous statements or pro-
vide comments in opposition to what has been previously
stated. This brainstorming session should last ten or
fifteen minutes,

V. The facilitator brings the person outside the room, back
in. S/He reads the ideas that have been stated aloud. S/He
may ask for further explanation if wished. S/he may comment
on individual statements or the portrait as a whole, sharing
her/his predictions,

VI. The process is repeated until everyone who wishes to
participate, does.

VII. The group should discuss the whole experience; how it feels
to receive positive or negative feedback.
Variation:

Two people may solicit feedback on their relationship.

PROBLEM SOLVING PROCESS OBSERVATION FORM

{be sure to space this so that the observer can make notes on
the sheet)

How did the group get started?

How did they begin to share their resources?

What procedures did they develop to solve the problem?
How did the group get out all of the information?
What data were accepted? Rejected?

liow was the information collated or compiled?

How did the group stay on track?

what decision rules emerged?

What visual aids were employed?

How was consensus. achieved and tested?

How did the proup discuss its own functioning?

what clinate emerged in the meeting?

W S
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listening triad

Building Communications Skills

This exercise will help participants develop skills in
constructive and active listening,and help them discover some of
the barriers to effective listening. An unlimited number of
triads should be formed,but you will need a large room in order
to seat cach triad far enough apart to avoid noise interfer-
ence. lor each participant you will need a copy of the follow-
ing two sheets-"Listening Triads:Topics for Discussion',and
“lListening Triads:Questions for Discussion". A sample of each is
shown below,

Listening Triads:Topics for Discussion Sheet

Each speaker chooses one topic from the following.

. Youth Autonomy

liomosexuality

Education

Marriage and its alternatives
Future sources for world energy
Goals for an LRY local

Drug use and abuse

Human Liberation

9, Your own

0N U A N

Listening Triads:Questions for Discussion Sheet .

1

that difficulties did you experience in each of the roles-

speaker,listener,and referee?

2. What barriers to effective listening emerged during the ex-
ercise?

3. What did you learn about the effectiveness of your own

self-expression?

What applications might you make of this paraphrasing

technique?

4

Step 1. The triads are formed and each person identifies
her/himself as either A,B,or C. The Topics for Dis-
cussion sheets are handed out to each person.

Step 2. The facilitator gives the following instuctions:

1. Participant A is the first speaker and chooses one
topic to be discussed.

11. Participant B is the first listener and participant
C is the first referee.

1{1. The topic chosen is to be discussed by the speaker.
It is important that he or she be sensitive to
the capacity of the listener,and they tan estab-
lish non-verbal cues for pacing the discussion.

1V. The listener must summarize in his or her own
words and without notes.

V. 1f the summary is thought to be incorrect,both the
speaker and the referee are free to interrupt and
correct any misunderstanding.

VI. The referee is to make certain that the listener
does not omit,distort,add to,respond to,or interupt
what the speaker has said.

VIl. The total process of speaking and summarizing shall
take seven minutes in each round.

Step 3. Round one is begun. The facilitator stops the round af-
ter seven minutes and should respond to any questions
about further procedures.

Step 4. Round two begins with B the speaker,C the listemer,
and A the referee. Person B chooses a new topic for
discussion. The round ends after seven minutes.

Step 5. Round three begins with C the spesker,A the listener,
and B the referee. Again,C chooses a new topic and
discussion ends after seven minutes.

Step 6. Copies of the "Questions for Discussion™ sheet are
passed out and the triad discusses their group pro-
cess. Generalizations about barriers to effective
listening could be discussed with the entire group.

February 1970
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A number of variations are possible with this exercise.
The facilitator may want to use one of them based on his or
her knowledge of the group's previous listening abilities.

1. Instead of only one speaker during each round,there can
be two. Each must paraphrase what s/he heard before re-
sponding. The role of referee rotates from round to
round.

2. Instcad of telling the speaker what s/he heard.the listen-
er can tell the referee what s/he remembers and the speaker
can be free to interrupt

3. A fourth round can be added in which all three participants
both speak about and listen to another topic. This three-
way conversation is a pracice session for using vlat was
learne] in the first three rounds.

4. During Round one,the 'listener can be instructed to parrot
the speaker,repeating word for word. In Round two,the listen-
er paraahrases,and in the third Round s/he reflects the
feelings being expressed by the speaker. A final fourth
round incorporates all three of these listening styles.

group on group

A Feedback Experience

This exercise will help the members of a group develop

the skills of process observation,and the giving of appropriate
feedback to individuals. Since the exercise is based on obser-
vation,it is necessary to have two groups of equal number(pre-
ferably five to twelve members each). If your total group is
larger than twenty-four,it might be better to have two smaller
sets of groups working at the same time,rather than one large
set.

1. The two groups should sit in concentric circles,facing in-
ward,as shown in the following diagram. Person A" wiil be
observed by "a","B" by "b",etc.

& [ e
El S %
@ %@@

obun.r.l’

2. After the groups have seated themselves,the facilitator
should explain the goals of the exercise and the following
sequence of activities.

3. The facilitator asks the outer circle members to observe
the individual®s effect on the group process and the ac-
complishment of the group task.

4. The inner circle paricipates in a task or activity chosen by
facilitator. The choice should be based on previous know-
ledge which s/he has of the group. It may be something like
choosing a color to paint the LRY room,or creating a local
group symbol.

S. After ten minutes,the inner circle members get together
with their individual observer. The observer should give
constructive feedback based on his or her observations and
should aveid telling the person what to do differently.

6. The process is then reversed,with the inrer circle members
observing their outer cirle partner®s group activity. A new
activity should be chosen for the outer circle,for the reasons
described above. The entirc process is then repeated.

7. After the second round the facilitator should lead a dis-
cussion with the entire group about the process.

To enable the participants to use the feedvaci which they
received you might want each group to go through another ac-
tivity together after the discussion with tiie observers.

’
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These are discussion guidelines for
local groups that are ‘falling aparc”. If
your local is suffering from this {llusion,
set aslde three meetings for discussion,
using these puldelines. Be sure that someone
takes notes on the problems and solutions
that come up in the discussion.

When you have finished, the dynamics of
the local will seem much clearer. Hopefully

have some of the ideas that were stifling
the flow, out in the open. Try having a
brainstorming session to come up with sol-
utions and most important, be positive with
your ideas. -

Question One : What are the ages of people
in this g_toup‘!

Do varylng ages make a difference in the
smooth flowing of the group?

What are the needs of the older people in
the group? the younger people?

Do varying needs cause conflict within
the group?

If so, what are these conflicts and how
can they be solved?

Question Two: How many males and how many
fernles are in the group?

Does this ratic affect the way the group
functions as a whole?

Does this ratio affect the attitudes of
the members toward each other? 3

Are there any topics of common interest
that are not discussed comfortably within
the group?

Does the female-male ratio have anything.
to do with this? .

Is there any way to solve this problem if
it exista? Maybe segregated consciousness
ralsing groups?

Question Three: Do some individuals seem to
talk alot but not say anything of importance
to the group?

How subjective is this opinion?

If this 13 so, could it be that these
people have a need for attention that is
not being met?

How can this need be met?

Question Four: How do people relate to each
other?

Trustingly?- hov much do members trust
each other?

Do some people get picked on?

Are others the subject of everyone's
attention?

Are there times when some people feel
like they can’t talk because other people
won't let them?

When are these times? Why does this
happen?

satlons?

when they are real feelings?

the members of your local will feel better to

MEETING ONE: How can wr think of ourselves
as a group until we look al ourselves as individuals ?

What role does humor play in your conver-

Are there things sometimes saild "jokingly™

Is Youerocal 'Group REALLY
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as Bad as It Seems?

I

IEf1

Question Five: What areas of interest keep
recurring ?

Do some want all "soctsl" activities and
others want more 'serious" ones?

1s there alot of interest in social
actions?

In the case of conflicts of interest, are
they solved with one party feeling down-
trodden? °

1f so, why does this happen?

How do you think it can be solved?

Question Six:How important is the business of
the group? | e RN 4

. e T ' cae ;e
Is there a balance of "fun" and "business"
during the meetings?
How much organization is necessary?

Do a few people take on all the responsi-
bility for everyone?

1f so, why does this happen?

How can everyone derive value from
buginess in meetings?

MEETING TWO: What does our
group mean to us?

Question One: Why are we members of LRY?
What makes LRY so specisl?

What makes this local group different
from any other church youth group?

Question Two: What does "youth autonemy"
mean?

What role do adults play in our local?
Wiy do they play this role?
Who are the "leaders” in this local?

Why are these people leaders?

uestion Three: ls there a conflict between
the people who have been in LRY for awhile
and those who are new?

If so, what is this conflict?

How can it be resolved?

MEETING THREE:
What is our involvement
outside of this group ?

Question One: How many people in the group a
are Unitarian Universalists?

What is the ratio of non-UU's to present
uu's?

Does this ratio cause problems?

If so, what kind of problems?

Question Two:How involved does this local
group wvant to be in a church or fellowship?

+ Is it iwportant to be affilisted with a
church or fellowship?

Why or why not?

Does this group wish to have any contact
with the church or fcllowship other than
using its building?

Why or why not?

Does this group want to do programs for

+ aod with the church or fellowship?

(like intergenerational programs, youth
sundays, etc.)

Question Taree: How fnvolved is this group
in the federation?

Hov many people go to wnfeuncgsf.

13 there a distinct group of conference
goers?

Is there alot of focus on conferences and
oot so much on local group activities?

Why does this happen?
Do you want to change this?

How do you think ft can be changed?

Question Four:What is the interest in
Continental LRY?

Who are the interested people and
why?

In what ways does the Continental LRY
organization serve this local group?

How important is it to this local to
help raise money for Continental LRY?
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INTERGENERATIONAL

Last fall, I had the unique experience
of attending a district meeting where I was
one of two people there under the age of 25.
We had both come for an intergenerational
workshop which the other person was helping
plan. I found it hard to relate to people
shere in general. Part of it was because 1
am terrible at getting out and meeting
people, but a major reason was because I felt
like an oddity. 1 kept feeling 1like the
people 1 was trying to meet were having a
hard time talking to me as a person. After-
words I had a very clear idea of why inter-
genarational activities are needed in
society, and in LRY and Unitarian Univer -
galism in specfic. The whole experience was
wind awakening for me.

Leamning to listen to each other is
probably the hardest pask for "Youth" and
""Adults" to accomplish. However, if we are
to_co-exist peacefully in the community, the
same denomination, and in many cases, the
same household, we must learn to reconcile
our differences with a clear understanding
of what they are and why they exist. Most
important, we must leam to accept each
other as whole findividuals worthy of mutual
respect.

I think I have alot to offer many adults
in the way of new ideas, attitudes and .
values. I have found that adults have alot to
offer me in those very same areas. "Youth"
and "adults” in general ha : much to offer
each cther. If we could only leam to listen
and respect each other's 1deas. Even though
1 am legally an adult, I still don't feel
like I am treated as an equal by many people
who are older than I. While I don't have
vears of experience, 1 also don't have the
close minded cynicism that can come from
experience. Although I feel frustrated at
times with ''them", I realize there is alot
to work on with both gides.

In the next few pages you will find
ideas for {ntergenerational programs. They
can be used in a conference structure or im,
your local church or fallowship in a !
meeting. Good luck. Carlotta

Skaring Something Special

Start by placing chairs in two circles facing
each other, One group of people, say all
those over thirty, are seated in the outer
circle and everyone else in the inner circle.
Each person should have a partner and
there should be no empty chairs in the
circle. Leader's instructions to the group:
1 will give you a topic to discuss with only
the person in front of you. When I ring the
bell you should stop talking even if you are
in the middle of a sentence . Any questiona?
your topic to discuss ie.....

Instructions to the leader: have a list of
topics that are relevant to the situation,
and that can be revised during the discus--
sion. Begin with topics seemingly unrelated;
1like how you are feeling right now, tl.» best
thing that happened to you last week, and
then move into more pressing toplcs like

adult-youth issues, youth involvement in the
church, church-youth realtfonships, etc.
Don't use a specfic amount of time for a
topic, but listen to the general level of
sound in the room and when it begins to fall,
ring the bell. Then say: Now will all the .
persons i. the outer circle move one seat to
the right. After one circle has shifted
several times, change circles. vou can vary
the directions too.

This i{s from Mary Nelson, DRE at Tennessee
Valley Unitarian Church, Knoxville,Tn.

This was an evening program, following

a potluck supper. There were more adults

but the age range was from 5 to 80. We
eyeballed the group to choosz the median

age and asked all above to B° to one end

of the room and all under to go to the

other end. One leader spoke with the younger
group and handed each a Magic Marker. They
vere told that they would need to share the
pen with someone in the other group. They
could choose their partner hut must stay with
that person for the activity. The other lead-
er told the older group that they would be
partners with someone from the other group
and they should work on the project together.
If their partner happened to be quite young,
wve would avpreciate their amsisting that
person in readinp and writing when necessary,
and in a nice, cnopurative way, without
"putting down" that partner. After partners
were chosen, we told all that they were

to go around the room and look at the nead-
ings being written on the big pleces of paper

posted. Then they were to write in their res-
ponses to the headings. We had nine because
we had nine bulletin  board spaces. Some of
these were: In this church, I wish I...

1 wish the people of the church...

1 wish this church would...

In our church school...

1 wish the UUA ...

When it looked as if most persons had
vritten all they wanted to, we asked that
they check mark beside those statements they
agreed with. When it seemed most were
finished with this step, we then asked that
everyone go around the room again and write
in thelr names beside those items they were
willing to help do something about. When
this was done, we dimmed the lights, lit
some candles and the minister gave a short
talk on the needs to let our wishes be known,
that when we do, we usually find others in
agreement and then something positive can
happen-- making wishesa come true.

The Dassage of Tinu

Ask everyone to make themselves comfor-
table. They may wish to lie on the floor.
Recall and imagery are often easier i{f eyes
are closed.

The following imstructioas wsay be read
verbatim or elaborated upon by the leader-
facilitator.

Imagine that it is a time before you can
remember..... You are an lafant or a very
young child.....try to recall your first
memory..... 1f you cannot remember or if
your first memory is hazy, make up a first
MemorY. . ... stay with that first memory for
a few moments..... recall the suvrroundings..
... recall the persons, if any, in your vem
Ory.....recall the feelings.....now like a
series of lantern slides,or like a movie
going slowly, progress from vour first mem
ory..... remember your early childhood.....
remember being small..... recall how large
the objects around you were..... things like
tables.....things like cars..... recall how
large adults were.... try-to remember
sounds.... like a screendoor slamming in the
summer..... like your mother calling vou in
from play.... remember childhood friends...,
recall how they looked as children.... how
they sounded.... recall the smells.... like
rain on a hot sidewalk.... like a freshly
tarred road.... like the smell of leaves in
autumn... try to recall your first day of
school.... recall how the room looked.....
recall how you felt.... remember the face of

your first teacher.... recall the chalkboard.
««. recall how cool it felt.... see if you
can see the chalkboard.... recall the

teacher writing on the chalkboard.... go
through the grades.... recall the friends...
..the teachers.....recall some significant
experiences. .recall the summers between s
school terme.....recall the play.....the
gares.,...recall the holidays.....and the
feelings that go with them.....recall rel-
ationships.....to parents.....to teachers...
++to Peers....remember what was fun.....
remenber what was mysterious..... what was
frightening.....recall your old fantasies and
your old daydreams -.Temember your heroes
.....remenber your "when I grow up" fante
asies.....your fantasise of powver.....remem-
ber your discovery of “the other sex".....
remenber your anticipations..... your fears
«iv.. Temember your first sexual relationship
Proceed in an accelerated fashion, letting
your vignattes or scenes of your life pass

by in your memory...occaisionally stop and
reexperience in detail.....see what you con-
sider to be the significant events in your
life,....carry them to the present.....now

go forward.,...imagine what tomorrow will
be..... next week.....next month.....

next year.....the next five years.....the
next ten.....create significant events for
these future times.....get in touch with

your feelings as you imagine going forward in
time..... imagine the last year in your life..
Place in this year whatever you want it to
include....,

When sufficent time has passed, have
everyone onen their eyes and remain quiet
for a few moments. Each person, in tum,
may share his/her feelings not on content
althouph some content sharing in Inescapeable
and is of value IT feelings are alsn chared.
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Idras for Nanwe Tags

Sometimes a practical nametag with
first and last name and the place the person
is from {s most helpful for making the iden-
tification of names and faces happen faster.
The nametags that are used for opening
activities should be second/separate 'name’
ta&s" since it is very frustrating to go to
a conference and leave and discover that one
of the people you want to write to was "Kris"
and you don‘t know anything else.... it does
happen that way, despite all our best -
intentfouns.

Ask that nametags be wom throughout
the conference. 1t is frustrating to find
that most people have abandoned their name
tags and you are still trying to sort out
names and faces.

- a name tag made of a 3x5 card in which you
put in each corner a word descriling how you
feel about: childhood, adolescence, '"middle
age” and "old age" and in the center your
name and age right now.

- a nametag that is a circle with birth/
death marked on 1t. On the opposite side
>f the card is writtem:
on the opposite side of this card is
a circle representing a life cycle -
your life cycle,
place an x at the point you are now on
this circle.
in a few words, mark significant events
in past and indicate expectatfons for
the future.
in the center write in large letters the
name you want to be known by at this
conference.

-Have people wear nametags with the name
of the animal they feel is most like them.
Conerntric Crrele Exchange

The exercise is best performed when the
there are distinct age 8roupings. Ideally
three or more generations should participate,
but 1t can he done with two distinct ape
froups.

Divide the group arbitrarily into two OT
three or four groups according to age or
generation. The youngest Broup forms a circle
with the other groups in concentric circles
around it. Members of each circle are given
pencils and paper. The leader-facilitator
asks them to:

-~ Write specffc assumptions and general
statements about the character of your own
circle and of each of the others.

- Describe yourself in terms of "I want, I
fear, I resent, and I feel."

- Write what you feel the majority of people
in each of the other circles will have to say
of a critical nature about your circle.

- Write something of a critical nature about
each of the other circles.

After completing these tasks, exchange
papers with those in another circle and,
without commenting, read aloud the paper each
was given. Lf the group is exceptionally
large and if there is not sufficifent time,
then some papers from each group may be read
at random. It is advisable to have a recorder
at a chalkboard or with a large piece of
paper recording the contributions of each
group in colums. At the end, linking lines
can be drawm to common items and unique and
differing items can be encircled.

This should be followed with an open
discussion and exchange of feelings about
this experience. Most groups will find that
they have much more in cosmon than in differ-
ence.

Ask people ‘to share their feelings about
this experience and their reactions to the.
similarities and differences experienced.

AFFAIRS

.
AnOlderYou- from the Aging and Awareness Facket

Explain that everyone is going to try
to experience persons and events through
"imagining"” or fantasy.

Have everyone make themselves as com-
fortable as possible. They may wish to lie
on the floor. Recall and imagery are ofter
easier if eyes are closed.

The following instructions may be read
verbatim or may be elaborated upon by the
leader-facilitator. These iustructions should
be read slowly with adequate pauses.

Imagine that it is a time in the future.
Imagine that it is five years, ten years,
twenty years, or any amount of years into
the future..... Pick a number of years suf-
ficent to conside yourself “an older person"
vsvschow 0ld will you be?...... try to get
in touch with yourself being that old.....
how do you feel?..... imagine going to a
full length mirror.... look at yourself.
how do you look..... what i{s different?.
what do you feel about your appearance?....
where do you want to be at this age?....
vhat do you want to be doing at this age?
«....how do you feel about those who are
younger than you?..... spend a few moments
getting in touch with your "new age'.....

Rob Wit [lips for LRY

«seo.now imagine that you u'?e standing

in front of a chalkboard. Imagine it as
clearly as you can. In the upper left~hand
corner of your chalkboard, write'l want"...
.. and underneath those words write three
things that you want at that age..... now
vrite the words "I resent”.... and beneath
those words, write three things that you
resent at that age.....next, write the words
"1 fear"..... write beneath these words three
things that you fear at that age..... and
last, write the words"I feel“....and
beneath those words writed three things that
you feel at that age..... step back... look
at your chalkboard and see what you want,...
what you resent..... vhat you fear.....and
what you feel at that age..... and when you
have done this, open your eyes and silently
contemplate this experience.

As soon as all seem to have retumed from
their fantasy, ask them to share their
experience. Place emphasis on the feelings
that resulted from this fantasy. People will
have a tendency to want to explain, to
philosophize, and to relate experiences
outside the fantasy. Gently guide them back
to discussion of the fantasy and the feelings
engendered. Explain that there will be time
for discussion of these other concerns at a
later time.

See if patterns emerge as people discuss
their fantasies. The purpose of this exercise
1s to experience one's self as being.older as
well as finding out some of cur attitudes
and expectations regarding ourselves as older
people.

February 1470

Mood Checks

One way to do this is to have specfic
times during the conference or meeting when
everyone is asked to write on a card how they
are feeling and share it by posting it on
the wall for everyone to see. Or the cards
could be passed around a circle until every-

one has someone

Questeoms Jor Reflection

These are good for a "beginner” or an
“opener" in intergenerational triads, dyads,
or groups of four.

1. What things do you use in your daily life
that were not available for your parents when
they were your age?

2. Have these things changed your life in any
way?

3. When you were younger, did you envision
what your 1life would be like now?

4. Is it at all like that envisionment? Row?

5.1f there are differences between your
expectations and current reality, do you
find any of these differences difficult
to accept?

6. If so, what are they and why do you feel
they are a problem to you?

7. Have any of your values changed since you
were twenty years old?

If so, what ones and why do you think they
have changed?

8. Are any of your values different from
those your parents hold (or held)?

If so which ones, and why do you think they
have changed?

9. What kinds of things‘gtve you the most
stress?

10. What gives you strength in times of
stress?

11. What worries you about the world people
younger than you seem to be moving into?

12, What do you think you can do to help
these people meet change and stress effec-
tivly

13. What brings you joy?

14. When do you feel most yourself?

15. Are there any waya you would like your
child to be like you?

16, How will you feel 1f she/he takes on
different ways?

17. What will you do about it if he/she does?
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16 THE DANCE

WE DO -

February 1976

an intergenerational worship service

(This is taken from the REACH packet on
Intergen Ideas. The following article was
written by Patricia Bowen about a worship
service at one of the intergen conferences
she helped plan last year.)

Saturday evening activities at the
INTERGEN were given over to plamning the
worship service for the church's congre-
gation on Sunday worning. This was planned
by everyone, dividing by ciloice into several
groups- onc on music; one on dance¢; one on
"words'; one creating a worship focus out of
the items all the conference participants
had brought (we asked everyone to bring
something that they would be willing to
leave that represented them somehow-included
were objects- rocks, shells, feathers,but-.
tons, poetry, readings, etc.) and the col-
lage group put together all of these items
in a langing; another group baked cookies
for the cookie communion that was part of
the Sunday service. It is always amazing
how, when this format is used for planning,
all the groups fit and fall together so
welll That in itself is a religious exper-
ience!

For this particular service, Kris
Demian, one of the conference participants,
wrote a special poem:

the fall sun pierces

through the season burned trees
their naked limbs enmeshed

in the perennial dance

sun down sun up

the new leaves sprout

sun up sun down

they grov lush and green

sun down  sun

leaves frosted brown

sun up  sun down

branches iced white

sun down sun up N

its golden light

outlines the cycle of the dance
for our eyes

again aware

of our own circular steps

AN BOSAY

( this is an essay from Caroline Fenderson
based on 'Questions Fcr Reflections. It
was taken out of the Winter REACH packet
on intergen ideas) .

"Who" and "where' are we now?
"Who" and "where" will our children be?

Since our grandparents' time, we have moved:
...from a predominantly agricultural society
to a largely industrial one

..from a predominantly rural and small town
society to a largely urban and suburban one.

from a socicty where the homoegenous,

intcgrated local community nurtured our
values to a society of hetrogencous organized
intcrest groups with conflicting values.
...from an economy of scarcity, in which pro-
ductivity was the primary goal,to an economy
of abundance, in which consumption is the
main goal and distribution the main problem.
...from a geographically stable society to a
highly mobile one. -

...from a relatively primitive communication
system to onc where informational time lag
has piven away to ihstaneity

...from a society focusing on the enduring
structure of things to one focusing on
process, or the changing relationship among
things.

which set the theme for the worship service
- the intergenerational dance we do - and
Ric Masten's "lLet It Be A Dance We Do was
used as was the song, CIRCLE GAME. Ric's
song:"let it be a dance we do

may 1 have this dance with you

through the good times and the bad times too

let it be a dance”
so appropriate to what we had been attempting
to accomplish in theory and practice all
weekend.

There was a beautiful dance presentation
by some of the participants to a poem written
also by Kris Demian, called growth:

Warm rain feeds mud
to a small pebble
and it splits

the ground with its sprouting
green shoots
stretch long

up to the sun

the many petaled cup
explodes open

fitl

closes

around

many new pebbles

There were various readings, chosen by
the various people, all appropriate to the
theme. Some of the sources of these readings
were GLEEB; DANDELION WINE by Ray Bradbury:
FATHER AND I by par langkervist: and the
"what is real?" passage from THE VELVETEEN
RABBIT, an old "RE favorite",

In my comments reflecting on the experi
ience of the weekend on the theme of the
dance we do, I said a dence requires par-
ticipation - awareness - sensetivity -
wmutuality and we can't dence alone or if we
do, it is lonely. I saw the idea of dance as
a symbol of the church - a circle dance where
all ages join in together - awareness of one
another - an intergenerational dance. One of
the conversations st the conference included
8 young person's comment thst he had . .
always tnought as you went through an age,
you gathered inside of you all understanding
and wisdom from that " " and r red
it well, vsing it wisely, but I think most
of us would say that we keep coming round
again to where we've been and thought we
wouldn't have to come again, and the circle
game goes on.

RO AL DIF

Alvin Toffler, in his recent book,
FUTURE SHOCK, points out that the increased
rate of change we now live &n is creating so
much diversification in everything we do that
society is literally splintering. No longer
are cars mass-produced in the old sense. We
now dial our own models. Education is moving
toward individualized instruction, local
control of schools, and voucher plans. Our
culture is becoming honeycombed with subcults
for myriads of viewpoints and purposes. And
well defined institutions, such as marriage
and the family, he ohscrves to be no longer
endorsing one way as 'the way"; but to be
beginning to legitimize many alternative way
ways - trial marriesge, serial marrige, single
men and women raising children, group mar-
riage and communal raising of children, and
homosexual marriage.

lie goes on to stress how everything has
become so temporary, because our relation-
ships with people, places, ideas, things,
and organizations keep getting broken off
more than ever before. As a result we often
feel out of touch and must face new and
complex decisions more often.

Anthropologist Margarate Mead, writes
that we are moving from an age where both
children and adults learn from their peers
as the culture changes from generation to
generation, to an age where adults also
lcarn from their children.

It is... it will be... a different world.
And yet we and our children must be able

to relate to it.

We don't want to be strangers in a
land.

strange

As well as having the usual offering
we passed baskets of cookies to everyone to
take one from and the closing words were
these:

the days and months

do not last long

the spring and autumn

follow one by one

and as 1 watch

the fall of flowers

and the leaves of the trees
I know that

even the loveliest person

little by little must change

hut that is not to say

they will be any less lovely.

wait!

WS

The signficant point is that no lomger
can we as parents judge what our children
should do or what they should find meaning-
ful. They must discover these things for
themselves. There are, however, many things
we can and must do to help them. And reli-
gious cducation can be our greatest aid.

For what is "religion" but a word for all
the meanings (the idecas, the feelings, and
values) we have about all our basic relation-
ships to the universe, to the natural world
we live in, to the culturc which conditions
us and which we continue to create, to other
peopie and to ourselves? Religious education
is the avenue to developing meaningful rela-
tionships to all of life., Rut this education
can no longer be a vehicle to impose upon
children the meanings we have found, to make
them memorize and intcrnalize our *crecds'.
1t must help each child develop his/her

own religion in his/her own life cxperience.
%ie must not, therefore, give them our an-
swers; but should instead heed Margarate
Mead's advice when she said, "The major
functions of youth today is to ask the

right guestions, and the function of the
rest of us is to help them find the answers.™
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Functions

This section attempts to describe the
rossible functions an advisor may have in an
LRY group. When reading this section you
sheuld keep {n mind that all of the functions
of an advisor should be agreed upon and
understood by both the group and the advisor.
The advisor should not be expected to be able
to serve all of these functions but s/he
should indicate which ones he/she cannot
perform.

Resource Person- is a person who knows where
to get certain information that the group may
need to obtain in order to do what they want
to do successfully.

Shoulder- is the type of person you can con-
fide in, cry with, trust.

Faclilitator~ The job of a facilitator is to
ohjectively help the flow of a discussion.
S/he tries to make sure that people are
listened to when they speak and that the
conversation is not attacking or defensive.
Political Assistance- Problems often arfse

in dealing with the church, parents and other
segments of society. The advisor should give
advice and be willing to support the group's
decisions in dealing with the problems. The
adult world often does not respect vouth's
opinions and points of view. The advisor is
there to help the youth be heard in these
situations. The advisor should never solely
represent the group.

Constructive Criticizer-An advisor is at
times a trouble shooter for the group. S/he
makes sugpestions as to the possible conse-
quences of the actlivities of the group as a
whole or of Indlviduals in it. This does not
mean that the advisor is criticizing for the
purpose of changing the group's ways but for
the purpose of making the group aware of what
it is actually doing.

Listener- Listening and hearing what is being
said is a skill that is needed. This does not
involve any verbal response except possibly
reiterations of what the person said to make
sure that the message recleved was the same
as the message sent. The meaning of a message
is determined by the receiver not the “sender;
therefore feedback 'is an essential part of
thls process.

ﬁsﬁ
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Parental Assurer- The advisor is assurance to
| the parents that the LRY'ers wiil not do any-
thing that is harmful to themselves or the
church. This function should be realized but
should not be the role that the advosor puts
the most emphasis on. The advigor is not a
disciplinarian.

Another Point of View-Playing the devil's
advocate Ls useful in making the group auware
of unrepresented opinions in a discussion. If
this {s done too often it can be harmful to
the group so be conservative in the use of

this.

Reinforcer- There is a tendency for the
church and parents to gradually assume
‘responﬂhnxty for their youth. More regret-~
ably there is a matching tendency for the
(youth to accept this dependency, as this 1s
.the way their relationships always were out-
Iside of LRY. It Is a functlon of the advisor
ito help vouths prevent this from happening.
 Attender- 1t is important for the adviser to
jattend all local meetings and planning ses-
isions. S/he gs'wuld also attend conferences
whenever it is possible.

February
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AUTONOMY and THE ADUISOR

The role of an advisor in an LRY group
is unique, This uniqueness lies in the auto-
nomous concept on which LRY is based. This
structure provides an atmosphere in which
the youth can exercise and develop their pot-
ential to decide and follow their own direc-
tions. They alone have the power to decide
what the group will do. In order to maintain
this atmosphere, the advisor wmust have res-
pect for the decisions of the group.

Along with this Power comes the respon-
sibility for all that happens in the group.
If the {deal autonomous group plans a pro-
gram and it flops, they alone are respon-
aible, not their advisor, On the other hand,
1f the group does something successful, they
alone deserve the credit. The feeling of
accomplishment in 8 self determined direc-
tion i{s the atrongest asset to the LRY
experience.

The role of the advisor in this struc-
ture is different for each group, depending
on their needs, but there are a few functions
that apply to all groups, As an advisor, you
are there to give advice when needed and as
asked for, you are an adult who has done
things and knows things that the youth in the
group do not. Your wisdom, when asked for.
can be of wmuch help to the group.

A couple of good reasons for being an
advisor have to do with your personal growth
and pleasure, you will find that the youth
have alot to offer in the realms of knowledge
and feelings. You will also have a chance to
share your concerns for youth with them.
!These can be valuable and rewarding exper-
inces.

The Group /Advisor Relationship

The most important part of any indi--
vidual to group relationship is acceptance
of one for the other. Once this common
acceptance has taken place there is a feel-
ing of friendship between the youth and the
advisor there will no longer he two opposing
forces.

To the advisor: Probably the best way to
achieve this trust and friendship Is just to
be yourself. You should be authentic. You
should not attempt to live up to a role

that is not yourself. Most LRY'’ers admire
authenticity in themselves as well as in
others.

To the group: Advisors (adults) are people
too. They need support and love just like
you. You should not ignore their feelings and
needs because they are adults.

IR T

h K(‘("pillhg."rh;“ Balance

Being an advisor is to perform an
act of balancing your desire to do some-
thing visible and acknowledged against
the understanding that others need to
lead, create, do more than you. One im-
balance for the advisor is to simply "be
there" as the representative adult and
do nothing. A very real sense that I've
gained in being "over thirty" is th
value of time. There's too little
time to invest in being a "“token".

But doing can be a very quiet thing.
Doing can be listening. Doing can be actively
accepting. Dolng can be stretchingto be open,
thinking, reconsidering mwy own values in
relation to the listening I do, and giving
honest reaction and feedback,

Another imbalance for the advisor is to
"do'" too much, As an automonous youth group
LRY is self-directed, by youth, not adults.
It's nembers run it according to their needs
which only they know and only they can ful:
fi11. An advisor can listen, reflect, sug -
gest, and advise, the group fulfills itself.
It's teppting to take over somectimes. And it
may f1ll a gap (as well as providing an ego
trip for the advisor): but there's a trade
off for your momentary "leadership”. The
trade off is the learning sacrificed bv the
group. Power is in doing it yourself- mis-
takes, gaps, lulls, "nothing's happenings”
and all. As Lazarus Long says: "Son, one of
the few things 1've learmed (in being 4,000
years old) is that humans hardly ever leam
from the experlence of others. They leam,
when they do, on their own, the hard way"
(From Time Enough for Love by Robert
fleinlein)

So imbalance can go either way: being
only a body of a certain appropriate age or
taking over. And the bhalance thing works from
both sides. Group members are often willing
to hand power and decision making and propg-
ramming right to you, and equally as often
can ignore the fact that you're a full human
being. LRY Advisor is a relationshlp, after
all. We are {n it together, we all need te dv
and to allow, to be and to recogmize being,
It's a balance both partners have to work at.

Another important facet of the group to
advisor relationship Is a respect for each
other's rights. This is based on a mutual
trust and respect. If these quallties, or
others essential to the validity of that
relationship are subverted or non-existent,
then either party has the right to terminate
the contract. The advisor has the right to
leave the group and at the same time the
group has the right to ask the advisor to
leave so they can seek new adult counsel.

The group has the right to ask the
advisor to do or not do anything it feels
is necessarv. The advisor has the right to
refuse any request which compromises his/her

integrity. endangers his/her person, or
which s/he feels subvertsthe concept of
youth autonamy.

What To Look For

The advisor for your group should be
carefully selected for it often happens that
a bad advisor ruins a good group. When
choosing an advisor, there are certain
qualities to look for. Along with any perso=
sonal needs your group mignt have, the
advisor should:

-~ be sensitive to other people’s feelings
and receptive to other people's
thoughts.

- be open with what s/he is thinking and
feeling. When the advisor withholds his
or her thoughts and feelings the rest
of the group tends to follow suit and
close up too.

~ be someone you can trust and confide in.

- respect you and his or herself. An
advisor should never have a couades-
cending attitude towards youth,

- be secure in her or bis adulthood,

While being a part of the group at

meetings, and joining in with them,

the alvisor must retain his/her integ-

tity. The advisor is not an LRY'er. This

doesn't mean that s/he smaintains an fron
wall around his/herself. Rather s/he
should simply be aware thar it 1s not
his/her function to act like a high-

school aged youth.
- be at least a few.years out of LRY so

that he/she can serve the function of

and adult counselor.

Often it is good to have twe advisors,
2 male and a female. One of the bigpest
hassles adolescents have is dealing with
thelr sexuality. Having advisors of bhoth
sexes makes 1t pessible for a vouth te
talk with someone of the same or ooJposite
sex about his/her feelings on this subiect.
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Thinking about GOING TO
EUROPE next summer

The Intcrnational Religious Fellowship
Confercnce to be held this summer in Germany
is a good recason to think harder about going.

IRF brings together pcople of senior
LRY age and older from eight or morve differ-
ent countries for a week of conference dif-
ferent from any you've ever experienced
hefore.

1tz LRY on an intermational intercultu-
ral scale.

The conference this year will be held
in lohe Wann bei Schweinfurt-lain, Germany,
(That's not far from Frankfurt, if your Ger-
man geography is a little rusty.)The dates

76
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IRF:

Most LRYers have probably at least
heard of IRF - International Religious
Fellowship - and know that it is an inter -
national organization of liberal religious
youth groups from all over the world (with
most member groups coming from Eurone and
North America). LRY is a member groun with-
in LRF, so the name at least has filtered
down to the Feds and local groups.

However, only a few know any more about
IRF than that. If you are a leader in your
Fed, or if you've expressed interest in
knowing more about IRF, or if you were one
of the half-dozen LRYers that came to IRF's
annrual conference last sunmer in the Berk-
shires, you probably received a copy of
IRF's biannual magazine, Forward Together,
and you read about the Tour of North Amer-
ica that the [RF collective over here ran
last summer for some twenty-cight Curopean,
American and Canadian IRFers.

local LRYers don't often get connected
with IRF for a couple of reasons. One is
that the membership is largely older than
I.RY age, ranging from about 17 or 18 all
the way to veteran IRFers that are pushing
thirty. Another is that the [RF conference
is held in a different country each year,
and that means it comes to North America
only once in every three or four years, That
can be a whole generation of time in LRY. So
getting to know IRF usually means that you
have planned a trip to Europe for a summer
already, and if it fits into your schedule,
you chech out the IRF conference. Trips to
Lurope are more’and more expensive these
days, and so that's another reason why many
LRYers don't ever get to know IRF,

Some years ago LRY felt connected
enough to IRF that it raised or budgeted
scholarship money to subsidize people's
conference registration or travel to Furope
to insure that LRY would be represented at
the conferences. SRL gradually took over -
that function, but now with SRL at a stand-
still, and with the budget crunch the way
it is, such subsidies are no longer possible.
And LRY stands alone as the only ac!gve North
American member group of IRF. So its a sad
state of affairs that more LRYers can't par-

ticipate in IRF activities.

People at Play
WHAT DOES IT HAVE
10 DO WITH ME ?

annual

-
De¢ spielende Mensch

Wayne Arnason, IRF President, (address below)
Mark De Wolfe, SRL Coh:act Person, 15
Lovell St. , Somerville, MA 02144

The IRF Executive Committee met in Mainz
Germany over Christmas holidays. Molly Mona-
han and I are the two North American members
of the Executive. Both of us are former LRY-
ers. We concluded with the other EC members
that there are at Jeast two things we could
do to try to keep LRYers more informed about
IRF, and perhaps get them more involved. One
was to use the Soup to keep you inforned ab-
out IRF happenings. Hence this page.

The other thing was to look ahead to our
future conferences and plan a really special
event far enough into the future with cnough
notice and advance planning that LRYers who
are presently sophmore to senior age or old-
er night want to think seriously about par-
ticipating. And that we have done, in commit-
ing ourselves to the most ambitious IRF pro-
ject in several years : an IRF Grand Touring
Conference in 1978, going all over Europe,
with fifteen to twenty North Americans par-
ticipating along with an cqual number of Eu-
ropeans. The idea is to begin our tour at
Oxford, England, in conjunction with the
Congress of the International Association
For Religious Freedom, a kind of interna-
tional General Assembly for liberal religi-
ous churches from all over the world that
happens every three years.

With Oxford as our base, we'll be making
day trips to different places in England.
From England, we'll proceed to Holland, Ger-
many, and finally Switzerland, where the
three week tour will end, and a final week
of taking it easy in Switzerland will begin.
All the way the idea is to be staying in
European homes with Europeans - a far cry
from the usual pattern of hitching from one
youth hostel full of Americans to the next,
a pattern that you so often fall into on
your first trip to Europe.

When 1 went to my first IRF Conference
in 1971, after being out of LRY for over a
year, I felt like I'd walked into my first
LRY conference all over again on a different
level. All ef the openness, fear, excitement,
and challenge that characterized my LRY exp-
eriences were all there, et in such a diff-
erent international reality. That's why 1

are July 24th to 31st, 1976.

The conference theme, as translated from
the German, is People at Play. It will in-
volve an cxploration of the different ways
we play and the different levels that game
realities interact with our lives. We'll be
doing fantasy, roleplay, theatre, communica-
tion skills games, and lots of "joss" ( a
dynamite Swiss card game!) On top of this
will be all the usual IRT Conference activi-
ties, including a touring “Day Out™, the

Stunt Night.

Cost is 180 marks, or about $72 at the
current exchange rates. This covers accomo-
dation, food, and all the conference programs
for the week.

Registration and information forms
were mailed out with the new FT (Forward
Together), IRF's biannual magazine., If
you want to receive FT, or hear more about
the conference or IRF, write to the LRY
Office or cither of the following contact
persons:

IRF Dutch Auction, and the clesing

stayed excited about IRF. But like LRY, its
something you have to experience to under-
stand and feel a part of. So 1 hope you'll
keep in touch with what's happening in IRF,
and think seriously about the possibility
of tying in a trip to Europe with either
the IRF Conference next summer in Germany,
the 77 Conference in England, or the Grand
Touring Conference in 1978,

Information on the 76 German conference
is elsewherec on this page. In addition to
the conference week, there is also a second
week trip to Berlin that has been organized.
There is an ecarly registration deadline for
the Berlin trip (Feb. 15) so by the time you
read this that will have passed. However,
the early deadline is tied into requirements
for a German government grant that would make
the registration fee for the trip a lot
cheaper. At worst the trip will cost 200 DM
{German marks) which is about $80, for train
fare, accomodation, and food in Berlin from
July 31 - August lst 1976. Write to Immtrud
Schmalenbach, Am Bruckengarten i, D-6 Frank-
furt 50, Germany for information about both
the German conference and the Berlin trip.
If there are enough people who register bef-
ore February 15 the trip will be open for
registration through until spring.

Look to People Soup for further articles
about IRF next summer and in 1977 and 78. The
folks at the LRY Office, 25 Beacon St., Boston
MA 02108 will send you Forward Together regu-
larly and IRF Conference puBlicity if you
drop them a note.

And I hope that 1'Il be seeing and get-
ting to know more of you at IRF Conferences

in the future. w% A

Wayne Arnason
IRF President

c/o First Unitarian Church
1187 Franklin Street
San Francisco, CA 94109




\

Youth Caucus is an organization of Uni-
tariar Universalist youth interested in work-
ing within the denomination to voice their
needs and concerns. Last year,the caucus was
active only at General Assembly. But the long
range goals cxtend beyond the annual meeting,
to work within individual societies and dis-
tricts. It is felt,by many people,that youth
should have a rore active role than particip-
ants in veligious cducation programs. Youth
are at a point in their lives,where it be-
comes important to take part in the decision-
making that affects them. They are willing to
accept more responsibility for themselves and
the freedom that accompanies it.

Youth Caucus’ goal is to involve the
individual in the decision-making process of
the Unitarian Universalist Association. LRY's
goal is to aid the individual in personal
growth. While striving to reach their goals,
often their programs overlap. Both recognize
the importance of intergencrational activity.
toth involve the individual in the style of
thinking that is basic to the Unitarian Uni- -

versalist philosophy. Both attempt to develop ™~

potential leadership. Youth Caucus was init-
iated by LRY and operates through the Contin-
ental LRY office.

The structure of Youth Caucus is very
loose. Until it becomes better established;
its mujor aim will remain to be representing

! youth at General Assembly. The group meets

‘. annually and therefore only the very core of
; its structure is active during most of the

year, A coordinating committece,elected by
Youth Caucus members at last year's Assembly,
makes most of the plans and arrangements for
the 76 GA.

In addition to the activitics that any
delegate or observer participates in,Youth
Caucus members will have daily meetings.
These will provide a time for individuals to
share what they have learned and experienced.
As a caucus,resolutions will be discussed and
some spcakers will give brief presentations
on various issues. June 21 will be a day of
orientation for Youth Caucus. (GA will he
held during June 22-26 in Claremont,CA) This
time before the Assembly begins will allow
YC to gather,build its strength,and become
aware of what the General Assembly is. Time
will be devoted to answering questions about
GA,what YC has been and clarifyins what it
will be in the future, explaining the week's
schedule,and beginning new frienships.

Youth Caucus is urging societies to
recognize youth interest by considering them
for delegate status, Youth are a significant
section of our denomination and should be .
allowed to represent themselves. The request
includes that those societies that usually
support their delegates financially also fund
youth delegates. Youth are less able to af-
ford the expense of the Assembly than the ma-
jority of the members of the denomination.
It is a responsibility of the denomination to
make its General Assembly a truly represen-
tative body. Youth Caucus has a goal of 50
accredited youth at this year's Assembly. It
is hoped that at least 25 of these delegates
will be funded by their own societies. The
remaining delegates will be funded by money
donated specifically for that purpose. In-
dividual delepates are left with the expense

of travelling to and from California.

Last year, Youth Caucus stayed at a
nearby church and bussed to the Assembly
each day. But this year there is no public
transportation and the daily schedule in-
cludes activities after dinner--so that
transportation is unpredictable. The GA
Planning Committee has created a reduced
rate ($60) for youth (14-18). Youth Caucus
encourages members to stay on campus, because
of its convenience. People who for any rea-
son cannot stay on Campus, should make a
special effort to attend the June 2t Orien-
tation. Alternate plans will be coordinated
at that time.

People may be thinking that this sounds
interesting but do not consider themselves
eligible. Anyone who is a voting member of
their Society, as defined by its by-laws,is
eligible for delegate status. Annource your
inter~st to the Board or other members of
vour Society., The YAC has alerted every
district to encourage the accreditation of
youth.

TF YOU NEED FINANCIAL AID:
I'PMEDIATELY UPON ACCREDITATION, APPLY
TO TIIE YOUTI} CAUCUS SCHOLARSHIP FUND.
DECISIONS ON RECIPIENTS WILL BE MADE AT
THE YOUTH/ADULT COMMITTEE MELTING, JUNE
2ND AND 3RD. RECIPIENTS WILL BE NOTIFIED.
DEADLINE TOR APPLICATIONS 1S MAY 15, SEND
DONATIONS AND APPLICATIONS TO YOUTH
CAUCUS SCHOLARSIMP FUND, 25 BEACON ST.
BOSTON,!A. 02108 c/o JENNIFER SIAW. ALL
DONATIONS FROH ANY SOURCE WILL BE AI:PREC-
IATED: . St

February 1976

waoit il you'rt OLDER . ..
OLD enouoh to Know beter. . .
youre oo YOUNG 4o understand . ..

when | was your AGE ...

grow vp!?

Some of Youth Caucus’' efforts have been
directed towards passing an amendment to the
WA by-laws. The amendment is in section
€-2.3 Non-discrimination. It is the addi-
tion of the word "age" after the word 'sex”
on line forty of the by-laws. It is felt
that often people who arc older or younger,
people who are not of the "middle-age' brac-
ket are overlooked and therefore discrim-
inated against. It is true that we learn
from experience, and that people beyond
middle-age are still people with valuable
talents and thoughts to offer. Youth who
are questioning are therefore discovering.
Discovery invites change and experience
helps to guide change. We all are part of
this world and we all have something val-
uable to offer.

UPDATLD INFORMATION CAN BE FOUND IN
SUCCEEDING ISSUES OF PEQPLE SOUP AND
THE UUKORLD; OR WRITE YOUTH CAUCUS.

DELEGATE FEE- $75.00 OBSERVER -$17.50

1976

ENERAL ASSEMBLY 1S THE ANNUAL
UNITARIAN UNIVERSALIST ASSOCIATION'S
CONVENTION. THIS YEAR IT WILL RE
HELD IN CLAREMONT CALIFORNIA: ON

{n coLLeae campus.

2 N THIS 1S THE TIME
AND PLACE FOR YOUR INPUT INTO THE
UUA'S DECISION MAKIN®. WE WANT

TO EMPHASIZE THE IMPORTANCE OF UU-

This questionaire is for tuc purpose of
identifying interest in Youth Caucus. Please
take the time to share your information and
thoughts...

What is your interest in Youth Caucus....

name and age

address

Are you lanning to be a delegate te General

nane of church or fellowship

Is there a youth group in this society?

Assembly” ilave you already been accred-
ited? 1f so,do you have a nced for
sholarship aid?
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HAD ANY

The Unitarian Universalist Service
Committee (UUSC) through the efforts of a
small and energetic staff is providing a
mechanism for a larger, even more energetic
corps of "social activists" to join together
in helping social change take place. These
concerted efforts are resulting in coalitions
springing up in such places as Boston, San
Francisco, Los Angeles, Denver, Detroit and
Fhiladelphia. It is the Service Committee's
hope and belief that these unified efforts
to mobilize human resources and focus on
certain key issues will be likely to result
in constructive social action and change.

Areas of focus include chipping away at
our fortress like institutions --- the
courts, the prisons, and the schools.

The courts. It is a well known fact that if
you are black and poor you stand more of a
chance to end up in prison than someone who
is white and has money, even though the
number of crimes committed doesn't really
differ. UUSC is concerned about how justice
is meted out, including who goes to prison
for what crimes and how long the “accused"
(presumably innocent until proven guilty)
awaits trial. To gain answers to these
questions and to act on the problems, the
UUSC has "court monitoring™ projects. Volun-
teers are trained in what to look for in the
courts and then to observe and report what
goes on.

ltow can you help to change this system?
First you need to become knowledgeable about
the problem. Have you ever visited a court?
All too often schools teath about the
branches of government, but not many schedule
field trips to a court. You could organize
a project like this for your local group
and even ask a lawyer to come and speak
about court room procedures. This way you
would know how to determine exactly how
"fair" the judge is.

ACTION

LATELY 2

The prisons. One of the UUSC's major focus's
is calling for a halt to the building of any
more prisons until alternatives have been
careful lyexplored. The UUSC is sponsoring
national legislation calling for a morator-
ium on prison construction, countering the
Federal Bureau of Prison's plan to build

45 new prisons, a project that would cost
at least a billion dollars. Many people are
opposed to a moratoriun because it raises
The question of where to put all the
“"dangerous criminals' Statistics indicate
that less than 20% of all the peéple in
prison are "dangerous'", and we have plenty
of space for that small minority. But the
public needs to be educated on this subject.
Members of various UUSC action coalitions
have put together a Sunday morning worship
service to inform and educate UU's on the
issues of criminal justice. Other activists
are involved in visiting, determining and
trying to fufill some of the unmet needs of
prisoners. What can you do?

What can you do? Check into having some
officials from correctional institutions come
and speak to your church, a meeting at schoo
school, or your local group. 1t is important
to educate people on the conditions and at-
tudes in these institutions. llow many people
- a half-way

in yowr ity would opp
house for drug offenders?

IN A SOCIAL CHANGE AGENCY.

SITH PEOPLE OF YOUR OWN AGE.
FRICE: $350 FOR SIX WEEKS
FOR MORE INFORMATION WRITE:
BARBARA DAVENPORT

s

78 BEACON ST.

ROSTON, MA, 02108

|

JULY 3 - AUG. I5

INVOLVE YOURSELF IN SOCIAL ACTIONS BY WORKING

EXPERIENCE LIVING AND WORKING COOPERATIVELY

THIS 1S A PROJLCT OF

N
A SUMMER CAMP

BOSTON OR
SAN FRANCISCO

The Schools. The UUSC is concerned about
wuality integrated education and how this is
being implemented in each community. !Members
of tlic Noston Desegregation Task Force

hove developed an. educative questionaire
for neople to use in their communities.

Urban Action Experience. This is a program
for people Letween the apes of 16 and 18.
It is a sort of urban "sunner camp' that
srovides exnerience in social actions
techniques while offering experience in
cooperative living.

The UUSC is programs plus people. You are
the people that will help bring about
social change. There wouldn't be court mon-
itoring prajects, criminal justice speaking
teams, or analysis of desegregation efforts
without people-social activists who become
informed and act. If you would like to join
the UUSC in their efforts, write:

Barbara Davenport

uusc

78 Beacon

Boston,Mass. 02108

IN THE CITY

AT D ADYERT] PN
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Fed’s

Bay_Shorc- No one took the time to fend any-
thing in.

Central Mass- no one took the time to send
anything in, .

Central Midwest- No one took the time to send
anything in. X

Connecticut Valley- "CVF is doing well,
though its GEC is finding many time hassles
in doing what needs to be donme. There will
be a March and a June conference. An LDC
was held in January at Northhampton church.
Contact :Ted Altenberg, 2668 Albany Ave.

W. Hartford. Conn., 06117."

peleware Valley.- (lad successful conferences
in Cherry Hill and Princeton, N.J. Send
questions and/or ideas concerning DVF to:
Wendell Finner, 827 Lehigh Rd., Newark, Del.,
19711

Eastern Canadjan. Planning a conference

for Easter weekend to be held in Toronto.
GODARFUL- No one took time to send any-
thing in.

GWAF- The dates for Triangle conference

are changed to April 15-18, and will be at
the Glaydin School in Leesburg, Va. again.
More information later.

Hlosea Ballou- Had a conference in November,
good attendance by out of feders and Bur-
lington folks.

Jersey Area- No one took the time to send
anything in. .

Long Island- No one took the time to send
anything in.

Lower Southexn District- No one took the
time to send anything in.

Metropolitan Area - "{{ad a small conference
in Stamford, Ct, in December. The theme was
MAF unity and the conference turned out very
well. Everyone went to workshops and the co-
operation was terrific. About half of the
forty people there were at their first conf.
We are planning a conference for late March
or early April."

Hohawk- No federation in this area at pres-
ent.

Ups & Downs

Missouri Valley- "MVF/FF is alive and kick-
ing. We had a Kansas City rally (mini-
conference) in late December and the reg-
ular Winter conf. in late Jan. We are ten-
atively planning a fed. Intergen.,, limited
to MVF members only {because of a 1imit of
125 people). Spring conference in April or
May- out of fed people more than wel-
come."

Narragansett- No ome took the time to send
anything in.

New liampshire- No one took the time to send
Snything In.

Niagra Falls- No federation structure
exists at this time,

Norfolk-Suffolk- No one took the time to
send anything in.

North_Star-Had a conference in Minneapolis
in December and one in Duluth during Jan-
uary. Two spring conferences planned: March
12-14, Leadership Training in Minneapolis
‘Nay 15-17. Theme: "Proletariate” plus fed
‘elections, For more information contact:
Eric Joselyn 4068 Hampshire Ave., N. Crystal
, Minnesota, 55427,612-533-7630.

Chio Valley- No one took the time to send
anything in.

Phoenix - No one took the time to send any-
thing in.

PSLRY- Board meeting held February 13 and 14
in Los Angeles.

RMF- No one took the time to send anything
in. E

SAM- No one took the time to send anything
in.

Seafoam- Hed 2 bi-fed conf. with TOAKtm and
mid-winter Dec.26-Ja» 1.

South Middlesex- Had a Peopleship Develop-
ment Conference Jan. 23-25 at Follen Church
in Lexington. New constitution was ratified
and they are hoping to have a three day conf.
in April, For information contact: Kimlin
McDaniel, 58 South Rd., Bedford,MA. 01730
617-275-8109,

February 197u

21

Starr King- "Finally has a newsletter after
seven months, being published by the Sac-
remento local. San Francisco conference
held Feb. 13-15. Elections will he in April.
SUNCO- Had a mid-winter conference in
Tallahassee February 20-22. Easter con-
ference to he held at Lake Eaton Preser-
vation Camp in Ocala National Forest. Con-
tact: Barbara Dykes, 923 Park Forest lane,
Jacksonville, Fla., 32211, 904-725-3298.
TOAKtm- Mid-winter conference held Dec, 28-
31 at Camp Christian near Tulsa.

this moment of SILENCE s
brought o you b(1.-. the feds
who neglictd stnd any news !
cont. liaisons - rimomber the forms 7

Fed's Ups and Downs

Name
Address
Fed

Date

Fed's Ups and Downs Material

feda U L ”
______People Soup, .25 Beatonst
Roston, M8 02108

e
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(@ETHe EVERGREEN
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A supernova is a phase in the evoluticn
lof a star. The star contracts into a highly
‘ concentrated mass before expanding to gigan-
tic proportions and emitting fantastic a-
moumts of cnergy in all directions. The Con-
tinental Conference Committee liked that
imagery (as well as the word). A gathering
of LRYers [rom acress the continent can be an
i event of highly concentrated energy, result-
ing in the paticipants dispersing this ener-
@y thronghout their own personal universe.

Instead of molding this energy in one
direction, the program will be as varied as
is possible.

There will be an underlying emphasis on
centering attention on the present, living
honestly and constructively with what is hap-
pening here and now. Being totally involved
in the moment can provide clarity to all the
ideas being tossed around.

The Continental Conference Committee
would like to hear some fecdback from you,
the person whom this conference is for. Any
sugpestions, ideas, observations, etc. are
all welcome.

CONTINENTAL CONFERENCE '76
PRE-REGISTRATION FORM

Name

Address

Phone Sex__ Age__ Fed.
Height Weight " Library Cardf
Reason for existence

I WANT TO:

1. _ Lead a workshop ( explain elsewhere)

2. __ Buy a button if we print them

3. _ Ride a vehicle rented by my a)Fed.b)reg.
4. _ Lead a cell group

5. __ Receive information on commercial bus

route

6. __ Orpanize a rented vehicle from myFed.
or Region

7. __ Organize a ride board for my Fed.

8. _ Offer my services if needed for

9. _ Other

Send §$15 deposit make checks payable to

Doug Webb. Receipt and conference packet
will be sent upon completion. If you are un-
der 18: 1 (we) the undersigned, parent{s),
or guardian(s) of , a minor,
doe hereby specifically consent to his/her at-
tendance of LRY Cont. Conf. '76 at Lvergreen
State College, and authorize the Conf. Commit-
tee through its agents to obtain medical treat-
ment/examination for him/her should it become
necessary.

Date Signed

Transportation: John Reebe CenteT will
be working on coordinating transportation.
But you will have to pay for this service in
that no communication expenses can be afford-
ed. Letters must be accompanicd by self-ad-
dressed, stamned cnvelopes. No collect calls
will be accepted. People are alwo encouraped
to do this in their own fed or region. Per-
haps you could even rent an van or bhus, If
cnough interest is shown, a specific time and
route of a public bus line will be designated
so that people won't have to travel alone.

m Ruuelz: Yo Pets-No Munchkins or
Frechi {this year's price reflects last
year's rip-offs)-PRE- FGISTER-Ering you own
eating utensils (plate, cup, bowl, silverware)
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STRROIHERECION(OIVIN

(Note: In this article I talk about
what strokes are, how they fit into an
economic and political model, and suggest
some ways for improving stroke flow.)

flugging a close friend...giving someone
you just met a little present..,letting
yourself stare at that wonderful clean face
in the mirror after a bath...being told by
a classmate that she likes your patched
pants...these are all examples of "stroking"

What is a stroke? A stroke is the
basic unit of human recognition; its primary
characteristic is it makes someone feel
good. Also it should be and feel honest. We
all need strokes, just as we need food and
shelter; without getting strokes a person
may shrivel up and die, A stroke can be
verbal, as in a compliment, or non-verbal,
as in a smile. Sometimes people are so
starved for strokes they go after negative
strokes, for examnle getting attention by
doing something nasty. Sometimes things
that look like strokes aren't really strokes
, for example "Gee, you're not as fat as you
used to be". This is a "crooked stroke",
The best way to detect this is by intuition-
after all, by definition, if you didn't feel
good after a "stroke” it wasn't a stroke,
regardless of the fact that it was intended
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Most people.in this society are walking
around in a state of relative stroke star-
vation. People have a great capacity to
love; strokes are unlimited; there.are plen-
ty to go around. The problem is that an
artificial scarcity is maintained by a sys-
tem we've inhcrited and have been trained
in, This system makes strokes a commodity,
and people often have to buy, sell, and -
trade strokes to get enough to survive.
most obvious example is grading. Grades are
a form of strokes. They are partly intended
to make students feel good when we do "the
right thing" and make us feel bad when we do
the "wrong thing". Teachers have subtler
ways of making us do the "correct" behavior,
for example nodding approval; the point is
that these strokes are not givem frecly and
they follow an cconomic model, There are a
limited (by teacher's choice) number of high
grades or approving nods and thesc are given
as payment for doing what they want us to
do. Another cxample of how strokes are nade
into a commodity is seen thru compliments.
Did you ever fcel uncomfortable when con-
plimented? lLike somcone was giving you
something for free and so you immediately
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responded "Thanks, 1 like the way you dance °

too” so things would be equal again?

~SOME OF US FEEL WE DONT
DESERVE  STROKES —

All this is to be expected in a com-
rnodity-oriented competitive socrot.)' such as
ours. The stroke cconomy molds people's
idcas and attitudes into ones that are
suitable to maintain capitalism. We take it
for granted that there have to be shortages

tic often manipulate with strokes, for
cxample encouraging people to take sex
roles: strohes are paid to men for working
hard and to women for Jooking pretty.
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Rule number four: Thou shalt not
strokc thyself. This is commonly called
"bragging”, and is frowned upon. Secxual
self-stroking (masturbation) is looked upon
. as a "poor substitute for real sex'".

- liv -

There exists a sexual strokc cconomy,
closely tied with sexism, Traditionally a
woman trades her body and sexuality for thé
material sccurity of living with a man who
has a high paying job (which women are
restricted from having themselves). Women

and we have to compete; imaginc the con-
tradiction in people's heads between being
cooperative and free with strokes in our '
inter-personal lives and fighting each other
in the rest of our lives for jobs and to get
into college., Relating with a flowing
cooperative stroke economy might encourage
people to struggle against the larger com-
petitive economic system this country is
based on. Besides keeping us emotionally*
isolated (and thus powerless to make change)
by the stroke economy, capitalists make
quite a profit off this deficency of
strokes. They promise us the strokes we
need- just by their product. Look how
people will treat you if only you get the
whitest wash or manliest car! Liberating
the stroke economy would damage the
capitalists' profits, as people wouldn't
respond so much to the manipulative ad-
vertising that exists today. ¥hy brush with
Ultra-Brite when you've already got as many
lovers as you want?

who have dated men know how it feels after
being treated to dinner and the theatre;
coming home she's expected to pay her sharc
with sex,

The stroke economy has great sig-
nificance for that age-old LRY problem:
new LRYers feeling isolated, left out. Of
course old LRYers know each other better,
are closer, and so have a better flow of
strokes with each other. Even though they
try to make new LRYers feel comfortable,
there's a level of trust and stroking that
strangers usually just don't offer. So if
it's your first conference and you see
people running up Lo cars excitedly hugging
each other and stroking going on every-
where, naturally you're going to feel a
little left out. We must be aware of how it
fecls to new LRYers to have to watch all
this, and take them into consideration.
solution must include developing ways of
freeing the flow of strokes, more liberally
sharing what good feelings we have towards
each other.

On a purely sexual level, we're often
inhibited about directly giving our own
selves plcasure when in bed with a part-
ner. We're often scared to directly ask
for the sexual strokes we want; the more
specific the stroke, the harder it is to
ask. We often trade stroke for stroke, ir-
stead of each person giving strokes uncon-
ditionally; for example, 1've noticed myself
blowing in a woman's ear in order to get her
to rub my thigh.

The same phenomenon happens in this B

heterosexist (oppressive to gays) society Obviously the artificial scarcity of
when gay couples have to hide their af- strokes and the way we use strokes like
fection for each other, say, at the movies, money in an economic model makes for a very
while straight couples all around them are bad situation. liow can we change the stroke
holding hands or necking. economy?

The

We have internalized several rules that
maintain the stroke economy. Rule number
one: Thou shalt not ask for strokes. MHave
you ever waited for someone to tcll you they
liked you when you wanted to be reassured of
it? Perhaps you would tell your friend you
like her so that she will be more likely to
say she likes you. But we have thesc mes-
sages in our heads that if we directly ask
for strokes they're not worth as much. Or
that it shows that we're weak. Perhaps some
of us feel we don't deserve strokes.

Onc action is to improve the flow of
strokes. ¥e can gave then more freely to
everybody. Express resentments and ap-
preciations to people. Institutionalize
stroking into mectings, so that time is re-
served at the end of meetings to give
strokes. Work to overcome the oppressive
messages we've internalized by 1) explicitly
asking for the strokes we want, 2) offering
the strokes we have, 3) refusing strokes we
don't want, and 4) stroking our own selves.
(For an exercise in doing these things, see
Trashing the Stroke Economy in next issue of

People Soup.)

Changing the stroke econony will also
involve changing more than interpersonal
relationships. It means overcoming the com-
netitive cconomic basis of this society that
perpetuates these attitudes. As long as
a boss can decide if I work in his company,
instead of decisions like these being made °
by democratic work control of the work-
place, 1'm going to have to kiss his ass
somewhat. Economic and political realities
deeply affect our interpersonal relation-
ships and create the basis for such things
as the stroke economy. We must struggle
against our oppression both internal (in our
heads) and external.

—WE PAY MORFE. ATTENTION T0
HOW WE SHOULD FEEL THAN
HOW WE DO FEEL —

Rule number two:
the strokes thou hast. (''She'll think
it's a come-on" "I don't-know him well
enough to say something nice" "Compliments

from nc aren't worth anythine'y

Thou shalt not give

Pule number three: Thou shalt not
refuse a stroke. We're supposcd to pay more
attention to how we should fecl than how we
do feel. Very often we rcact this way to a
crooked stroke, not truSting our intuition
and having to accept "strokes" that feel bad
(genuine strokes, by our definition, never
fecel bad). Somctimes we just don't want to
hear certain things from certain people-
like if we're mad at somehody- that would be
strokes under other circumstances.

Sometimes an intended stroke doesn't feel
good because of political and cultural op-
pression such as sexism or ageism, as in
some sexually objectified women who are
tired of being told about their bhodies'
charms, or a little kid who's tired of
being called "cute”. This rule takes
that right to refuse a stroke.

And what have we to gain from freeing
the flow of strokes? We pain a sensc of
comnunity, frecdom to act on real neceds in-
stead of artificially created ones, a well
of good feelings to fill up from when we
burn out, an end to this society's
lovelessness, and the love and nourishment
it oi tives that we deserve.

away
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i.ight travels 186,000 miles per second,
Sound, 750 miles per hour:

! saw you last week but

I didn't hear you till today

And maybe in a year or so

1'11 understand just what you meant.

Richard Terrass

ST

o

Listenin'

1 left you today with many words
unspoken,

As hard as we tried, the magic spell is broken.

Our love was colorful, like a chalk
picture on a sidewalk.
low bright were the days we'd walk
through the park and talk
Of moons, balloons, and the funny
cotton candy man,
We shared out thoughts on everything
walking hand in hand.
But now you're gone, and very sadly
again,
The only one that listens to my thoughts
is the gently blowing wind.

Lady

MY BUOK

1 WAS GOING TO WRITE A BOOK,

ABOUT MEN,

MEN 1 K NOW AND HAVE KNOWN,

31G MEN, GOOD MEN, TOUGH 'N' STRONG,
SMART MEN, MEN'S HEN, IJUMBLE AN' LOUD,
MEN OF SILENCE AND MEN PROVEN FOOL'S,
OF THE KIND OF MAN I'VE LEARNED TO KNOW.

1 WAS GOING TO WRITE A BOOK,

ABOUT LIFE,

LIFE T KNON AND HAVE KNOWN,

RALLEYS AN' RIOTS AN' DANGEROUS PEACE

OF BEATINGS AN' 3URNINGS AN' METAL MEALS,
AND A TYPE OF CLASSICAL SHOW CASE JUSTICE.

f......REALLY WAS GOING TO WRITE A BOOK,
BUT THERE WOULDN'T BE ENOUGH PAGES
ENOUGH WORDS OR ENOUGH PEOPLE TO READ,
TO READ AND UNDERSTAND AS 1 HAVE,

TO RE\LIZE THAT THEY'KE, Y KIRD OF MEN,
AND TH1S, 1S, MY KIND OF LIFE.

Ted Merlehan

I saw it today

i saw it today

i saw the future standing before me
it touched me

§ it had many colors

mostly gold § blue

it had many faces

mostly mine & yours

A
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for Lucy-

can I hug you, kiss you?

your hody must be real.

you stand and sec me and ask questions

but you can't rerch my mind

... your eyes! they grope for where 1 stand

burning in your face, a pale mask for panic.

your mind is beautiful in its fraogility

1 marvel at its intricate attempts to deal with our reality

but from your side it must be a terrifying blindness

I've been pulled to the edge of your abyss to be rescued and whisked
away in time

1 remember a roaring vacuum pulling my mind

1 remember bending plendglass walls and*a razor-sharn pinhole

the memories are vague although they happencd barely days ago.

this cloudy fuzz is a blessing for which I thank my sanity

but you, who must live there i

in a raging inferno calmed by valium

in numb blankness tempored by chemicals

1 love you.

Dec. 11, 1975 Jo Ann Peters

Eau Claire, MN

Another Day

Torrents of rain wash wearily over windows.
1 sit inside,

Smelling oatmeal and maple syrup.
Time slips slowly by,

Who needs to go to school?

A bundle of books.

The agony of wet boots

and another day.

Dream

Climbing on hills of sand

under weeds long and golden.

Summer winds are cool at the coast.
Winter demons shall find their way soon
into my summer scene

And I'l1 hide in my cliffhouse calling you.
.You'll come and we'll drink brandy

under a roof of smiles

with the rain wanting to free our love
and break us.

But it never happens that way in a dream.
Because you're a painter...

I'm a singer

and we get along just fine,

reaping children from a vine

of tears and memories.

We live on what we sell

and we live well...

Alexander Rath
Evanston, 111.

Post Revolutionary

Hand over heart

I was taught to see freedom

in two straight lines

alphabetical order because that's the way it happens

1 learned democracy ., in a dream

in the grip . . . B L -
«~of a grade report ww+ . N TR T et . e )

1 yawned allegiance to a flag

Jheel Bheestile

limp and faded i
until a thought occured: Caltfornia
The nation is divisible
1 can't believe ir RoJ as defined
and- have we true justice for all?
God bless America
we sang s
pursuing Heritage
(g::;;:'llgsnccepted definitions of) Forced into antiquity,

and driven into a

brownstone "home" with

pine rimmed pictures of

“the good old days",

My father's father helplessly,
Faded and wilted

in the evening's dim light,
hoping for another spring sunrise.

I saw general displeasure
and wondered

(We believe them -
hand clenched now

1 am angry

a parade dancing by
smiles, stars and stripes

through smog and steaming asphalt

1 cry

onlookers blink vacantly

are you fooled

Do you submit in your impotence to desperation?
or desperation to impotence?

My mind screams

Don't believe it!

who defines them?)

like an Autumn butterfly
he was caught

he was caged,

and finally, because
too many people

brought bed pans and

glitter to dazzle applesauce,
music to soothe you and not enough brought
love,

Chi idren chant in unison
God bless America
they say
dead weight on my chest
as 1 weep
spangled ribbons of subjective history
comforting and comfortable
mask a country grown
200 years old and fat
and far from revolutionary.

he was covered,

covered with soft mounds

of cool earth

muffling years of

"hard times"

he was buried,

buried in the evening's dim light.

Hank Hennessy

Edina, MN

Cathy Carney
Cambridge, MA

& it spoke to me in soft but shattering words

"find the meaning” it said
& i was confused

so i sit quietly § think while the past hangs over me

i am reviewing & reminiscing
looking for the meaning amidst the present

Tami Wells

Knoxville, Tennessee
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Well, you can't turn the page, but it
doesn't neccessarily follow that you will be
sending $1000 tommorrow, In the last issue
of People Soup an article was written ex-
plaining what the continental office does and
would like to do. It also reminded us that
money is a necessary part of this effort.
LRY has barely enough money to keep the con-
tinental organization operating. Because of
this tight financial situation our program
ideas are not becoming realities. This page
is devoted to encouraging your financial sup-
port of LRY...

The major purpose of the continental
office is to continue LRY's lifeline. There
are six basics to this project. 1) People
Soup-general communication, 2)daily upkeep
of the organization, 3) fieldtripping, 4)
packets, 5) board meetings, 6) the executive
committee.

Feople Soup, LRY's major communication
channel, could be improved. At present, all
the material for the 24 pages of this Soup is
being typed on one typewriter. If you look
at Volume 111, Issue I, you'll notice the
type is unclear. (sometimes this typewriter
doesn’t work properly) There are many simple
office supplies that the continental office
is lacking,included is a list of items that
arc nceded, Although it is not a primary
concern black and white photographs would
greatly improve the overall quality of
People Soup , for a modest price that the
budget cannot afford.

The mailing list for People Soup is
compiled from names given by individuals,
locals, and federations. Any name that
filters through the office {with a readable
address)is added to the mailing 1list,

The continuous flow of additions and correc-
tions is astounding. With the postal in-
crease, it has become impossible to afford
address corrections so that many people do
not receive their Soups because of wrong
addresses. Many such problems make the mail-
ing list less effective.

Like any business, the executive comm-
ittee expends much of its time and energy
on the operation of the organization. Be-
hind all the programs, packets, conferences,
newsletters, People Soups, fieldtripping,
Board mectings, Youth Caucus, Clearinghouse,
etc. there are the errands, the secretarial
and clerical work that must be done. The
exec. comn. dreams of a secretary, but
could get by with a decent IBM selectric
typewriter. A lot of time is spent on mun-
dane filing, typing, etc. that could be used
more constructively on development of program

bored ?

LRY's governing body is its Board of
Trustees., This body has its annual meeting
in the summer and a second meeting in the
winter. These are necessary to the contin-
uance of LRY as a continental organization.
In addition to important decision making,

a variety of workshops centered on leader-
ship devclopment are held. These meetings
arc the major chance for LRY leaders across
the continent to share information, and to
make policies concerning the direction of

the organization. This is a vital element
in ensuring that LRY remains a continental
organization, and therefore demands a pro-

portionate amount of the budget.

Fieldtripping... Richard Taeuber,
Director of Extension and Leadership Dev-
clopment has been traveling in the Sauth-
cast trying to help locals and federations
with their difficulties and strengthening
comunication within the arca.lt is

YOU CAN

YOU CAN HELP

fortunate that his transportation is a car
rather than a bus or train,allowing for
more freedom and less expensc.But there is
only enough moncy for Richard to continue
his ficldtripping until April. To judge the
effectiveness of the program it is
necessary to continue it longer than the
present budget allows.

Packets... LRY has produced many packets
which nced to be revised and reprinted. Now
seems an appropriate time to jnitiate a kit
which is comprehensive of all of these pac-
kets. The kit would be a continuing pro-
cess. This year, work would begin on re-
visions and the writing of ncw material.
Through the years, additions and revisions
to the material could be casily made because
all the information would be compiled into a
special binder. The quality of the product
and its contents would be an improvement over
the present packet system. Included in the
kit would be helpful information on locals,
federations, cenfrence planning,intergen-
erational activitMes, programming, etc.
flopefully, it would be used hy R.E. Directors
federation leaders and local groups. The
catch.,.no money is available for such a
project.

The executive committee is elected
anually by the LRY Board of Trustees. It
keeps all of the other five areas functioning
and relevant. These people live and work
full time in Boston. Accommodations for the
committee {apt., food, transportation, etc.)
are paid out of the budget. A cost of liv-
ing increase is needed hadly, there are not
even enough crumbs for the cockroaches.

The LRY Board of Trustees has authori-
zed that $920 be withdrawn from the LRY
endowment fund to cover the cost of some
basic expenditures. But further withdrawals
are unwise, because they endanger future
financinl security. Presently, work is being
done to invest money in non-exploitative ven-
tures, and encouraging the UUA to allot more
money for youth programs. These are long
range goals, while we have an immediate need.

A HUNGRY
BUDGET

LRVers have a committment to cach other
and the organization that supports them. LRY
cannot provide the nccessary programs on the
atlotment from the UUA,atone. Now LRYers
must accept the responsibility of financial
support if they want present programs to
continue as well as the development of
future oncs. .

The LRY Board of Trustees is asking that
individuals, locals, amd federations raise
money for continental LRY during the nonth
of April. In the June issuc of l'eaple Soup
the names of contributors will he published.
Bribery...but at least we admit it.

URN THE PAGE

SAVE LRY

OR

To help you brainstorm ideas of your own,
included are some of the Board's:

*Individuals who are reading this now,
could pive an outright donation by mailing
it to LRY, 25 Beacon St. Boston, Ma, 02108
Think of LRY in comparison with the rest of
your priorities.

*Take one dollar off every registration
from your nextconference. Tell people in
advance where the money is poing to.

‘lHlave a dinner and show a movie, or some
other entertainment. If you ask for dona-
tions, you'll probably get more moncy than
charging a set price.

*lave everyone in your local auction off
their services for anm evening or afterncon.
You could auction off such things as baby-
sitting, washing windows, shoveling snow,
ctc. The highest bidder wins. This works
best if you do it within your church or fel-
lowship and cxplain why you're trying to
raise the money.

*Put together a walk-a-thon or bike-
a-thon. Each person asks church members,
ncighbors, or parents to sponsor them for
a certain amount of-money per mile.

° ﬁmm(d)@i@imgw

*Have a coffee house and invite people
from the community. If planned well, this
can be very profitable. You should get a
good band, who will play for free or very
little.

*Sell cookies for a dollar a piece, This
may sound crazy, but it really works if peo-
ple know what they're contributing to.

*Have a raffle for a surprise box (or
anything else), Put lots of really neat,
inexpensive things in it, and sell tickets
for 25 or 50 cents a piece. In some places
this is illegal, so be sure to check first.

*Plan a Youth Sunday and explain that the
offering will be donated to LRY. People will
feel good about this if part of your service
shows them what LRY is all about,

*Sell donuts during coffee hour at your
church or fellowship for a few wecks.

*The old stand-bys still work: bake sales
car washes, spaghetti dinners, pancake break-
fasts, They are easy to plan and take a
minimal amount of work.

“LRY could use some officc equipment and
supplies, but can't afferd to purchase them,
If anyone has any of the following items and
is willing to donate them, it surc would be
appreciated: cutting board,scissors,exacto
knife and ‘blades,three hole paper punch,high
intensity office lamps,electric stapler,IBM
Selectric typewriter talls,"I'rinted Matter”
and "Titid' rubber stamps,and a new IR Selec-
tric typewriter (er a good uxed one)

1t is very difficult to say just how

much money is needed to accomplish our goals
for the year. For this reason the Roard is
not asking each local or fed to send a cer-
tain amount. They merely hope that you will
try your best, and that you can get into the
spirit of this project. Lach individual and
group effort is a meaningful expression of
caring for [RY,
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