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Clarifying Basic Questions

Catch your breath and hold on to your to-
matoes! NO, the ultimate, long searched for
answers are nowhere, nohow contained/confined
herein! The following is but a word on L.R.Y
ideals and structure.

The ideals- The ideals of Liberal Relig-
ious Youth Tncorporated are elusive and un-
defined and yet there is something about the
organization that can make it an awakening
encounter. That something may be the desire
to initiate change in ourselves and in each
other by investigating alternative ways of
being and opening ourselves to new experien-
ces. TFor some that simply translates into the
relief of having an accepting sharing peer
group, while others see it as the beginning
of a life-long pattern of change and growth.
Whatever LRY comes to mean to you, we would
hate :to see you post-poning that question
while you're wading through questions about
LRY structure, bLecause that, we can attempt
to define.

Federstion

Contivental LRY

THE_LOCAL GROUP 1n every Unitarian Univer-
salist society thoughout Canada and the U.S.
there is potential for a local LRY group to
exist. A local group plans weekly meetings
at which members come together to discuss in-
terests, share in personal growth, involve
themselves in social actions or socialize for
just the sake of good times. Many local
groups become "extended famalies" and offer

. ing pr
LRY structure.

( WHAT IS L.R.Y.?!)

their members alternatives to a possibly
otherwise limited highschool/adolescent ex-
perience. See New Community aricles.

THE FEDERATION Each. federation is made up of
at least thirty members, three local groups
and some form of committee that works to
serve the interests of the local group member
This is usually done through weekend confer-
ences that give the local group member more
time and more people to further explore with.
Conferences generally have themes and work-
shops that are planned to facilitate a com-
fortable exchange of feelings, thoughts and
ideas. Federations also put out newsletters,
mailings, and coordinate local groups.

In the past few years, there has baen a
lot of experimenting with alternative gov-

hrough avery part of the
Before, most fed's had pres-
idents, secretaries, treasures etc. Today,
there isn't any such general rule, except
that the changes have been made in efforts to
move LRY further away from traditional hier-
archal structures and toward a more balanced,
community-run family of friend.
THE REGION A region is made up of at least
three federations and its purposes are to
serve the member feds. but its means are the
most ambiguous part of the LRY structure.

In New England, where it is possible to
travel through all of six federations in one
day; the region is a very strong point in the
structure, but even there, its responsiblit-
ies and means of fulfilling them are under
scrutinous review. In the midwest, where Ed-
monton, Alberta belongs to the same region as
New Orleans, the problems are very different
and the object of even having a region there
is what's under question. One means through
which all regions try to serve federations is
to plan or sponsor conferences in efforts to
unite LRYers over a larger area.
"'CONTINENTAL" In quotes, because no where in
the constitution does the word refer to any-
thing but the LRY Continental Conference, the
biggest, annual gathering of LRYers from all
over Canada and the U.S. The word, however,
is commonly used to refer to the Executive
Cobmittee or the Executive Committee and the

LRY Autonomy

Liberal Religious Youth is a corporation

made up of, and run by high-school aged youth.

Few other youth organizations, if any, are
truly run by youth from the first most basic
functions of local organizing to the central
corporate office where the work is full time
and requires the skills of individuals who
can serve and perpetuate the growth of a con-
tinental organization.

Because LRY is so self-governed and be-
cause ne LRY officer, duly-elected, is over
twenty years old, there is great opportunity
here for individual youth to initiate and
dircct their own activities. At every level,
LEYers chonse their own structures and lead-
develope and write their own programs,
newspapers and constitutions and pursue thier
own jdenls and goals.

This autonomy is one of the most vital
aspects of LRY. It is what can make LRY an
empowering experience for the individual be-
cause as autonomy gives us the freedom we
strive for as youth, it also requires us to
take responsibilities for ourselves and for
our actions. As we experiment with our young
skills, we learn from both our successes and
our failures. LRY's autonomy insures us a
relatively secure place among peers where we,
together, can question, experience and grow.

Beved a{ Rtumornn -

Board of Trustees. What are they? Well, the
Board of Trustees is made up of about 25 Fed-
eration representatives who meet at least
once a year to review LRY problems and pro-
grams, and decide what should be the methods
employed to do the most good for the members
of the organization. The board 1. elects the
members of the Executive Committee 2, Whom
are individually called Executive Directors
of their specific fields 3.whose duties are
to carry out the board's directives. The
Board of Trustees and the Executive Committ-
ee work together to serve the whole continent
by creating programs, sending field trippers
to weak areas, producing packets, handbooks
and this newspaper and corresponding with
those who write, Some of the work is handled
by special committees of the board, for help
and information but the bulk of it is done by
the members of the executive committee who
live and work in Boston. The directors work
full time for one year. This year, room and
board has been extended to volunteers who
spend afternoons, weeks or months working for
LRY and receive room & board and a small sal-
ary. It is hoped that, in the future, more
people will be involved in the central or
“'continental " office, either by volunteering
to develope more programs back at the grass-
roots or by coming to Boston to help.

The address of the central office is:
Liberal Religious Youth

25 Beacon St.

Boston, MA 02108

By
Beverly freuriann
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continued from page 4
I hadn't realized LRY's potential.
. Bill, and to everybody who fits Bill's
Description of a bored LRYer, maybe you
thaven't looked into LRY's full potential to
help your life.

Give it, and us, the people of the world,
another.

Gregg Ward
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Dear Soup,

This summer I've spent a lot of time
here in the Continental Qffice, and one day
I happened to stumble upon the article that
Gregg Ward wrote in response to Bill
Cameron's article that was in the last Soup.
I read Gregg's article and I started to do
some thinking about myself and LRY and
LRYers. 1 had dome a lot of thinking after
reading Bill's article,and Gregg's article
spurred me into thought again.

The conference Gregg referred to was
also my first conference. I hadn't been
sure that I wanted to go, and 1 was some-
what Shang-haied into going to that con-
ference. When I finally got there (via a
comedy of errors) I was almost sure that I
didn't want to be there and this feeling was
made firmer when I walked in the door and saw
tens of people screaming, hugging and kissing
€ach other hello, and generally being a bunch
of really weirded-out hippies. That weekend
was one of the strangest I've ever exper-
ienced in my life. Since my first confer-
ence, ten months ago, I've spent hundreds,
no, thousands of miles on the road going to
twenty-four more conferences all over the
East Coast. 1I've caught the LRY fever and it
will never leave me.but it will change. I've
‘1earned a lot sbout myself, pecple, and the
LRY lifestyle. I've tried to return some of
my energy to LRY not only for my own learn-
ing experience, but also to see that rew
LRYers can learn.

I don't think Bill was saying that LRY
leaves after one's peers leave. I think
he is saying that the departure of one's
peers is just one thing that helps to spur
a person into starting to evaluate their
position in LRY, what more they can learn
from LRY, and what more there is for them to
do“in and with LRY. Sometimes the person
realizes that that is the time to start work-
ing for LRY, i.e. running for a Continental
Executive position, working on Fed. or Reg-
ional Boards, or trying to help new LRYers at
"first conferences"., Sometimes that person
realizes that they can still leamn a lot from
LRY. And, sometimes the person realizes that
it is time for them to say good-bye because
LRY is no longer helping them to learn all
that they need to learn.

Gregg, just because someone realizes
that it's time for them to move away from LRY
doesn't mean that they're a "bored LRYer".

It doesn't even mean that they will neces-
sarily move away from LRYers and the LRY
lifestyle that they've loved so much. It
just means that they feel ready to learn
from other situations and other people. The
fact that they've decided to depart from the
group usually means that they have looked in-
to LRY's full potential to help their life
and have come to the conclusion that LRY has
helped their life as much as it can. They 've
given LRY and the people many "another tries"
and those tries also helped them make their
decision to leave.

Maybe I'm wrong in what I've just said,
but LRY is a learning experience, just as
school is, and once someone feels that they
have learned as much as they really can, they
decide it's time to go on to other learning
experiences. LRY teaches a lot, and it's a
good place to be, but there is a time when
one feels that departing is the best thing
to do. You even learn from moving away from
LRY. ;-

s A

Statement To
Inform

Date: 6/10/75

From: Youth Adult Committee Meeting
To: Youth Adult Committee Members
To: Genersl Public

The role of YAC and youth autonomy was
discussed as was the present status of LRY
and SRL. It was suggested by Gorden McKee-
ran and approved by the YAC members that a
suggestion be made to SRL regarding the task
of the person in the SRL office beginning
next fall and programming for college-age
youth. The text of this proposal as finally
accepted is as follows:

The Youth Adult Committee agreed to all-

ocate funds for the employment of and op-

eration expenses for a person to aid in
the formation of college-age groups and
in providing them with resources to assist

them in organization and program
activities. This decision will be com-
municated to SRL so that it can make de-
cisions about its own continuing activi-
ties in the light of this intention of
the Youth Adult Committee.

On August 24, 1975 the SRL Continental Con-
ference, will :

1. Decide what is to be done with the
corporation SRL, whether it should
continue or cease to exist.

2 Decide on the proposal of the YAC.

3. Decide what will be done with the
Endowment Fund.

SRL has taken many forms through the
past years. This change is an important one
We need your help and interest. e need you
to come to SRL's Annual Board Meeting and
more important,we your diverse inmput to help
decide its course of action.

Any questions concerning SRL, its cor-
porate status, past activities and functions
or any other material that might be informa-
tive in helping you to put together = propo-
sal of your own can be sent to SRL, 25 Bea-
con St., Boston MA 02108, .

It is important to state that the furture
of SRL not be solely directed toward 'college

~age peoples' BUT ALL PEOPLES!

CONTINENTAL CONFERENCE INFORMATION:

August 24-30

Fee: $45. Make checks payable to "Cont Conf
Fund" c¢/o SRL 25 Beacon St. Boston
MA 02108

Site: Rowe Camp (Berkshires)
Kings Highway
Rowe, MA 01367
(413) 339-8376
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What Berlitz
Won’'t Teach You

By Sendy Eosenbug

To wost world travelers, Berlitz can
supply a quick orientation to the Janguages
that one might encounter. There is one lan-
guage which no Berlitz course has ever
covered, L.R.Y.

The term L.R.Y. (el-are-why or ler-eye)
in itself requires a definition. The lit-
eral translation is Liberal Religious Youth,
however many linquists have also translated
it to mean Leftist Rumanian Yodlers, Little
Red Yo Yo's and a variety of other devia-
tions. llopefully a more complete definition
will soon be available.

Many other L.R.Y. terms use the initial
form. Among them are:

U.U. (you-you) Unitarian Universalist

U.U.A. (you you aye) Unitarian Universal-

ist Association

BOT's (bee- oh-tease) The Board of Trustees
meetings. The BOT consists of feder-
ation and region representatives who
meet at least once a year to choose
programs, priorities and executive
directors.

LDC/LTC (el-dee-sea) (el-tee-sea) Leadership

Development/Training Conference

G.A. (jee aye) General Assembly. The yearly
gathering of U.U.'s (see above)

YAC (why aye sea or yek (more accurate))

Youth Adult Committee

Many of the terms used in L.R.Y. deal
with the subdivisions of L.R.Y. society and
their gatherings. The smallest of the sub-
divisiens is the local (group) (pronounci-
ation varies). A local consists of indivi-
dual L.R.Y.ers who come together about once
a week. Most locals attract youth from the
same city or U.U. society.

The next larger unit is the federation
or fed, it s abreviated form. A fed is made
up of several locels and generally covers an
area of one or more states. Some federations
are refered to in their initial form such as
JAF (Jersey Area Federation) or CMF (sec-em-
ef) (Central Midwest/Massachusetts Federa-
tion). Other federations, such as Sunco,
have more Anglican names.

Federations gather together into Tegions.
All of these together complete Continental
L.R.Y.

L.R.Y.ers gather together at confer-
ences (long conferences are sometimes refered
to as camps). A conference is a weekend
gathering of L.R.Y.ers usual)y from more
than one local. Conferences have themes
and rleated activities. Some examples of
themes include creativity, sesitivity, r’
revolution, new commmity, sexism,recre-
ation, and sexuality. The largest
yearly conference is the Continental Confer-
ence which is always held in August. Fach
year it is held in a different part of the
North American continent.

Continental L.R.Y. is run by an execu-
tive committee or exec com (eggs-ek com)
which is chosen by the BOT. The exec com
address is "25", the short form for 25 Beacon
St., Boston, MA 02108. The exec com is made
up of three or four L.R.Y.crs who work full
time for L.R.Y.

One of the most confusing linquistic
facts about this community which stresses
individuality, is that all of the nationalx
are refered to as Joe Taco or Suzy Cream-
cheese. Usually, the term Taco is .reservec
exclusivly for the continéntal exec com
members. Tacoland refers to the continent-
8l apartment, the home of the Taco's and
various refugee L.R.Y.ers.

Hopefully this article will aid you in
your quest for growth within L.R.Y. So as
to protect the world at large from further
contamination, please memorize this artical
and then eat it.

s TR
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A FooOL'S
EFLECTION OF
THE LRY
EXPERIENCE

by Timmer Feldhousen

For the last few months I have been
thinking alot about the past years I've
spent in LRY; the successes, the failures,
the experience of it all. I felt, in my
hindsight, that an explanation was due to
this organization that so effectively taught
me the importance of thinking, feeling and
finally, acting on the resulting impressions.
The fact that many people who have been in-
volved in LRY have found why, for them, it
wiasn't a complete ideology and have left
often regretting their involvement inspired’
me on to presenting in this article a bit of
analysis. So, without any further ado I give
to you my impressions and thoughts of the
people who helped to see me through my ad-
olescence. thusly...

One day, several years ago, a friend of
a friend took me from my semi-suburban home
to the Unitarian Universalist Church. The
old building had many curious corners and was
filled with just as curious people who filled
the many curious corners. There was a dark
young man who dressed in a boy scout shirt
and at least one hundred different obscure
buttons that were attached to a wide band

that crossed his chest, was singing with
excited clarity from a Jesus Christ Super-
star song book while flitting from one group
of people to another. lle soon made it around
to me. In noticing my confusion over the
conference, he stopped in mid-verse and be-
gan spewing trivia all over the both of us.
He would interject at times, things like, his
name, that he was from Westport,Comiecticut
and that he knew everyone and their mother.
The rest of the day continued in simitar
fashion. Though, most people seemed to be
warm and loving and all were for the most
part considerate. They were, according to
all the definitions 1 had known, Iksane.
There secmed to be a method to these peo-
ple's radness that I did not underszend.

Seeing that my interest had become a
captive of LRY, my friend of a friend sugges-
ted that 1 might like to go to the local mee-
ting with her the following week-end; 1
agreed.

The meeting turned out to be nowhere
near the level of bazaar, but entertaining
chaos as was the weekend conference. In-
stead it was closer knit (me to onc, rather
than one to one humdred) and had o much tess
frantic pace. icfore I knew it, the common
discomfort of being with new people was gone.
1 found that they were rumning a coffee-house
every Saturday night and just as quickly,

I became a full time supporter of it.

This was the beginning of my sort-of-
second life. The first part had been pri-
marily centered around my large Roman Catho-
lic family and a private school named Bishop
buffey High.

My introduction to LRY had come at an
oportune time. Incidents that had happened
in Detroit, Washington,D.C. and many college
campuses over the Vietnam war were gathering
momentum. The tune was revolution, thinking,
living and governing. The hint that there was

something other than a mass-media riddled
consciousncss, family and social life was
firmly implanted in me. The problem was,
though, that this revolutionary movement of
people and thought was covered up, pushed
aside, and all but denied by the media and
teachers that were most easily available to
me.

siuch of Canada and the United States is
still unawnre of this movement or if they are
they don't care to understand. [For me, the
myths of grade school, high school, college,
marriage, work in some company until you're
sixty-five and slowly die are hard ones to
swallow. The capatalist instilled values of
buying happiness produces an insensitivity
to our deeper inner feelings, our surround~
ings and to other people.

1 was slowly being suffocated and 1
needed 1 place to turn. Because LRY was
clearly part of this revolutionary spirit,

I turned there. LRY was urging me to become
more awarc of myself and my surroundings.
Not only was this urging there, but also gi-
ven freely was the love that I needed to let
down my defenses. LRY offered a different
type of criticism than I had been used to...
T was expected to be sensitive rather than
successful; it was an attitude that allowed
me to test my skills without so much fear of
failure.

This new security encouraged me to be-
come involved with the organizational side of
LRY. Leading workshops and helping to run
conferences occupied much of the next three
and a half years of my life.

LRY's id=zals (ie, cleaning up your act,
sgxual liberation, learning to commmicate
your thoughts, feelings, and ideals, commu-
nity living in love) are very elusive things.
One obstacle that I found that was really
discouraging in pursuing these ideals were
the all-too-many people who weren't into
pursuing them.

For the purposes of this letter, the defin-
tion of a religious person will be: a person
who 1) knows and continues to re-evaluate
their beliefs and values and 2) has made
their lifestyle reflect them.

Busir Purposes

The Clearinghouse was conceived at the
1973 Continental LRY conference because al-
though LRY has helped individuals to develop
their own values, it has done little to help
act on them. This may not be the place for
LRY, but it does little good for a persen to
develop their "religious” insight without
continuing to develep their "religious™ life.
The Clearinghouse was formed with the inten-
tion of connecting individuals withk other
individusls, groups and/or Tesources which can
help to empower that person to live according
to their belicefs. It is in essence a reac-
tion to the realization that a "New Commun-
ity" reflecting our needs and values is not
being formed around us and if it's going to
happen we are going to have to do it.

TLong Range Goals

When the Clea~inghouse has built up
enough resources to split off from LRY, it
could have its own formation conference and
begin to serve a larger constituency, in-
cluding LRY, former LRYers, and others. It
could coordinate a network of commmities

THE Clearinghouse

A

aiding each other and potential communities:

to make community tiving a viable lifestyle

in this culture, and a reflection of the he-

licfs of those involved; co-ordinate people

interested in progressive legislation; in-

t filtrate the media and basically all sorts
of idealistic stuff.

What Bappens To This Form

The questions on this questionaire are
designed to enable the information to be
listed most efficiently, yet the form is not
intended to restrict anybody. For anything
that you think could use more response please
feel encouraged to enclose another piece of
paper.
Please answer all the questions relevant
to you, and try to fold and return it in the
next two weeks; but do not return it if
you don't finish it in the next two weeks,
{get it?). As well we would ask you to en-
close two 10 cent stamps with your form. The
reason for this is that our budget is pretty
low for the things we want to do and postage
looks to be about our largest cost. By en-
closing the stamps you will cut the cost of
processing the form in half.

memmec-eca-313Y PIOF-~-mmmmmm--=
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First we will try and sort it out and
send your name to the various offices of the
clearinghouse (education, hostelling, social
actions, etc.) so they can get in touch with
vou. If you answer yes to some questions
you will recieve snother questionaire as our
questioning is rather sparce in some areas.
You will also be recieving a newsletter tell-
ing you what kind of progress is being made
and what resorces we have available. Near
the end of May we hope to have the first cat-
olgue done and in the mail.
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1 have often been asked, "Why do you
smoke dope?" The answer I usually give is;
"To get high." The more I think about it the
more I am inclined to say that smoking is not
just for getting high, but it is also some-
thing that helps find a common denominator in
a relationship. As a matter of fact, I very
rarely get high by myself. 1 feel it is an
experience to be shared; that almost anyone
who wants to can share with you. It is a
gesture of friendship to someone who you have
just met, or a reaffirmation of friendship
with someone you know. 1 feel my best highs
are when I do something with the people I
have smoked with.

DOPE GAMES PEOPLE PLAY

After thinking about it and talking about
it and watching it in LRY for years, I have
come to the cautious conclusion that our wmuch
discussed "dope problem" has actually got
very little to do with dope itself and in-
stead is a problem that stems from all of the
social attachments that come along with drink
ing and smoking. For example, I remember
when 1 first outgrew my Jr. High School mor-
ality and began to motice that most of my
friends secemed to spend an awful lot of their
time getting drunk or getting high. A friend
of mine explained it to me once by telling
me that "there's nothing nicer than getting
drunk in a roomfull of friends'. That sound-
ed pretty reasonable to me until I looked a-
round and saw that most of my peers had no
roomfull or even armfull of friends. In fact
everyone seemed caught up in some sort of
dog-eat-dog social structure in which drink-
ing and smoking counted pretty high for
points. It then occured to me that the nicest
part about getting drunk in a room full of
friends is the friends, and in fact you could
even leave off the drinking part and rot do
to badly. Leave out the friends on the other
hand, and all you have left is getting drunk
in a room (sort of depressing 1 think}. But
as 1 said before.the problem is not the drink
or the dope, but rather the dumb social
system and the strange idea that smoking dope
automatically makes you into something better
than you are. Not the experience, in other
words, but the mistique.

¥hat hurts is that this game playing
goes on in LRY too. Not just som.times either
It is rare to go to a conference and not find
at least a few people who are trying to score
points with dope or sex. Below are a few ex-
amples of the dope games that people play.

Even the process of smoking dope is a
sharing experience. The joint, pipe or what-
ever is used, is lit, and the communion be-
gins. It is passed from person to person,
hand to hand, until everyone is properly in-
toxicated or the supplies have run out. This
ceremony, although it is almost always light-
ly taken, induces a closeness in any rela-
tionship. This closeness is extended because
the people who are now high are at a common
level. What 1 mean by this is that although
peoples' thoughts may be very different, they
feel a community in the easy-going accept-
ance of these thoughts and even the willing-
ness to groove on what people around them are
perceiving.

the "I'm NOT RESPONCIBLE FOR MY ACTIONS" game

The title of this game is pretty self ex-
plainitory, and the game is pretty common.
However because of the many different ways
that people try and pull this one off it is
often hard to spot. "I'm Not Responsible" is
the most obvious when people who are drinking
or smoking pretend that it's OK to hur each
other because they are stoned and therefore
not '"z11 there”. These people smoke or drink
not to get high but to have excuse for vio-
lent, sexist or otherwise anti-social behav~
ior. When stoned, the players of "I'm not re-
sponsible” have carte blanch to insult their
friends or treat others as sex objects. Ask
them about it later and they will hand you

e line about how "it's not me, it's the
dope'. Key phrases in this game include, " I
hardly ever get this drunk", "ifeel so silly"
and of course the classic, "Wow, this stuff
really makes me horney'.

the "DOPE STATUS SYMBOL" game.

This game is probably the most popular of
it's kind. In "Dope Status", the purpose of
smoking (or drinking) is not to get’ high but
rather to be socially desirable. Skillful
players can become more than just socially de
sirable; they can, by following the rules to
the hilt, become certified gradec-A groovy,
mmber one Joe and Jane Hips. Almast every
kind of person plays "Dope Status'. People
who have been smoking for years and people
who are getting high for the first time all
try to be equally "cool" about dope. Some-
times a non-smoker will be so pressured the
He or she will fake it and start playing.
Sometimes they even succeed in fooling every-
one else, because after all the essence of
the game 1s not smoking but talking about it.
Telling about past experientes with dope or
drink is the best way of amplifying the so-
cial aspect of dope, and in fact "l'ope Status
player often spend much of their time while
stoned bragging about previous highs. This is
usually a competztive game that is ''won" by
the most experienced doper in the group. When
as often happens, this game is played in a
large group of people including some non smok-
ers, the game of "Everybody Must Get Stoned"
(or the "Nips vs. Straights Polarization''game
often begins. Some common phrases are, 'lley
man, I'm really high" (especially when re-
repeated over and over} and, "If you think
this stuff is good, last month 1..."

" preciate it"

1 have excluded the whole thing of what
dope makes you feel like as far as your per-
sonal high. But I feel that this is hard to
describe and that it is something you have to)
experience for yourself. 1 would also like
to say that I think that people who have to
smoke dope to get a good thing going are mis-
sing alot of the important parts of life, and
that people need to leave themselves suscept-
ible to highs that are not induced by dope
in order to avoid stagnation. Because LRY
can provide a condusive environment for such
highs. I am against smoking dope at LRY func|
tions.

Peter Nalven

the "DOPE MAKES ME COSMIC" game.

This game is different from the 'Dope
Status" game in that the people playing this
game Teally and truly believe that smoking
dope contributes to everything good about
them and helps to get rid of everything bad.
Like magic, dope makes the player more creat-
ive, more spiritual, more fun to be with and
in greater harmony with the deep inmer truths
of the universe. This sounds so absurb writ
en flat out that almost no one will admit to
it, but none-the-less, a good many pcople re-
main secretly convinced that when they are
stoned they become much more aware and in
tune with reality. (As might be expected
there is sometimes a lot of conflict between
the "Cosmic™ players, who clain that dJope
makes them more sensitive, and the “I'm not
Responsible” players, who claim that dope
makes them less!). Phrases to watch out for
are "Wow, I really need a joint right now"”
and "you'd have to be stoned to really ap-

These are just a few of the most common
games and their variations. There are certain
1y a good deal more, but what remains clear
is that these games are almost the exact oppq
site of whatever it is we mean by the "New
Community” in LRY. In fact, these games °
threaten the very life of LRY. It is not en-
ough to recognize these games and to under-
stand them; it is also up to each of us to
see what we can do to change things.

——
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On the following pages are different
ways in which you can become involved in the
fight against world hunger. Use them, along
with the ideas suggested in the U.U.5.C. kit
and let us know of your successes and diffi-
culties, either informally in a letter or
carefully written inan article for People
Soup, the L.R.Y. newspaper.

Your U.U. Society

-Read the U.U.S.C. kit and take part in
commjttees and projects devoted to its goals.
Initiate those activities if no one else has.

-Cocking classes! Encourage all to
come; beginners and experienced, and teach
each other. "Diet for a Small Planet" can
help you learn recipes that are simple, nour-
ishing, cheap and good to eat! The prepar-
ation of a community meal by eager partici-
pants can provide an opportunity to work and
learn with other society members in a comfor-
table way that many society activities don't
provide.

-The cooking class or L.R.Y. group
could plan a monthly vegetarian meal for the
whole church. MHave car pools arranged be-
fore hand. Put signs on the tables explain-
ing what each food is and how it is healthy,
also pointing out that meals without sugar
and meat are less exploitive. Make the even-
ing educational and fun.

-Have your local group commit itself to
learning about world hunger and working to
relieve it. Invite speakers to your mectings
and then spread what you're learning through-
out your church, school, and community.

Your School

Below begins a list of different class
subjects and topics that could be introduced
as one day projects, units, "mini-classes",or
even courses.

If you would like to see them become
courses, yoomw»t begin now, in order to fit
into mext year's schedule. Find a prospec-
tive teacher and some interested students,
and then propose it to the administration.
Many schools have one week of '"mini-courses'
when outside speakers are brought in. e if
you can locate experts who would be willing
to talk on these topics:

liome Economics
-Meatless cooking: how and why
-Nutrition-personal health. The pro-
blem here is that most home ec.
teachers have the same ideas about
nutrition as General Foods.

Science

-Nutrition: The éffects undernourish-
ment have on mind and body and the
world's populations.

-Norld population: Population curves,
cycles and why and how they become
dangerous.

-in bio-chcmistr{, learn what is hap-
pening in your body when eating
sugar, protein, etc.

Survey class (or on your own)

-Find out how much food is consumed
in your school in one week/in one
year. Use the statistics to drama-
tize the contrast between our lux-
ury and Third World starvation.
Report your findings in the school
psper.

Secial Studies

-Learn about "balance of payments'.
\le import raw materials from na-
tions with a negative balance,
while ours is positive. Are we
justified in getting rich at their
expense?

-Do a study to find out what kind of
aid we give to other countries and
what those countries produce. Are
they producing foods of non-nutri-
tional value and where does their
export go?

~Under what conditions do we send
foreign aid to a country?

Investigate: India Famine 1956-66
Chile- pre and post

Allende
Cambodia- before '68
and in '74

Tanzania vs. Kenya-
examine in-
come and po-
litical phil-
osophy .

Do we force countries into depen-
dency?

-Use the books and films listed in
the U.U.S.C.'s bibliography in the
classroom. Make sure that there's
opportunity for discussion after
viewing films.

School Newspapers
-Write articles about world hunger,
and over-population, and what your
group is doing about it.
-Run weekly meatless and sugarless
recipes that provide well balanced
meals.

School Bulletin Board
-Post articles about world hunger.
Change them weekly.
-Advertise related events happening
in and outside of the school.

Assemblies
-Bring in speakers from the World
Federalists, UNICEF, Food Day,
United Nations Association, and
local colleges to talk on world
hunger and how, by changing a few
of our personal habits, we can
help.

School Lunch
-Suggest that meals be meatless once
or twice a week.
-Encourage student council or other
established student organizations
to sponsor a one day consciousness-
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raising effort when people would be
encouraged to skip lunch and donate
that money to an international re-
lief organization. Be sure to in-
clude school authorities in the
planning so that they will know
ahead of time that they will sell
fewer meals that day.

Libraries
-iany schools have studew commit-
tees that choose books for the 1ib-
tary.” Encourage them to buy books
listed in the U.U.S.C. bibliogra-
phy.

World Community Action Group
-Start a world community action
group in your school to help plan
and carry out programs related to
world problems.

Your Community

The use of chemical fertilizers for cos-
metic (non food growing) purposes contributes
to the world fertilizer shortage.

-Appeal to school boards, park
boards, garden centers, etc. to
discontinue use of chemical fer-
tilizers and to use natural fer-
tilizers instead.

-Ask garden centers if they would
lose money by encouraging customers
to buy natural fertilizers.

-Distribute copies of the article in
the U.U.5.C. kit about the ferti-
lizer shortage.

Newspaper, radio and television are the
best media for educating the public. Arti-
cles, advertisements, and radio and T.V.
spots are available free from an organization
called: Food Day

1785 Mass. Ave. N.W.

Vashington, D.C. 20036.
Write them for other resources as well; lo-
cal contacts, teach-in and fund raising
ideas, consumer projects, ideas for health
enthusiasts, a nutrition packet and much
more.

Take the kit to other churches and so-
cial organizations and help them use it.

Aol

U.U.S.C. Hunger Packet*

The Unitarian Universalist Service Com-
mittee is distributing a packet of materials
entitled "Spotlight World Hunger' to in-
form Unitarian Universalists of the dimen-

s’ ons of the hunger crisis and their in-
advertant participation in its causes.

The packet, developed by U.U.S.C. In-
ternational Director John .J. !cAward, con-
sists of four sections:

The first examines the world food crisis
and how it developed, including natural fac-
tors such as drought; the incrcased price
of oil and consequently of oil by-products
such as fertilizer; and population growth in
isolation and linked with economic develop-
ment.

Auterican over-consumption and the unjust
allocation forthe world's resources is ex-
plored in the section. Section threc con-
tains a complete package of worship services

for U.U. societies for two or more weeks, in-
cluding participation exercises, songs and
readings.

What individuals, socicties and larger
groups can do politically to change national
policy on fooll relief and development assis-
tance is outlined in the fourth section which
spans mcatless meals to legislative lobbying.

Also contained therein, is an annoted
print bibliography on such issues as popula-
tion strategy, multi-national corporations,
agribusiness, development issues and re-
source distribution; and a film bibliography
on the world hunger crisis.

*This packet is only available through vour

.U, Society. |If they don't have onc, onc

can e ordered by writing:

1.U.S. ., 7F Beacon, Boston, '\, 0IIUS.
icle, courtesy ULU C.. otirrs b

Reverly Treuminn,
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15. Sticks and Stones, Dowel rods and
golfbali-sized stones (or anything else
for that mitter) are placed in the center
of the group, and members are told to use
them, without talking, in any way approp-
riate to convey their reactions to each
other.

16. Body Talk. Group members take tums
trying to express various emotions with their
bodies. The facilitator hands a participant
a slip of paper indication both the name of a
feeling and the part of the body which he/she
should use to express that emotion. Other
participants try to guess the feeling ex-
pressed. (examples: fright, anger, sexual
attraction, boredom)

INZDNZ/NSN

Below are several activities designed to
help people more fully learn aBout, under-
stand, and communicate with each other
through mutual self dieclosure. Be sure
to allow enough time for each activity.

1. The Road of Life. Participants are
given sheets of newsprint and felt-tipped
markers. Each places a dot on the paper to
represent her/his birth, Without 1ifting
the marker from the paper, she/he portrays a
series of critical incidents in his/her life.

2. Advertisements. Using collage mater-
ial participants create brochures advert-
i1sing themselves.

3. Coat of Arms. Participants create
coats of arms to represent themselves.

Get It Together

This exercise may be used to control the
composition of groups with two or more types
of participants, such as different local
groups, people from different federations or
males and females,

In this example the facilitator wants
to form four ten-person groups, with men and
women proportionally divided with in each
group.

1) You need to make four giant puzzles 4'x6'
out of card board or construction paper.
Each puzzle should have 20 pieces the
size of the group can be varied by the
number of puzzle pieces.

2} Prearrange the puzzle pieces on the floor
in the following manner: Puzzle 1 is div-
ided into ten sets of two pieces each.
Four of these sets are placed on one side
of the room for the women and the remain-
ing six sets are placed on the other side
of the rvom for the men participants.
Each of the other three puzzles is divid-
ed the same way. Tha facilitatcr always
keeps the two pieces in each set together

3} Direct the men and the women to the appro-
priate sides of the room and announces
that each person is to pick up a set of
puzzle picces. ihere are three ground
rules: (1) participants may not talk;

(2) no paricipant may abandon his or her
pieces; and (3) no paricipant ray give
away his or her pieces. There are no
further instructions.-

4) Participants then assemble the puzzles.

5} Fach group should then meet and discuss
the excercise.

vhen the excec’se is finished you will
have formed four groups, each having a
variety of membership. You can vse this
excercise to divide up a small conference
into cell groups or just for the fun of
it.

quickies continued

4. Comic Strip. Particlpants are given
paper and pencils and asked to draw lines
to divide the paper into about twelve equal-
sized sections. In each section they are to
depict a significant event in which they were
involved. (These may be limited to events
within the group's life.)

5. Silhouettes. The facilitator forms
dyads. Participants take turns drawing full-
sized silhouettes of their partners on large
sheets of paper. These drawings are posted
and identified. Participants then sdd feat~
ures that they associate with the person.

6. The Gtoup and I. This experjence may
be worthwhile for a local group te do at the

end of each meeting for a while, or for a
conference to do at the end of each day. At
the end of the first meeting of a group, the
facilitator passes out newsprint and felt-
tipped markers. Participants divide these
papers into as many sections as there will
be group sessions and post them. FEach par-
ticipant graphically portrays on her/his
sheet his/her relationship with the group
after each session.

7. Collshoration. Dyads are given one
sheet of paper and one felt-tipped marker.
Without talking, they collaborate on creat-
ing a drawing.

8. Group Collage. Given vollage mater-

iale the group creates a collage represent-
ing itself.

9. Mural. A conference can create a huge
mural representing itself.

10. Pocketbook Probe. Without making any-
one have everyone who feels comfortable with
it examine each others pocketbooks, wallets,
check books, etc.

What To Do ? What To Do ? What To Do ? What To D¢

Positive Feedback

This exercise will help the members of
the group compare their perceptions of how
a group sees them with the actual feedback
obtained from the group.

While deciding to use this excercise you
will want to take into account that it will
take about ten minutes per person so you might
want to keep the group size to around 10.

1) Explain the purpose of the excercise.

2) Pass out paper and pencils and instruct
participants to write the first names of
all group members.

3) Tell everyone to write a short picce of
positive feedback about each participant,
including the facilitator and themselves.
The feedback should follow these rules:
a) feedback w11 be given anmonymously.

b) feedback would consist of a list of
3 to 5 adjectives rather than a sen-
tence.

c) each participant must comment on every
other participant.

4) This task should take about fifteen min-
utes,

S) People should arrange themselves according
to the diagramat the end.

6) If there are no volunteers to be the first
to receive feedback, one person must be
designated to take the empty chair.

11. Room_Pesign. Participants are asked

to close their eyes and to take about three
to five minutes slilently to design a room for
themselves. They are encouraged to try to
remember as wuch detail as possible. Members
share their designs with the group and dis-
cuss their selections.

12, Opposite Behavior. Participants are
asked to experjence the reverse of their
feelings and to express themselves verbally
and nonverbally.

13. Role Trading. Two group members are
asked to trade roles and to "be" each other
for a few minutes during the group meeting,
8s an attempt to enhance empathy.

14. New Names, Participants assume new
identities for the duration of the group's
life. These new names may be chosen at the
first meeting from suggestions based on first
impressions.

15. Pair Descriptions. Members pair off
and then write, independently and individual-
ly, free-association descriptions of them-
selves and their partners. They share these
vith each other to check perceptions and
develop commitment.

16. Active Listening. To enhance inter-

personal understanding, one participant

makes a declarative statement. The receiv-
ing member acknowledges the message in the
following way: "You feel (somehow) about
(something)." The sender simply answers yes
or no. Then the receiver may make a state-
ment which is to be acknowledged by the first
sender. They continue until they are satis-
fied they understand each other.

7) This phase is divided into 4 parts
part one- each individual must apticipate
the positive feedback he/she expec:s to re
ceive and tell the group about it briefly.
part two- read the commentsabout the in-
dividual.
part three- The individual should compare
the degrec of agreement between antici-
pated perception and actual perception.
Part four explore the individual's
feelinggfeactiona to the feedback. The
group ifi the semicircle should be asked
not to react, either verbally or non-
verbally, to the person receiving feed-
back at this time, to prevent an over-
loard of feedback. Each person who has
received feedback chooses his/her suc-
cessor to go “on stage", and the pro
cess is repeated.

8) Lead a discussion about the exercise,
focusing on the stated goals.

O
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Keepin’ Track

This activity would be good for the con-
tinuing group to keep track of relationships
with the group, How they change, grow closer
or farther away.

At the end of the first meeting of a group
the facilitator passes out newsprint and writ-
ing utensils. Participants divide these
papers into as many sections as there will be
group sessions. [f the grcum meets every week
you could just make sure that there was paper
at each meeting. post the papers around the
room. Fach participant graphically portrays
their sheet his/her relationship with the
group after each session.
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THE_NEW COMMUNITY is an effort to provide new
directions for LRY through programming at the
local group level. "The primary goal of this
program is to rediscover, recreate, and
supply those aspects of human experience
which are either missing altogether from our
lives or present only in feeble imitation of
their real quality." 50¢

I'PLEMENTATION AND STRUCTURE QF THE EXTENDED
FAMILY (in conjuction with the New Commumity)
was developed to help local groups reach the
goals of the New Community. 25¢

CONFERENCE PLANNING was developed as an aid
for those experienced and not-so -experienced
conference planners. This includes ideas for
both week-end and week-long camps and confer-
ences. 25¢

THE_ADVISORS HANDBOOK is a packet written to
help cxplain most facets of the relationship
between the LRY advisor and the LRYers. It
includes how to find an advisor, an explana-
tion of the advisors role and role plays to
aid in the Advisor/LRY relationship. 5U¢

FUND-RAISING. This booklet poses questions
and considerations for potential fund-raisers
and follows up with the how-to's >f setting
up a fundraising drive and specific sugges-
tions. 25¢

THEATRE WORKSHOP PACKET contains exciting
programs, exercises, and games that provide
for movement as well as thought. 25¢

form. 2

BAD FRUIT (see pa;elg Available in booklet
5¢ -

LRY has been publishing People Soup for

almost two years now. The first issue came
out in November 1973, as a result of an LRY
Board of Trustees directive to the 1973/74
Executive Committee. It was felt that LRY
should have some sort of communications in-
terchange of ideas than the program packets
which had been the main focus of continental
LRY publications for several years. The last
LRY newspaper to come out of Boston was Name-
less Newsprint, which expired in 1969.

In the first ycar of operation, Pcople
Soup was the responsibility of Mathew Easton,
tThen LRY's Director of Extension & Leadership
Development. It was staffed by Matthew, the
three members of the Lxec. Comm., and various
transient v .unteer office workers. Being
chief editor of an cight-times-yearly publica
tion in zd.ition to other duties proved to be
an ureasonably heavy load for one person, so

O

RECYCLED PROGRAMS is a collection of the old-
standard games and programs of local LRY

groups and conferences. Centered around the
task of helping to pull a group together and
getting an established group alive and kick-
ing again, this packet is most helpful in
starting a2 local. 25¢

THE DENOMITATION GAME was designed in hopes
of providing those of the UUA with a humorous
youthful, eyeful of the whole religious organ
ization. It is an older publication, but one
of the witty-est and cleverest to have come
from this office. 25¢

CONFESSIONS OF AN LRY ADVISOR is an article
written by David R. Powell, an advisor from
Pennsylvania. It proves to be most helpful
to adults who are uncertain about what LRY

is and how it relates to the church. 25¢

when the exec. positions came up for re de-
finition at the 1974 summer LRY Board meet-
ings, the position of Director of Communica-
tions and Publications was created, and sub-
sequently filled by Beverly Treumann. The
tasks of editing, typing, proofreading, hand
ling subscription files, designing the lay-
out, and so on are still handled by whom-
ever _s competent, available and willing to
help with them.

Since its beginnings, the paper has ex-
panded from an eight page tabloid to twelve
pages in smaller type with an occasional
four page special insert. The format has
been continually improving, along with the
content. The actual mailing process has be-
come simplifed and more efficient through
such additions as an addressing machine and
cross-filing.

People Soup, much like Stone Soup (Theme
of the 1974 G.A. in New York City), thrives
on contributions from its readers. LRYers
write poetry, letters by the Personals, and
articles of all sorts for the Soup. ‘'lost of
the classified page is tnken up by the Per-
sonals, and that, incidentally, can be con-
sidered a significant indicator
of the kind of organization LRY is. There
are regular columns on LRY with book and re-
cord reviews.

. 25 Bzacon st, Boston
MA._ 02108

ications

THE DYADIC ENCOUNTER is a small booklet that
was preparea for the needs of any two people
who want to know each other a little better.
Though not created by or for LRY, it can help
nurture the kinds of open and honest relation
ships that we pursue in the LRY community.
Excellent for local groups and conferences.
25¢.

MISCELLANEOUS

THE CLEARINGHOUSE is an attempt Sv LRY to
create a central information center that will
clear information about hosteling, communit .
ies, schools, and education, work co-ops,
social acvions and anthing else that people
are into. 1t is still very much in develop-
mental stages: we need yourhelp. fuestion
aires and information are avilable free from
this office.

FORWARD TOGETHER is the International Relig
ious Fellowship (IRF) publication with artic-
les in French, English and German. IRF is a
small youth organization of people like our-
selves.

HORK_FORCE is perhaps the best clearing house
and resource for alternative activities of
every nature. It is published by Vocations
for Social Change and we distribute {t.
Single copies are frze to you.

Send order alorg with check or
rorey order 10:

LRY
25 Beacon st
Bosron, /MA ©2/0%

The editors of People Soup try mot to be
offensive and alienating to any readers, but
neither do they shy away from controversy.
The paper has contained articles on drugs,
racism, gay liberation, North American In-
dian activism, and Indochina. Some of these
are presented simply as issues worth knowing
about, but more often the articles are writ-
ten with the angle of how the subjects relate
to LRY, and what LRYers can do about them.

All in all, Pegple Soup is one of the
mast successful and ongoing undertakings to
come out of the LRY office in the past few
years. Ascirculations continue to increase
and more people contribute material, it is
becoming an increasingly more important and
valuable communications toel for working to-
wards the attainment of LRY's New Community.

Anycne interested is invited to subscribe
and/or submit material; contributions etc.
received from non-LRYers will get the same
consideration as submissions from I.RYers, but
no contributions can be paided for. The svh-
scription rate is $2.50 for one year, pavabie
to: People Soup/ 25 Beacon st./ Boston

Bl Comerou,
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15)Soctal norms make me feel...

16)In ambiguous, unstructured situations

Listening check: "What I hear you saying
1s..."

17)I am happiest when...
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53)Right now I am responding to...

54)1 want you to...

55)Time permitting, you might wish to
continue thie encounter through topics of
your own choosing. Several possibilities
are: money, religion, politics, race,
marriage, the future, and the two of you.
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18)The thing that tums wme on the most
is...

19)Right now I'm feeling...

Look in your partner's eyes as you re-
spond to this item.

20)The thing that concemns me the most
about joining groups is...
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The Dyadic Encounter was taken from
"Structured Experiences for Human Rela-
tions" Volume #1.

University Associates Press

7596 Eads Ave.,

LoJolla, Calif,, 92037

Many thanks to Gary Alan Decker from
Moline, Ill., for turning us on to this
packet and asking us to bring it to your
attention.

Tis said that copies of this booklet may
be obtained from LRY for the cost of
printing and mailing:

§ .25 each.

2.00 for ten.

4.00 for twenty-five.

7.00 for fifty.

We hope you found this encounter valuable
and ve would like to hear your thoughts
on it.
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9)When I think about the future, I see
myself...

The second speaker reports, in his/
her own words what the first apeaker has
Just sald. The first speaker must be
satisfied that he has been heard accurat-
ely.

The second speaker then completes
the item in two or three sentences.

The first speaker then paraphases
what the second speaker has just said,
to the satisfaction of the second speak-
er. .

10)Share what you mny have learned about
yourself as a listener with your partner.
The two of you may find yourselves say-—
ing to each other, "What I hear you
saying is..." to keep a check on the
accuracy of your listening and under-
standing.
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46)People smoking dope...

47)Pre-marital dr extra-marital sex
makes me feel...

4oyRight now this experience is making
me feel...
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The Time

The topic of ageism has been discussed by
people within and without the UU denomina-
tion for quite a while. The United States
government has already passed legislation for.
bidding discrimination in employment on the
basis of age. The UUA by-laws have absolute-
ly no reference to age in the non-descrimina-
tion section. Our denomination is behind the
times,

The Youth Caucus i§ proposing a by-law
amendment hopefully to be put on the agenda
for the 1976 General Assembly in California,
to correct this omission. We feel that all
Unitarian-Universalist, regardless of age
should be given the opportunity to partici-
pate in the denomination's affairs in what-
ever capacity they are able. We believe that
more interaction is needed between all age
groups, and in this way increase the number
of resourses available to the denomination.
For these and other reasons we feel it is
very important that the word "age" be includ-
ed in the non-descrimination policy of the
UUA, and hope that you will be willing to
help.

There are four ways of submitting an
amendment :

a. by the UUA Board of Trustees

b. by the General Assembly Planning Comm-
1ttee,

c. By not less than fifteen active mem-
ber socicties by action of their gov-
erning boards or their congregations;
such ammendments must be received by
the Planning Committee not less than
110 days before the General Assembly.

d. by a district by official action at a
duly called District meeting at which
2 quorum is presemt, such proposed
ammendment to be received by the Plan
ning Committee not less than 110 days
before the next General Assembly.

We will be concentrating on options a, ¢,

Is NOW/

We need yourhelp to carry out the other two.
We have drawn up a petition to help you carry
out the process. llere's how:

Get as many people &s possible in your
church to sign the petition. Attach another
sheet if you need to. Then bring the peti-
tion before your church board and as them to
vote for this ammendment. If they do, then
you must take the responsibility for making
sure that a copy of the ammendment with the
board endorsment is sent to the General Ass-
embly Planning Committee at 25 Beacon St.
Boston, A 02108. Around the Beginning of
October you will be receiving a form for sub-
mitting dments. This dment must be
sent in on that form. Just to make sure it
gets there on time, mail it at the latest by
March 1st. Then send a letter to Kelly Godek
.at 217 Upton st. Rockville, Maryland 20850,
and tell him what happened, so that we can

. keep track of the number of churches that we

still need.

You can also use the petition on the dis-
trict level. After you get emough district
people to sign it, bring it before the next
meeting. This has to be planned pretty care-
fully, since most districts have only a few
meetings each year. lise the same procedures
as with the local church petitions.

It's really important that we get working
on this immediately, as soon as our churches
awaken from their summer estivation. The
sooner we begin, the more churches and dis-
tricts we will have endorsing it. This could
turn into a very powerful thing if we have,
say 150 or more churches and a few districts,
as well as the UUA Board endorsing it. This
ammendment has a good chance of passing- if
we all do the preliminary work. The process
itself will give us a chance for some intrac-
tion with adults, so- have fun and good luck.
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and d. A UUA board member will be contacted.
7™ In keeping with the liberal tradition as Unitaraian Universalists we feel
it is important to encourage people of all ages to participate to their fullest
potential in the affairs of the denomination. The following By-Law ammendment
would help to increase dialogue and interaction between all age groups, and
~ would reaffirm the worth of all human beings regardless of age.
Therefore we propose to amend the By-Laws and Rules of the Association as
follows; In Article II, Section C-23, add to line 40 the word age, to read as,
-
36 The Association declares and affirms its special responsi
37 bility, and that of its member societies and organizations,
38 to promote full participation of persons in all of its
39 and their activities and in the full range of human
40 endeavor without regard to race, color, sex, age, or national
41 origin and without requiring adherence to any particular
42 interpretation of religion or to any particular religious
43 belief or creed.
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After participating in and observing LRY
for several ycars 1 have decided that I have
some strong feelings about local advisors,
their functions and how they should be

chosen. I've seen some fantastic, mediocre,
and down right awful situations involving
advisors. No two people or situations are
the same, so please take the following with a
grain of salt.

#efore choosing an advisor it is neces-
sary to decide what type of person(s) you
want, how many you need, and what you feel
ap advisor should be.

It's often good to have at least two
advisors because people do have other thimgs
to do in their life other than LRY and
chances are better of getting onc out of two
or three to a meeting than one out of one.
You may decide that you want one male and one
female. 1In this case it smsy be best not to
have your only two advisors married to each
other. The chances are good they will be un-
available at the same time. It may also be
wise to have an extra person, who need not be
as carefully chosen, to have available in
case of emergency.

Another important factor is what re-
sponsibilities you want the advisor(s} to
serve. Your needs and those of the advisor's
should be carefully weighed. Possibilities
include LRY church liason, resource person,
obscrver-commenter, facilitator, and many,
many more.

{mce you've dccided what you need, it's
time to find the who. Groups often find
themselves with no one interested, or too
many. Both situations demand different
actions.

1f you find yourself with a void of pos-
sibilities the first step is to publicize

Advisors' Union

There are a lot of facets to being an ad-
visor. You may find that there are many pro-
blems that are unique to your individual
group.

Because we are young and do not have the
experience of the special attribute found in
most advisors-age,we have created a way for
advisors to communicate with each other,an
Advisors Union. This Union would give advis-
ors a chance to share their thoughts on the
joy, sorrow, roadblocks ‘iad accomplishments
of being an advisor.

With respect to the autonomous structure
of Lk: the advisors union will also be auto-
nomous. e will gather the names of all the
people interested and from this compile a
mailing list to be sent to all those people
whose pames are on the list to contact each
other, sct up meetings (if they so Zosire)
and decide what else they would like to do.

If you are interested please fill in this
form and send it to: LRY
25 Beacon St.
Boston, MA 02108

By Sandy Rosenberqg

your need. Word of mouth sometimes works
well. Other times more advertising is need-
ed, but don't take "advertising" too ser-
iously. It's better, sometimes to write

an article for your church paper (if there is
one) telling about some of your activities
and mentioning your problem. This may be
better recieved by the church and is like-
ly to bring more sincere concerns.

Once you've gotten enough "applicants"
to choose from, several more factors must be
taken into consideration before a2 final de-
cision.

First off, ministers are not always the
best choice. Their primary responsibility
is to the church which pays their salaries.
The group's commitment to regard confi-
dences with respect may mean much less to the
minister than their cormitment to concerned
parents. In case of church-youth dispute it
is likely that they will side with the
church.

My feelings on minister-advisors are
probably highly prejudiced by my personal ex-
periences with a major fiasco several years
ago. The U.U. Church in Natick, Mass. hired
8 new minister. lle became the primary ad-
visor to the church's local. Attendance at
the local was very low until we pulled to-
gether a mime production of JC Superstar. At
that point attendance leapt from 3-4 a Sunday
to 35-50. Tie minister continued to draw in
more community youth. All of us innocent
suburban kids had no idea of how to deal with
those numbers. So eventually the minister
began planning and leading the meetings. Due
to a long past problem which happened during
a regional board meeting at the church,my
request to invite federation field trippers
was rejected. (me weckend I went to a lead-
ership Development Conference run by NERC. |
returned home full of new-fangled ideas, like

Being an advisor is to perform an act of
balancing your desire to do something visible
and acknowledged apainst the understanding
that others need to lead, create, do, more
than you. Onc imbalance for the advisor is
to simply "be there" as the representative
adult and do nothing. A very rcal sense 1've
gained in being "over thirty" is the value of
time. There's too little of it to spend any
in being a "token" with no investment of your
own.,

But doing can be a very quiet thing. Do-
ing can be listening. Doing can be actively
accepting. Doing can be stretching to be
open, thinking, reconsidering my own values
in relation to the listening I do, and giving
honest reaction and feedbaek.

Another imbalance for the advisor is to
“do" too wuch. As an autonomous youth group,
LRY is self-directed, by youth, not adults.
It s members run it according to their needs
which only they know and only they can ful-
fill itself. It is tempting to take over
sometimes. And it may fill a gap (as well as
providing an ego-trip for the advisor); but
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Advisor!?

Arc you a Federation or local Advisorf--------
How do yuu think the advisors Union shoutd
operat-?

Search of Advisors. ..

Autonomy. My minister was shocked when i
told him that I wanted to hold an exec. comm.
meeting without the advisor. He said we
couldn’t do it even if the meeting were held
in my home. I resigned from my excc. comm.
position and left the local. The church
board later told the group they could no
longer call themselves LRY. Soon many mem-
bers left the group after realizing that the
minister had broken his promises (of confi-
dentiality) and spoke to parents about things
he had promised people would remain private.

Another, more common problem, is that of
advisor's whose offspring are members of the
local. If a local does a lot of programs
that try to bring out honest feeling, having
one of your parents listening intently may
cause a lot of tension. There are other
problems which may come up. There also maybs
magic. 1 know of two instances where the ad-
visors were fathers of people in the group.
Both of these men were among the best ad-
visors. It all depends on the relationships
between the people involved.

The areas of concern I've just mentioned
are only a few possible sources of problems.
Your minister or parents may prove to be your
best possible choice. The only way to get
any real idea is to invite each of the in-
terested people to one or two of the meet-
ings. 1f you have lots of possibilities
don’t invite them all at once. After seeing
how all the "candidates" feel about you and
how you feel about them, take a concensus or
vote (if nccessary). Try to do this without
any of the involved persons in the room.

Of course, you may not be lucky enough
to have enough people interested to decern.
There are times where we all must make do.
But don't give up the search.

OUn your mark, get set, go!--find an ad-
visor, and may all locals win!!

Keeping The Balance

there's a trade-off for vour mumentary “lead-
ership”. The trade-off is the learning sac-
rificed by the group. Power is in doing it
yourself - mistakes, gaps, lulls, "nothing's-
happening" and all. As Lazarus Long, says:
“Son, onc of the few things 1've lcarned (in
being 4,000 years old) is that humans hardly
every learn from the experience of others.
They learn, when they do, on their own, the
hard way.” (from Time Enocugh to lLove, Robert
Heinlein.)

So Imbalance can go either way: heing
only a body of certain appropriate age or
taking over. And the balance thing works
from both sides. Groups members are often
willing to hand power and decision-making
and programming right to you, and equally as
often can ignore the fact that you're a full
human being. LRY Advisor is a relationship,
after all. We are in it together, we all
need to do and to allow, to Le and to recong-
nize being. It's a balance bothpartners hive
to work at.

Taken from the Advisors Handbook
by Betty Adams.
e
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. comtinued Feom page & 23
- Y The Fool*

Conferences in the past year, have continued to be important times
in my life; allowing me to spend time with old friends, relleve the pre-

M.V.F. continued...

Local Group Coordinator: Bev hendricks, $736 W, 81 St., Prarle Village, Ks. 66208

| Retty Boop Regional Rep.: Annette Stevens, 1623 S. 20th, Lincoln, Neb. 63;;:“ sures and emotions that have accumulated over non-LRY times, and to have
' 477-7372 very impertant meetings over future plans with LRY people and concerns.

Federation Advisor: Brock Dsle, 2120 College Hts. Rd., Manhattan, Ks. 66502 My active involement with LRY as an organization is crusing towards

MOHANK being a thing of the past. 1 come away with my arms full of many beau-
tiful people, information and the knowlege thet LRY ideals are more than
just *pie in the sky ' and that by removing, in ourselves, the contra -
dictionsmade apparant through the analysis of our behavior we can actual-
ly create a more rewarding existence for ourselves and others.

) Contact Person: Andy Rabow, 8 Brevity Ct., Binghamton. N.Y. 13905
| NARRAGANSETT

Director of Publicity: Eric Duam, 47 Strathmore Rd., Cranston, R.[. 02905 941-5668 Spelling it our!

E?Tiﬁﬁiﬁ“i}"??;an?i?'?"53'2335'qu N7 Ferk Si., heerchoros o n2r0s 322 sgsr LRY ideals are easy to be excited about until one is seriously in-

. Director of Locsl Activitles: Amy Voothes, 98 Cindywnn Dr., E. Greenwich, R.1. 02618'volved in the process of trial and error. For many, the original goals
B Director of Loeal Activities: Cormelia Smith, 122 Hawthorne, hew Pedford, Ma. 994-8150:an mo longer merit continued defences when the errors become too pain-
\- Continental Trustee: Layne Forester, 1S Prince St., Attleboro, Ma. 02703 222-6380 ful and too numerous. This leaves the individual to fit into a more

' NEN HAMPSHIRE FEDERATION: rcomfortable space of the established AmeriCanadian society. Some are
ifortunate encugh to see alternatives work. This gives them the energy
to continue and enjoy the fruits of their labors. If you have recently
“thrown in the towel " or if you are one to carry-on these personal
struggels, I hope that this piece of thought can help to give you the .
energy to keep on keeping on....... )

. .
Contact: Timser Feldhousen, 4 Willow Ave. Apt. #2, Milford, K.II, . 030S&
1 NIAGRA FRONTIER FEDERATION

\
Contact: Rich Leighton, 4271 Dickersonvilde PA., kansonville, :.Y. 14174

i NORFOLK-SUFFOLK FEDERATION

Y- Susan Gilles, 667 Chestnut St., lshan, Ma, 02168
! Jennifer Lejon, 170 Woodward, Newton, Ha

- Robin Williams, 14 Aleghany, Roxbury, Ma. .

1 Joamne Folkrod, 4 Vernoa St., Brookline, Ma. 02146

NORTH STAR FEDERATION
. SAMNEWT
1 President: Howard Maxwell, 2630 E. ledicine Lake Blvd., Mpls., Mn, S5437 544-5738
Continental Liason: Mark Struthers, 4604 W. S6th, Edins, Mn. 55424 926-2294
Facilitator: Maria Siegler, 340 Norfolk Ave., Elk River, Mn. 55330 441-1134
. Program Director: Steve Stryk, 5441 Halifax Lane, Edina, Mn. . 55424 920-5434 |
: Kewspaper Tditor: Eric Joselyn, 4968 llampshire Ave., Mpls., Mn. 55427 $33-7630
Director of Social Concerns: Dave Atchizon, 6512 N rren Ave., Mpls., Mn. 55435 941-3508
Local Group Coordinator: JoAnn Peters, 1509 S. Farwell St., Eau Claire, Wi.  S4701

Contact for Winnipeg: Tony Niggins 7-1700 Burrows Ave. Uinnipeg, Manitobn S89.5703
Contact for Edmonton: Alana Russell 10735-127th St. 101 Edmonton, Alberta 138 034

SEAFOAM

Treasurer: Mike Roper, 6023 Portal Dr. Houston, 1a. 77035 729-7905

835-3222 Co-Fditor: David Dobbs, 2024 Dryden, liouston, TX. 728-7171
tocal Group Coordinator: Jon Gottshall, Rt. 2, St. Cloud, Mn. 56301 253-4322 Co-Tditor: Rachesl Burke, 1443 Scenic Or., Mouston, TX. 7704
President: Cynthia Beaton, 215 Kilts Rd,, tow<ton, TX. 77024

.y OHIO VALLEY FEDERATION . - Vice-Iresident: Jan Loe, 1844 Kipling. llouston, TX. 77006; S24-
i . . . Secretary: Sue Cox, 12933 Donegul, Houston, TX. 77047 .
i Chairperson: Leigh Dail, 4105 Hycliffe, Louisville, Ey. 40207 895-9917 .
H Director: Rodger Smart, 4998 Twin Creek Rd., K. Alexandria, Oh. 45381 SOUTH MIDDLESEX
| Continental Limson: Shell Piediscalzi, 520 Bruton Cir., Kettering, Oh. 45419 -
- Director: Meegan Wallace, 1952 Eastviow Ave., Louisville, ky. 40205

Publications: Morton (Todd)«Murphy, 110 Davis Rd, fedford MA 275-1961

" Coordinator: Jrecthen Graeff, 325 Spring St., ledford, MA  275-0618
PHOENTX 4 NERO Liason: ZLimlin McDaniel, 11 Doormouse, Bedford, MA
3 ipper: Claire M Y .
. Director of Development:  Tom Gamble, . telderipper: Claire Humphrey, Newton
- Director of Communications: Pat Broecker, 21176 Goldsmith, Farmingtom, fick. -48024 STARR KING

Pirector of Puhlivations: Bob Judson

Cn-o.rdi ators: E} Glickman, 3980 F1 Camino Real 785, Pal Alto, (A 94306 493-1330
R Cliot Spake, 2258 Mith Avc., Sac amente, G 95818, 4du-T33%
Cont. Linsons: Celeste Mall, 3108 Stevenson, i'ebble Beach TA Y3952 373 7142
Llv, 2244 McKinley, Berkeley, CA 94703; BA: 1878 e
-~ Communications Persom: Sue Brown 1524 Mascnic, Sen % P S TVE PR TW 71 ToRy :?9’._ gt
- . Local Assistance Peoplet James Finley, 3823 Wingate Df., t1-michwsl. UA O500%; 482.%457
Tim Buchanan, 1930 Napa Ave., Rerkeley, CA 94707; $24.9215
Dave Issel, 1225 16th Ave., San Francisco, CA 94122; 665-B84]

PACIFIC SOUTHWEST -L.R.Y,

Prestdent: Mark Stutimsn, 4410 78 Park Bivd., San Diego, C». 92116 296-4902

; Vice-President: Patti Cobb, 445 Tusein Ave., Newport Bemch, Ca. 92660 646.3361
¢ Secretary: Cheri Powers, 6364 Avenida, Crests La Jolls, Ca. 9037 484-5320 . - .
Y Tooaswrer: Byll Mexrill, - ,i6a 97108 274-0236 o
- Continental tiason: Cathy™Camey, 2642 Magnolla, Sen Dlego, va. 92109 273-8356
I

5

Publications Chairperson: Steve Gulle c¢/o Patti Cobb,
Youth Rep.'s to PSWD Bosrd: Ltan Mumion, P.0, Box 6564, Lz Jolla, Ca

92037 452-9625 SUNCo /
Jm) Pnrose, 3137 Shipway, Long Bexch,

a. 90808 421-1087 e

X X
. Publications: Diana Shelley, 78% N.N., 145 Terr Miami, FLA; 6B5-3d448
- MOUNTAIN FEDERATION Fleld ?\1.: Hark Kersting, 6513 Walton Way, lampa, 11\, 33610; 621- 129]
. Home Dir,: Maryjane Adelstein, 2155 N.E. 191 Dr. N Miami Bch [31 33162; 932-7616
- karl Kharas, 868 S. Grape, Denver, Co. 80222 ' / . . ite. ¥ 2
. ol e, 368 8. Grape, Denver, Co. g0z Social Actions: Barbars Dykes, 923 Park Forest Lane, Jacksonville, FLA., 32211, 725 3298
Margeret Fostor, 3153 Villa Los Alamos, N.M. 87544 ToAKts
A Lori Jurgensen, 5807 S. Pearl Littlstom, Co. 80121

President: Amy HofEman, 901 Wisteria Way, Richardson, TX, 75080 231-3816
Vice-President: Valerie Summer, 829 Ridgedale, Richardson, TX, 75080; 231-5591
Secretary-Treasurer: Kathy Fain, 5350 E. 27th St., Tulsa, OK, 74114; 936-0415
Editor-Registrar: Johnna Smith, 610 Newberry, Richardson, TX, 75080; 231-4428
Advisars: Taula Stone, 2228 N. Toledo Place, Tulsa, OK, 74115; 936-d557

. Joe Seiph, 2433 E. 22nd St., Tulsa, OK, 74114

. Fed Ups & Downs

C.M.F.- held its spring conference May 10-11. M.A.F.- recently had a small meeting to

SOUTHERN APPALACHTAN WOUNTAINS

Contact: Jeff Hamiltop, 4116 Windsor P1. Raleigh, N.C. 27609
Contact: Steven Hoffman, 712 Cooper Rd. Raleigh, N
Contect: Milo Velimirovic, 1832 Yorktown Dr. Cherlottesville, Va,.22901

Local Assistance Committee will be visiting

-Held election and ratified new constitution.
The fed is in good shape.

D.V.F.- We had & very successful spring con-
ference, May 23-26. The theme was "LRY '68-
'75". We're having money troubles. Anyone
who has fund raising ideas should please
send them to our treasurer: Jim Murray, R.D.
2, Box 160, Pottstown, Pa. 19494,

E.C.F.- Unicamp of Ontario is having a Young
Adult Week, Aug. 24-29, Any and all LRYers
are invited.

GODARFUL- had L.T.C. conference in Cleveland

last week of May. The wombat was mysterious- M.V.F. and N.5.F. had a camp-out in June. Name __

1y stolen leaving many conferees in devesta- Phoenix- had a good elections conference * -
ted states of despair. Only minor activity that produced equally good officers. <Address

over the summer. Narry- Narry's famous closed conference was Fed Date

H.B.P.- recently had a small, but good con-
ference. Fed elections last May. We are
planning a conference for next Oct; we're
still alive and running.

L.A.F.- recently had Croton Fuck-Up #2 Con-
ference in North Salem, N.Y. Despite a
rather touchy incident involving nude bath-
ers, the conference went well.

L.S.D.- We're putting out a contact sheet
and are still trying to get a newsletter
off the ground. We had a Summer Tri-Fed.
conference with S.A.M. and SUNCO. -An inter-
esting conference to say the least. Our
next conference will be held Thanksgiving
weck-end.

try t~ organize and plan some things for the
next year. We came up with a bunch of ideas
on how to start a local and what to put in a
newsletter. We are planning a conference
for MAFers only, to be held in Oct. A design
for a T-shirt is underway and a new member is
making a flag. We can do all of these things
only if MAFers pay their $2 dues. MAF is
broke. Please send dues to Lucy Auster, 27
Reichert Circle, Westport, Conn. 06880 and
newsletter submissions to: Maddie Keeve,

28 Quaker Ave., Cornwall, N.Y. 12518,

from May 30 to June 1., It was held in New-
port, Ma. and its theme was '"The Games People
Play and The Masks People Wear'". Besides
having a sort-of-sensitivity session, the new
exec. comm was ''inaugurated". Also, in a
business meetin Narry umanimously decided to
affiliate with continental LRY. The new exec
com will be chairing the next conference some-
time next fall. (More details coming)
P.S.L.R.Y.- Our secretary and treasurer have
resigned and we will be holdin elections to
fill these offices at our summer conference
at deBenneville Pines (Sept. 2-7, the cost is
$44,00). A lot of local groups have been
dying of old age and summer blahs. So,the

churches next year and will hold 2 second
L.T.C. in the fall. We have a need for new
people and energy in fed organizing and fed
committees, Activity is strongest in San
Diego and Arizona.

R.M.F.- We're experiencing technical diffi-
culties bu the up-coming Micon conference
(August 9-16) on SNIATNUOM promises to be
‘an enlightening time.

Fed Ups And Downs

Fed Ups And Downs Material

Roston, MA_ 0103 |




